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53 BIA.'I SUPPLEMENT 1 

Ll Policy and Scope. 

GENERAL 
Genera 1 

S"e 53 BlAH ••• .., Authority • ; .. 53 SIA.'1 •• 2 

L3 Responsibili ty. ; .. 53 II lAM L3 

'-' Orsanhation and Functions. "'. 53 BIA.'! L' 

1. 5 Records, Reports , and Forms . See 53 BlAH 1.5. Tha r e are four reports , 
which, because they draw infonoation f r om se"e ral forest r y pr ogra .. actt"i t i e s , 
are me n tion"d tn this supplement. These rePQrts sre pr l marlly t o obtain 
progra .. and budget Info~tion for r eporting t o Congress . They are : 

A. Area Annual 
December IS each yea r 

Report (Illustration I). 
for the prec"dtng ftscal 

Due in Central o f fice on 
year. 

II. Agency Annual Report (Illustration 2) . fue i n Ar"a OfHc" at 
date to he set by At"a Director to e nable that offtce to meet o..cember 
15 de adUn" . Due each year for t he preceding fisc a l year . 

C. Analysts of Obligations (Illus tration 3) . Due in Cent r al 
off i ce December 15 each year for the preceding fiacal year. 

D. Raport of ktual Timber Cut (Illustration 4) . Due in Cen t ral 
office November 15 ea ch year fo r the pre ceding fiscal year . 

All othe r requirements and instructions for recnrds, reporta , and f orms are 
conta ined in applicable "",nual supple~ents . 

S3 IlIA.'! Supl" 1 Release 1 , I n/19/82 
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Part:53 FORESTRY
Chapter: 1. POLICIES, AUTHORITIES, AND RESPONSIBILITIES    Page 1 

1.Certified Timber Sale Forester.  The United States of America has long maintained an undeniable trust
responsibility to all Federally recognized tribes. 25 U.S.C.A. § 406, § 407, § 413, § 466 and § 3101 et. seq. 
provide the significant legislative framework defining this "trust relationship" concerning forest product 
harvesting. This relationship is further defined in Federal Regulations, (e.g. 25 CFR §163) and shaped by 
judicial analysis such as found in Mitchell II.

The Federal Government is held to the highest standards of fiduciary 
responsibility in this area. To ensure that these standards are maintained, all 
requests for harvesting trust timber will be signed by an officer, certified to be 
in compliance with the statutes, regulations and procedures of the Federal 
Government in regards to the harvest of Indian trust forest products. This 
certification will be valid only when made by a Bureau or Tribal employee 
who has shown the necessary knowledge and understanding of the 
requirements of said harvest by successful completion of a Certified Timber 
Sale Forester/Forestry Technician "test" as administered by the Regional
Timber Sale Forester. This test will be based upon the Statutes, Regulations, 
Manual Procedures, Timber Sale Standard Provisions, log scaling and grading 
procedures and other pertinent areas as determined by the Regional Timber 
Sale Forester.  Successful completion of the test will result in certification and 
will include the award of a unique certification number. This number will be 
included with the certification signature.  Requests lacking said certification 
will be returned to the originating office. Said certification should resemble 
the following:

"I (name of the Certified Timber Sale Forester/Forest Technician) do hereby 
attest that this proposal to harvest Indian forest products is in compliance with 
the statutes, regulations and procedures of the U. S. Government in regard to 
the harvest of Indian trust forest products".

Signed: Dated: ______
Certified Timber Sale Forester/Forest Technician # 

Initial certification is good for a period not to exceed three years from date of 
Certification. An individual may be de-certified for continued violation of 
relevant statutes, regulations or manual policies. 

An individual that becomes certified will remain certified for a period not to 
exceed three years.  If an individual submits an acceptable timber sale
package within three years, their certification will be extended an additional 
three years.  If no timber sale packages are submitted by a certified timber sale 
forester in the three year period they will remain certified under a Provisional 
Certification.  If, during Provisional Certification, the individual submits an 
acceptable timber sale package, Provisional Certification will be lifted.  This 
will provide for an additional three-year certification.
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Whether an individual is a Certified Timber Sale Forester/Technician or
Provisionally Certified, whenever a request for timber harvest is submitted, such request 
shall contain a signature and accompanying number.  Any request that does not have a 
certification signature and associated number will automatically be returned to the
originating office with no review. Submission of a certified timber sale package that 
requires minor editing will be returned with comments from the Regional Office staff for 
revision.  If a request is submitted that the Regional Office staff determines is
unacceptable, the Regional Timber Sale Officer will appoint three Certified Timber Sale 
Foresters to provide peer review of the timber sale request.  If the peer group agrees with 
the Regional Office staff and determines the package to be unacceptable, the submitting 
individual will be placed in a probationary status.  Actions the group may consider 
include, but are not limited to:

a. Suspension of certification pending successful completion of a new exam.
b. Suspension of certification for a designated period.

 Individuals who lose their certification due to non-compliance during a 
probationary period will be required to take a more comprehensive test than 
the original and achieve a higher percentile in order to re-certify.

4. Review Period.  All timber sales and permits subject to Regional Office
approval will require a 30 day minimum review period. The review period may, 
in certain circumstances, be increased to 60 days, as determined on a case-by-case
basis. No approvals will be granted prior to completion of a thorough review of 
all of the required documents. This includes approvals required by other
applicable state or federal agencies. 

      The review period begins when the completed timber sale or permit package 
is received and stamped in at the Pacific Regional Office, Branch of Forestry. 
If incomplete or partial sale packages are received, the review period does not 
begin until a complete package or the final (last) portion of the package is 
received by the Regional Office.

      Upon approval of the timber sale package a request for advertisement may be 
approved. Additional time as required by 25 CFR (163.15 should be allowed 
for advertisement of the sale prior to bid opening. After bid opening a
minimum of an additional two weeks should be allowed for review and 
approval of an acceptable bidder for award of contract prior to development of 
a logging plan and commencement of harvest operations.
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Release Number #6   53 BIAM Supp. 1 § 1.3--SCA/PSA               Date 6/15/2021 
Replacement/Update of: 53 BIAM Supp. 1 § 1.3-PAA Release Number #5 

 
1.3 Responsibilities 
 
The Superintendents are granted responsibilities for forestry in Chapters 0-11 of Part 53 
(Forestry) of the Indian Affairs Manual. The Regional Forester (RF), Regional Timber 
Sales Officer (TSO), and the Forestry Interns (Interns) provide technical forestry services 
to Indian beneficiaries and assist in the management of the Indian land within the Pacific 
Region's jurisdiction. These services are provided to Superintendents to more effectively 
meet their fiduciary responsibilities to tribes and Indian owners/beneficiaries within their 
agency’s jurisdiction. It is not the intent of the Regional Forestry staff to divest these 
authorities from Superintendents within the Region. No additional tribes will receive 
forestry services directly from the Regional Office within the Agency Superintendents 
jurisdictions without concurrence of the Superintendent and the Regional Director. These 
locations will be clearly added to the list of tribes receiving forestry services from the 
Regional Office by issuance of additional addenda. If concurrence cannot be reached and 
the Regional Director requires the removal of forestry responsibilities from a 
Superintendent, a Directive to the appropriate Indian Affairs Manual will be developed 
making the appropriate changes to the individual Superintendent's authority. All self-
governance tribes receive forestry technical services directly from the Regional Office 
and the Superintendents will not have forestry responsibilities for these tribes. Locations 
currently receiving forestry services from the RF, TSO and Interns within the 
Superintendents jurisdiction are as follows: 
 
Palm Springs 
Agency (PSA) 

Southern California 
Agency (SCA) 

Northern California 
Agency 

Central California 
Agency 

None, Shared 
Technical 
Assistance with 
SCA 

None, Shared 
Technical 
Assistance with 
PSA 

Big Lagoon None 

 
Although the RF, TSO and Interns are inherently Regional staff positions, the 
Superintendent(s) receiving forestry services under their authority are encouraged to 
work informally with these individuals to retain the services necessary to meet their 
obligations. The RF, TSO and Interns will report to the Superintendents and will 
coordinate with appropriate Agency staff. The TSO has been delegated some disposition 
of forest products permit authority by the Regional Director under 53 1AM 4·H (Forestry 
Permits). This authority was provided to the TSO to expedite the issuance of low value 
permits and can be provided as a service to Superintendents.  
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Fund Transfers 
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The Regional Forestry Branch staff (RFS) may sign on the Superintendent/Program Manager 
block of the Federal Business Management System Ent1y Document (FED) for the transfer of 
funds for forestry related activities to Agencies and Tribal entities. The RFS will coordinate with 
the Superintendents for transfers involving the Agency or Tribes or Tribal organizations receiving 
forestry program (Part 53 1AM) support from the Superintendent. Superintendents are 
encouraged to s ign on the "Superintendent/Program Manager" line for the fm1her processing of 
the forestiy branch transfer FED request in suppo11 of the transaction. The Superintendent may 
provide the RFS alternatives to processing the FED as developed by the forestry staff. 

The RFS may s ign FED transfer requests for Self Governance Tribes or Inter-Tribal 
Organizations receiving direct technical assistance from the RFS. The forestty staff will 
coordinate with the Regional Self-Governance Coordinator on forestry fund transfers involving 
Self-Governance Tribes. The Self-Governance Coordinator is encouraged to sign on the 
"Superintendent/Program Manager" line for the fmther processing of the forestry branch FED 
request in suppo11 of the transaction. The Self-Governance Coordinator may provide the RFS 
alternatives to processing the FED as developed by the forestiy staff. The RFS will coordinate 
with the Superintendent that receives the prima1y benefit of work provided by an Inter-Tribal 
Organization and Superintendents are encouraged to sign and/or coordinate as described in the 
first paragraph of this section. 

The official notification to Superintendents will be accomplished by FAX allowing for 
appropriate routing and confirmation while providing a record of transmittal to the Agency. The 
forestry staff will also provide the Superintendent, the Agency's forestry staff personnel an e-mail 
notification. A hard copy of the memorandum developed by the RFS for the processing of the 
FED will be provided to the Superintendents. Official notification to the Self-Governance 
Coordinator will be through Routing Slip and e-mail notification is encouraged. 

Central Office or the Pacific Regional Budget staff may transfer funds directly to a Tribe or 
Agency office or the Pacific Region Budget staff may transfer funds as directed by the FED 
received from Central Office. Once the forestry related fund s are in the appropriate accounting 
location for expenditure the Forestry Branch will develop a transfer notifications to appropriate 
Superintendents and/or Tribal entities as appropriate. 

The RFS generally provides funds transfers with function area codes beginning with "AON" but 
as forestry supports comprehensive resource management (25 USC § 3103( 15) and 53 1AM 2-H § 
2.5-PAA) there are many functional area codes that the RFS may process . If the Agency(ies) 
provide an " Individual Fund Authority" the RFS will also coordinate with delegated individual(s) 
and the Agency forestry staff (25 CFR 163 .36 - AON9C30 - Tribal forestry program financial 
support). 

Release Number# 5 
Replacement 

53 BIAM Supplement 1 § 1.3-PAA Date 
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FY 20 INDIVIDUAL FUND AUTHORITY 
Southern California Agency 

j COSTCEHTER(10B,@G) j fuNCT@NA.AREAjMB@,tsj j OAMEA NMtE fifL€ 

Soutllem California Agency AAJJ~41VIV All' All Agency Programs• Javin Moore Superintendent 
AAJJ541010 AOA901010 Executive Direction Javin Moore Superintendent 
AAJJ541v1U AOA912020 Administration 
AAJJ543030 AOT902020 Self-Determination 'JoAnn Koda Deputy Superintendent 
MJJ543300 AOH901010 Social Services 'Elva Flores Administrative Officer 
AAJJ543300 AOH913030 Social Services 
AAJJ543200 AOT902020 Tribal Operations 
AAJJ543100 AOH603030 Housing Improvement 
AAJJ544200 AOR9C7070 Realty 
AAJJ544600 AON9A0505 Natural Resources 
AAJJ544900 AOR981010 Probate Services 

AAJJ54 AOR Water Resources 
MJJ544600 AOR9D4040 Environment Quality Services 

jSout11em California Agency AAJJ543030 AOT902020 jSelf-Detem1ination jsandyYaguas jSelf-Detem1ination Officer 

ISoutllem California Agency AAJJ543300 AOH901010 jsocial Services jJavin Moore jActing Social Aservices Worker 

!Southern California Agency MJJ543300 AOH913030 jWelfare Assistance jJavin Moore jActing Social Services Worker 

!Southern California Agency AAJJ543030 AOT902020 jTribal Operations jJavin Moore jActing Tribal Operations Officer 

ISoutllern California Agency AAJJ544200 AOR9C7070 !Real Estae Services I Marie Blumhardt !Realty Officer 

!southern California Agency MJJ544600 AON9A0505 jNatural Resources jJo Ann Koda I Deputy Superintendent 

jSoutllern California Agency MJJ544900 AOR981010 jProbate Services JJoAnn Koda JDeputy Superintendent 

Soutllern California Agency MJJ54 AOR Deputy Superintendent 

Southern California Agency MJJ54 AOR9 ater Resources 

Soutllem California Agency AAJJ544600 AOR9D4040 Environment Quality Services Jo Ann Koda 

Approved by Superintendent: J Av I N Q E DigitallysignedbyJAVIN M OR MOORE 
Date: 2019.09.12 13:12:49-07'00' 

Page 

PHiMNo. 

1951) 275.6624, Ext 222 
1951) 275.6624, Ext 222 

1951) 275.6624, Ext 228 
1951) 275.6624, Ext 224 

jl951) 275.6624, Ext 23i> 

jl951) 275.6624, Ext 222 

!1951) 275.6624, Ext 222 

jl951) 275.6624, Ext 222 

11951) 275.6624, Ext 242 

j(951) 275.6624, Ext 228 

jl951) 275.6624, Ext 228 

1951) 275.6624, Ext 228 

1951) 275.6624, Ext 256 

(951) 275.6624, Ext 228 

Release Number# 5 
Replacement 

53 SIAM Supplement 1 § 1.3-PAA 
Illustration 11 

Date 

@Ao 

1951) 276-6641 
1951) 276-6641 

(951) 276-6641 
(951) 276-6641 

I (9511216-6641 

I (9511216-6641 

I (9511216-6641 

I 1s511216-6641 

I 19511216-6641 I 
I (9511216-6641 I 
I (9511216-6641 I 

(951) 276-6641 

(951) 276-6641 

(951) 276-6641 
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UNUED ST A TES GOVERNMENT 

memorandum 
MT£: Juh· 10, 20 18 

R.EPLYTO 

AUl\' OF: Regioual Forester, FED Requester (5.3 Bll\.M Sup. 1 § 1.3-PAA) 

SUBn:CT: FY «FY, Nou-recurring «Fuuctioual_Aren_Title:~ Transfer for the «Tribe_l\ame>l 

TO: Regioual Director, Pacific Regiou 
Supetiuteudent, «Agency,> Agency (\1·ith FED/•e-mail memo __ ) 

Please mnke the following TRANSFER of Foiestty Funds ns a one-tin1e onh. non-recur.rinii nguest as foilo"ll·s: 

Functional Ttibal ~ 
fund Area Title funds Center Functional Area Project Name/\VBS Funding 

«Fund» «F m1ctional Are ({Funds_ Ceuter _ Fr 
n_Title!> 

<(FA_ Budget_ Program <,Project_ Nmue>) c<Fundiug_ muou 
(}Ill)) )).999900 «WBS _Job_ Code_lf nt» 

«Fund_Ceuter_Nn _none_ leave_ blank» 
me» 

These funds should be transferred to: 

Functional Tribal ~ 
Fund Area Title Funds Center Functional Area Project Name/\VBS Funding 

«Fuud>l «Functional_Are cQ°u11ds_ Ce11ter_ t «FA_Budget_Program <,Project_ Nmnei> «Funding_ mnou 
a_Titlel> o_Tribe_Code>l )).999900 c,WBS_Job_Code_If llb) 

i<Tdbe_Na111e;1 _none_ leave_ blank» 

FED l\latrix: «hsumg_Office» «Fund~rt» << F Budget_Acti·,ityl> <<ReceiYing_Or!!» «Funding_amounbl 
Forestry -- «Tribe_~ame>> 

Upload Mat::rix: «Issum Office>) «Fund Short>> <<f A_ Budget_Acti.- tn> ,,ReceiYing_ Org>• «Funding_ amounbl 
UPLOAD 
Emai~ FBMS_Ef1tt)@bia.gov title: FED: 
«Receinng_ Org» «Funding_amount» 

«Issumg_ Offi.ce>> <<Fund_Shoru, ·<F A_Budget_ActiYity» 

The fund transfer is based upon the c<Functioual_Area_ Title» project proposal submitted by the 
«Tnbe ~mne» and apprond bv the Rei:-ional Office as a one-time distribution. 

The digital version of documents associated with this Jlro·ect cm1 be foWld as follon-s: Sacramemo Common Drtrn 
G: .\"R-FORESTRl" .FORESTRY BIA Programs DiskJ11dia11 
Rules Policies J11dia11_ A.ffairs _J.,Ja11uar JA.\J_Pan_ 13 J11dia11_ Self_ De1erminatio11 Sample 638 Docs Standard Transfer 
Template.doo 

This transfer document should also state that the.se funds are available until «Obliiiate bY Date». If these 
funds have not been obligated by this date, they are subject to being withdram1 by the Regioual Office. 

If you have m1y questions concerning this request, ple.ase feel free to contact Gerald Joues, Regional 
Forester at ex:tension 6076. Thauk you. 

Attachment 
• FED Received (Highlight/Retain Front Page, Version 1, Specific Project Award Guidance_) 
• FSR (Print Acc. Group, Provide Su1Us for Group and Subgroup, Highlight Specific Line(s) _) 
•FED (Check Accounting Liue Items_, Appropriate Lal\"_ Progrmn Responsibilities-Folder__) 

Release Number# 5 
Replacement 

53 SIAM Supplement 1 § 1.3-PAA 
Illustration 12 
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Date 
-

ROUTING AND TRA NSM ITTAL SUP 10/1/2019 

TO: (Name, office symbol, room number, building, 
Agency/Post) ln~ ials Date 

1 Self-Gav ernance Coordinator Pacifi c Reoion 

2 

3 

4 

5 
Action File Note and Return 
Approval For Clearance Per Conversati on 
As Requested For Correction P re pare Reply 

Ci rculate For Your Information See Me 
Comment Investigate X S ignature 

X Coordination Just ify Verify 

REMARKS 
Self-Governance Tribes receive forestry technical assistance from the Regional 
forestry staff (53 BIAM Supp. 1 § 1.3-PAA). In accordance with this po licy, it is 
requested that you provi de a signature on the attached forest ry f und transfer 
request in the "Superintendent/Program Man ager" line. The identified transfer of 
$ for the Tribe is 
attached. Supporting documentation is filed in accordance with the attached 
memorandum for the identified Self-G crvernance Tribe. 

DO NOT use this form as a RECORD of approvals, concurrences, disposals, 
clearances, and similar actions 

FROM : (Name, org. symbol, Agency/Post ) Room No. -Bldg. 
W 2822 

Regional For estry Staff (i.e. Regional Forester) Phone No. 
-

978-6076 
5041-102 OPTION.Al... FORM 4'1 {RE!"I. 7-76) 

R- es er ibed by GSA 

FPMR (41 CFR) 101-11 .206 

Release Number # 5 
Replacement 

53 BIAM Supplement 1 § 1.3-PAA 
Illustration 13 
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USDI BUREAU OF INDIAN AFFAIRS 

PACIFIC REGIONAL OFFICE 

2800 COTTAG E STREET 

SACRAMENTO, CA 95325 

PACSL\HLE TRANSMITTAL S HEET 

TO 

Superintendent 
Authorized Forestry Fundittg Official 

Agencr Focest& 'I' ech. Support (AD::-.J9C30) 
co~.cv.A.i.-....:. i·: 

Southem, ~orthem, Central Cahfomia, 
Palm Spcng; Agency 

.Agenc;.- Fa., # 

l"HON E XC>l:SEJl: 

.A~ncy Phone ~umber 

Requested Superiutendent Support of 
Fund T.ramfer Request 

J'J!.O::o.t, 

Gerald Jones (Reg. Forester) 

I:>1,n:., 
_ _ _ 20 __ _ 

TOTAL XO- OF r-'A.C..ES lXCLt.'DJXC COVE.?,; 

Page 

@ U!:lGEN't' @ F0:1. REVIEW O FLcASE C0~1~EN1' @ PLEASE RB!'LY 0 !'LEASE !:lBCYCLE 

:-.:OTES/ co.:.().!E.~T S: 

Superintendents are delegated forestry program manager responsibilities in Chapters 1- 11 of 
Part 53 "Forestty" of the Indian Affairs lvfanual (IA.!.\.1) by the Director, BIA. Superintendents 
are encouraged to sign for the "Superintendent/Program 1\,[anager" on the Federal Business 
Management System Enny Document (FED - 53 BIM\d: Supplement 1 § l _3-PAA). 

Attached is a memorandum date __ ! __ 120 _ _ regarding aforestry fund tramfer in the 

amount ofS _________ for ______________ _ 
(Agency or Tribal entity) 

developed by the Regionalfore.stry stq(f The memorandum includes file location/or all of the 
supporting docwMntaiion associated with the forestry project including the FED. 

Please notify the Regional forestry staff regarding the Agency's actions regarding this matter_ 
AF orestry contact fonn has been attached to facilitate any notification the Agency prefers. 

Th.anlcs, Gerald Jones, Regional Forester, BU. Pacific Region (9 16) 9 78-6076, Fax (916) 978-6099 

Release Number# 5 
Replacement 

:lSOO CO'r''I' • .\GE WAY, SACR • .\11EN'r'O, CA t.tF ORN! A ~s si.; 

53 SIAM Supplement 1 § 1.3-PAA 
Illustration 14 

Date 
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This is a Replacement of  Previously Issued Addendum # Updates 53 IAM Supp. 1 § 1.3-PAA (pg 4) , Issued 10/4/2019

Ensure Handbooks/Supplements are updated to include this new guidance

Superintendent, Palm Springs AgencySuperintendent, Southern California Agency

INDIAN AFFAIRS

ADDENDUM TRANSMITTAL SHEET
(Used to Supersede Issuance Office Existing Addenda)

(modified DI-416)

EXPLANTATION OF MATERIAL TRANSMITTED: 

ISSUANCE OFFICE RELEASE NUMBER 1

This is a partnership addendum made between the Southern California Agency and the Palm Springs 
Agency to share an Agency Indian Forestry Unit technical service provider to be stationed at the 
Riverside, California Office.  The proximity of the position in addition to the technical skills required, will 
specifically be better aligned to meet the Superintendent's delegated resource management 
responsibilities.

DATEFOR FURTHER INFORMATION (ISSUANCE OFFICES)  
Southern Cal. Agency and the Palm Springs Agency

Indian Forestry Unit 
Responsibilities

SUBJECTDOCUMENT IDENTIFICATION NUMBER                               53 
BIAM Supp. 1 § 1.3-SCA/PSA

6/15/2021



SURNAME DATE

FORM DI-228 (Rev. 12-79)  

3. SUBJECT/TlTLE

2. Identification Number (USE FIRE 3 LETTER DESIGNATOR
WITH HANDBOOK SECTION)

53 BIAM Supp. 1 § 1.3-SCA/PSAAgency Addendum

1. Type of Document

INTERNAL CLEARANCEROUTING

CLEARANCE RECORD 
(Within the Pacific Region)

ORGANIZATION

Issuance Office:Palm Springs and Southern California Agecies

This will support Superitendent responsibilites associated with the 53 IAM, 54 IAM, 56 IAM and 90 IAM.  The Southern California Agency 
has updated the Position of the Agency Forester to provide a more wholistic approach for resource management and to better meet the 
responsibilities set for the Superintendent position.  As the Palm Springs Agency and the Southern California Agency often partner on 

meeting the needs of the Indian beneficiaries within the Agencies jurisdiction in southern California.  This position would assist with 
drafting Agency guidance, coordinating resource management plans and projects while promoting partnerships with Tribal, Federal, 

State and private entities. The proximity and similarity in duties and ecosystems should assist with better quality control provided to both 
Superintendents.  In addition, the Regional Forestry technical staff provides an increasing amount of direct technical services to Tribes 

that are now under Title IV of the Indian Self-Determination Act (Self-governance).  This partnership supports the Region's mission: 
Empowering employees to inspire change and creativity to facilitate a continual stream of innovation; enabling us to be the most 

progressive organization within the Interior.

4. SUMMARY OF DOCUMENT CONTENTS (if a revision, given rationale for change)
Indian Forestry Unit Responsibilities

7. APPROVAL/AUTHORIZATION

ORGANIZATION AND TITLE

DATE SIGNED

Superintendent, Palm Springs Agency

TITLESIGNATURE

SIGNATUREPRINT NAME DATESYMBOL- CODE

28-Jan-21

DATE

Gerald Jones, Regional Forester 916-978-6076

TELEPHONE NUMBERNAME AND TITLE

Southern Califorina and Palm Springs 
Agency

1/28/2021Gerald JonesT.S. Forestry
Palm Springs Agency, Current 

Tech Asst. Provider

SIGNATURE TITLE DATE SIGNED

Superintendent, Southern California Agency 6/15/2021

6/15/2021



INDIAN AFFAIRS 

ADDENDUM TRANSMITTAL SHEET 
(Used to Supersede Issuance Office Existing Addenda) 

(modified Dl-416) 

DOCUMENT IDENTIFICATION NUMBER SUBJECT ISSUANCE OFFICE RELEASE NUMBER #5 
53 SIAM Supp. 1 § 1.3-PAA and associated Illustrations 11-14 

FOR FURTHER INFORMATION (ISSUANCE OFFICE) DATE 
Pacific Regional Office 

Responsibilities 
EXPLANTATION OF MATERIAL TRANSMITTED 
This updated release recognizes that the Northern California Agency is retaining the Tribal forestry 
program financial support, for Professional Forester (GS-0460) support for the Fort Bidwell Tribe (25 
CFR § 163. 36). The release also supports Regional forestry staffs coordination efforts with 
Superintendents and the Self-Governance Coordinator, Pacific Region on forestry program 
management fund transfers. 

This is a Replacement of Previously Issued Addendum# ______ ....:.5 _______ , Issued 

Ensure Handbooks/Supplements are updated to include this new guidance 

Colton.Bearquiver
Text Box
10/4/19



CLEARANCE RECORD 1. Type of Document 2. Identification Number (USE FIRE 3 LEDER DESIGNATOR 
(Within the Pacific Region) WITH HANDBOOK SECTION) 

53 BIAM Supp. 1 § 1.3-PAA and 
Issuance Office: Pacific Region Addendum Reolacement associated Illustrations 11-14 
3. SUBJECTfTITLE 

Forestrv Resoonsibilitv 

The Bureau of Indian Affairs, Budget Division is requesting that the Federal Budget Management System Entry Forms (FED) be 
completely signed to accomplish the reallocation/reprogramming of funds to Tribes. The Regional forestry staff provides technical 
assistance to the Regional Director's and Superintendents within the Pacific Region in accordance with this section of the Regional 
guidance regarding quality control of the forestry program. Primarily forestry program management for project activities have been 
delegated to the Superintendents. The Regional forestry staff develops FED documents for the distribution of funds to either the Agency 
or Tribal level. Central Office Program staff have not received delegations of authority to forestry program management functions 
identified in the forestry part of the Indian Affairs Manual section (Part 53). Central Office forestry technical service provider's have 
received authority in the forestry protection part of the Indian Affairs Manual (Part 90). However, the FED has been designed to receive 
the Central Office Program staff signatures for transfer of funds from the Central Office level to the Regional Office level. Executive 
Order 13855 and associated SO 3372 emphasized the importance of active land management across jurisdictional boundaries is to 
wildland fire preparedness. There are "serious responsibilities placed upon the shoulders of our Agency Superintendents" to protect life 
and property from wildland fire (Memorandum of June 17, 2019 from the Director of BIA) . As the FED's intent for the 
Superintendent/Program Manager signature block remains unclear this Regional Guidance is provided. For these reasons we feel that it 
is important for the Pacific Region , Branch of Forestry attempt to coordinate with Agency Superintendents and with the Self-Governance 
Coordinator to resolve this new budget directive to fully sign/execute the FED. 
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ROUTING INTERNAL CLEARANCE 
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Branch of Forestry, .o<!>kl/M Trust Rei:iional Forester Gerald Jones 1-0ct-19 
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CLEARANCE RECORD 1. Type of Document 2. Identification Number (USE FIRE 3 LETTER DESIGNATOR 

(Within the Pacific Region) WITH HANDBOOK SECTION) 

Issuance Office: Pacific Regional Office Addendum Replacement 53 BIAM Supp 1 § 1.3-PAA 
3. SUBJECTfTITLE 

Forestry Responsibilities 
4. SUMMARY OF DOCUMENT CONTENTS (if a revision, given rationale for change) 

The Central California Agency has seen its forestry/natural resource staff reduced over the years. The Agency has restructured its 
organization to establish a Forestry Resources Officer to assist it in meeting its natural resource management obligations to Indian 

beneficiaries and their assets within its jurisdiction . The Pacific Regional Office supports the efforts of the Central California Agency and 
removes its direct forestry technical service role and provides supporting services to its forestry staff and to the Superintendent. 

5. ORIGINATOR 
ORGANIZATION NAME AND TITLE TELEPHONE NUMBER DATE 

Pacific Reaion Gerald Jones, Reaional Forester 916-978-6076 20-Sep-16 
ROUTING INTERNAL CLEARANCE 
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CLEARANCE RECORD 1. Type of Document 2. Identification Number (USE FIRE 3 LEDER DESIGNATOR

(Within the Pacific Region) WITH HANDBOOK SECTION)

Issuance Office: Pacific Reqional Office Reqional Addendum (Replacement Paqe) 53 lAM Supplement 1 (1.3-PAAl Paqe (1.3)4

3. SUBJECTfTlTLE

Forestry Responsibility
4. SUMMARY OF DOCUMENT CONTENTS (if a revision, given rationale for change)

The Northern California Agency in cooperation with the Fort Bidwell Tribe and the Modoc National Forest has filled its Agency Forester

position that will assist the Modoc National Forest with Tribal Liaison functions between the Modoc N.F. and local Indian benificiaries.
The Fort Bidwell Tribe must now work closely with the Agency to ensure that it receives BIA technical services commenserate with its
Agency Tribal Priority Account contribution (25 CFR § 163.36). In addition, the Northern California serves the other benificial owners

that will receive U.S.F.S. liaison assistance in accordance with the agreement with the Modoc National Forest that co-funds the Agency

Forester position. This replacement page of the addendum reallocates the Fort Bidwell Reservation's technical forestry assistance
responsibilities to the Northern Califonia Agency Office. The Southern California Agency Office has proven that it can provide the

Sycuan Tribe forestry onsite technical service. The Tribe has given the Southern California Agency Superintendent its support of having

the Agency stafff providing these technical services directly from the Agency office. As this office has notified the Tribe and the

Southern California Agency that the transfer of all of the Branch of Forestry and Wildland Fire functions was an unintended consequense
of an attempt to meet the Tribe's request to receive its wildland fire technical assistance from the Pacific Regional Office's wildland fire
staff. Therefore, this addendum provides that all technical assistance that was provided to the Sycuan Tribe by the Regional Timber

Sales Officer and the Assistant Regional Forester,will now will be provided by the Southern California Agency. Removal and

Replacement of page (1.3)4 that includes an updated table reflecting these forestry technical service changes for the Fort Bidwell and

Sycuan Tribes is approved. In addition, the primary responsibility for most of the wildland fire functions that are performed by the
Sycuan Tribe remain remain at the Southern California Agency as delegated by the Director, Bureau of Indian Affairs "unless excepted

in Regional Directives" (90 lAM 1 § 1.7(E), 1 lAM 5 and 1 lAM 5-H). It is important for the Southern California Agency's forestry technical

service provider(s) to coordinate with Regional wildland fire technical service providers for Sycuan's forest protection (16 USC § 594).

5. ORIGINATOR
ORGANIZATION NAME AND TITLE TELEPHONE NUMBER DATE

Pacific Regional Office Gerald Jones, Asst. Reg. Forester 916-978-6076 9/11/2013
ROUTING INTERNAL CLEARANCE
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INDIAN AFFAIRS

ADDENDUM TRANSMITTAL SHEET
(Used to Supersede Issuance Office Existing Addenda)

(modified DI-416)

DOCUMENT IDENTIFICATION NUMBER SUBJECT ISSUANCE OFFICE RELEASE NUMBER #2

53 lAM Supplement 1 (1.3-PAA) Page (1.3)4 (Remove and Replace Page (1.3)4)

FOR FURTHER INFORMATION (ISSUANCE OFFICE) DATE

Regional Branch of Forestry and Wildland Se-v\. ra , ':lO \ 3
Fire Management Forestry Responsibility
EXPLANTATION OF MATERIAL TRANSMITTED
This addendum provides a replacement page 1.3(4) to a previously issued Regional Addendum
regarding forestry responsibilities. This addendum provides for forestry technical services for the Fort
Bidwell Tribe, and the Sycuan Tribe to be provided by the Northern California Agency Office and the
Southern California Agency Office respectively. Please remove the previous page 1.3(4) from 53 BIAM
Supplement 1 Page 1.3(4) and replace it with the updated page. In addition, please retain the related
documents concerning this update.

This is a Replacement Page of Previously Issued Addendum # 1.3 Responsibility Page (1.3)4 May 5,2009

Ensure Handbooks/Supplements are updated to include this new guidance

Regional Director
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INDIAN AFFAIRS 

ADDENDUM TRANSMITIAL SHEET 

(modified 01-416) 

100NTlFlCo\l1ON NUMBER "'"'''' ISSUIoNCE Of'FICE RElE10SE NlIMBE.R 
53 lAM Supplement 1 (1.3-PAA) #1 
FOR I'URTlER INFORw.nON ~SSUANCE OfFICE} ~n 

Regional Branch of Forestry and Wildland Responsibility 
Fire Management 

EXPLANATION OF MATERIAL TRANSMITTED 
In the past the Central California Agency has received forestry services from the Assistant Regional 
Forester (ARF) and the Regional Timber Sales Officer (TSO) services via an agreement with the 
Regional OffIce. This addendum supercedes that agreement Additionally, the Northern, Southern and 
Palm Springs Agencies have received these services without an agreement. It has not been made clear 
to the Superintendents what there authorities and responsibilities are for Ihe forestry program when 
location under the Superintendenrs jurisdiction receive technical forestry services from the ARF and 
TSO. Having these services provided by Regional staff is provided primarily due to the lack of funding 
available at the Agencies. It is not the intent of the Regional Office to divest the authorities listed in Part 
53 (Forestry) of the Indain Affairs Manual intended to be under the authority of the Superintendent. 

TNo • • R . • ' ... '" Pr-...y __ • 

---'~"'!~""'''''"'''''''''''''''''''''''''-''''j.''''''-- - ~ .. , .. "1~) 

En,ur. ~pplements are updated to Inc:tude tnt. IMIW guidance 

Regional Olreetor 

gerald.jones
Typewritten Text

gerald.jones
Typewritten Text
May 5, 2009



INDIAN AFFAIRS 

ADDENDUM TRANSMITTAL SHEET 
(Used to Supersede Issuance Office Existing Addenda) 

(modified Dl-416) 

DOCUMENT IDENTIFICATION NUMBER SUBJECT ISSUANCE OFFICE RELEASE NUMBER 
53 Supp. 1 § 1.5-PAA and Illustrations 6-10 1 

FOR FURTHER INFORMATION (ISSUANCE OFFICE) DATE 

Pacific Regional Office U.S. Government-State 
of California Exempt 

Lisence Plates 
Partnership 

EXPLANTATION OF MATERIAL TRANSMITTED 
This is a policy to support the issuance of California Exempt Lisence Plates for Tribal forestry vehicles 

that are utilized in accordance with Indian Self-Determination (25 USC 450 et. seq.) . This policy also 
supports the Governor's Executive Order B-1 0-11 that utilizes State and Federal laws to support 
partnerships with California Tribal Entities. The policy is supported by State Law to promote Cross 
jurisdictional natural "forest" resource managment (CA-FGC-16000) while promoting Indian Self­
Sufficiency (CA-GC-11 019.8). Calfiornia has significant federal land holdings and the issuance of these 
State Exempt plate will facilitate natural resource management in support of the Presidential Executive 
Order 13175. 

This is a Replacement of Previously Issued Addendum # _____ ....:.N.::.:/A..:....-...:..N::..=Ec.:...:W:___ ____ , Issued N/A 

Ensure Handbooks/Supplements are updated to include this new guidance 

ftegional Direcfor, Pacific Region 
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INDIAN FOREST MANAGEMENT HANDBOOK 
PACIFIC REGION ADDENDUM 

Supplement 1  General Forestry Polices  
Chapter 1 General                                     Page 1.5(A) 

___________________________________________________    
Release#1  53 BIAM Supp. 1 § 1.5 – PAA       Issued Date 4/3/2015 
New  

 
1.5 Records, Reports, and Forms 

This policy establishes a set of illustrations (Forms) that provides confirmation to the California 
Department of Motor Vehicles that Tribal owned vehicles that are utilized to manage Bureau of 
Indian Affairs' (U.S. Government) forestry programs qualify for exempt California license plates. 
Tribes and Tribal Organizations that manage forestry programs in accordance with its Indian 
Self-Determination (25 USC §§ 450 et. seq.) program(s) are eligible to receive exempt U.S. 
Government Plates and qualify under the first category indicated on the California "Exempt 
License Plate Request" Form as a "U.S. Government" qualifying vehicle.  
 
The policy provides that the tribe leases the equipment to the Bureau of Indian Affairs for its 
forestry program in support of its Indian Self Determination efforts (25 USC §§ 450 et. seq.).  
The Indian Self-Determination award should clearly identify the equipment receiving the 
California exempt license plate and clearly identify the lease amount (i.e. $1 or greater) required 
for the BIA to lease the equipment. 
 
All federal government agencies are directed to support Indian Self-Determination (25 USC § § 
450 et. seq ./EO 1317 5 and 59 F .R. 31 09(b)) which authorizes the use of "U.S. Government" 
exempt license plates. Natural resources are defined as forest resources in accordance with the 
National Indian Forest Resources Management Act (25 USC § 31 03(7)). Responsible natural 
(forest) resource management has been long found to be a way to ameliorate climate. Climate 
change not only affects natural resources but Tribal heritage as well. California has been a leader 
in attempting to ameliorate climate but this is a natural resource management concept that 
"transcends political boundaries" this effort must promote Tribal management (CA-FGC § 
16000).  
 
This Regional Guidance is being provided in support of a Tribal natural resource management 
partnership with the State of California, providing for Indian Self-Sufficiency (CA GC § 11019.8) 
and Indian Self-Determination. A significant portion of the State of California's Natural 
Resources are managed by federal government agencies. The State of California realizes that the 
management of Natural Resources is of utmost importance to Tribal entities in California and this 
transcends political boundaries.  
 
The Governor's and the President's Executive Orders (EO B-10-11 and EO 13175) promote 
partnerships that enhance Tribal Sovereignty and Government to Government interactions. This 
Regional guidance utilizes authorities provided by State and Federal laws to enhance Tribal 
natural resource management programs. The enhancement of these programs benefits Tribal 
heritage, aboriginal natural resource assets, economic self-sufficiency and California as a whole.  
 
This program is similar to the issuance of California free fishing licenses and provides similar 
partnership support. 
  



CLEARANCE RECORD 
(Within the Pacific Region) 

Issuance Office: Pacific Regional Office 

3. SUBJECT!TITLE 

1. Type of Document 

Regional Addendum with Illustrations 

2. Identification Number (USE FIRE 3 LETTER DESIGNATOR 
WITH HANDBOOK SECTION) 

53 Supp. 1 § 1.5-PAA and Illustrations 6-1 C 

U.S. Government-State of Californ ia Exempt Lisence Plates PartnershiP 
4. SUMMARY OF DOCUMENT CONTENTS (if a revision , given rationale for change) 

Tribes and Tribal Organization retain the authority to acquire and utilize U.S. Government equipment and retain U.S. Government 
License Plates (25 USC§ 450j(f), 25 CFR § 900.(85-107) , 41 CFR § 102-36.75, and 59 FR § 22951(e)) . The National Indian Forest 
Resources Management Act (25 USC Chapter 33) recognizes the importance of Tribal Natural Resource Management (25 USC § 
3103(7)). Similarly the State of California recognizes "More than any other issue confronting the State of California and California 
Indian tribes, the regulation of natural resources, especially fish, transcends political boundaries" (CA-FGC § 16000(c)). With 
water quantity and quality continuing to be such an important issue for fisheries in the State, responsible natural resource management 
across "political boundaries" in the State is of increased importance. In addition, this statute provides "Jurisdiction over the protection 
and development of natural resources, especially the fish resource, is of great importance to both the State of California and California 
Indian tribes. To California Indian tribes control over their minerals lands, water wildlife and other resources is crucial to their 
economic self-sufficiency and the preservation of their heritage." ((CA-FGC § 16000(a & b)). The State of California has an 
"economic self-sufficiency" law that provides "All state agencies ... are encouraged and authorized to cooperate with federally 
recoanized California Indian tribes on matters of economic development and imorovement for the tribes. All state aaencies are 
directed to take any "steps that may reasonably be expected to assist tribes to become economically self-sufficient."(CA-GC § 
11019.8). The California Department of Fish and Wildlife currently partner with the BIA in California on Indian Fishing Licenses in 
compliance with these California State laws (FG371 (REV. 11/17/14)). The Pacific Region wishes to provide the California Department 
of Motor Vehicle similar documentation to promote the protection and improvement of natural resources across political boundaries 
promoting the Tribes economic self-sufficiency. The Governor's Executive Order B-1 0-11 provides that State and Federal Laws work 
together to meet mutually beneficial goals to promote Tribal Partnerships with the State while promoting Tribal Sovereignty. Federal 
Government Agencies and Departments are similarly directed by the President through Executive Order 13175 to promote economic 
self-sufficiency through Indian self-determination (25 USC§§ 450 et. seq., 25 CFR Part 900. and FR § 22951 (e)). The BIA's policies 
regarding the issuance of US Government Plates can be burdensome for the Tribe and the State of California has much more expertise 
in the Tracking and issuance of exempt license plates than does the BIA in California. The BIA wishes to take full advantage of these 
partnership opportunities with Tribes, Tribal Organizations, and the Department of Motor Vehicles by providing the information that they 
would need for the issuance of a California Exempt "U .S. Government" license plate for the protection and improvement of Natural 
Resources, promoting Indian Self-Sufficiency. 

5. ORIGINATOR 
ORGANIZATION NAME AND TITLE TELEPHONE NUMBER DATE 

Pacific Regional Office Gerald Jones, Reqional Forester (916) 978-6076 4/2/2015 
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53 BIA.'! SUI'I'LEMEI<"T 1 
GEN!'RAL 

Qualin Control 

l. QUALITY CONTROL 

2.1 A system has been developed to pr ovide fo r the 
Bureau's fore.try program. I t i s th~ Program 

Review Syste" . This review 8yst"", provides t he evaluaUon and adjust", .. nt 
phsses of the Bureau's for~stry program. Reviews identify when and why 
a~tioM a~hieve or do not achieve objectives and what changes in di r ection. 
propos31s. standards, policies. funding. or staffing OIly be needed. The 
review process is essentia l as 1t provides managemen t a meanS for evaluating 
program performance . Areas and Agencies are encouraged to use the 
review system to improve operations. Oppor t uni t ies include review of 
existing policy, direction. ~thods , procedures, inter- unit communication 
and coor dination, and organi~ational effect iveness . 

This quality control s ystem uses the following two control methods : 
(\) reviews and (2) visits. Visits sre included here because past and 
continued use ia often confused wi th reviews . 

2.2 De f ini t ions 

,. -;;;;¥."'" A ayst~m whereby internal reviews are 
a and adjus t the forest r y program . 

B. Visits. A part of quality cont r ol but no t a r eview. Primarily 
visits are to provide technical ser vice or support for programs and 
activitiea . 

C. This is an hlpor t ant part of any review. It involves 
the background material such aa budgeu , or ganization 
charts, goals and objectives, maps, land use plana, e t c •• to be used by 
the review team. 

fl. is a plan. devised by the line off leer of 
the unit to implemen t the recommendationa of the review 
team. It 1s usually devised with the cooperation of the review tea m 
leader. 

A who is presen t at review team meetings with 
team The obaerver "",y not partic i pate in the 
review proceas. The observer's usual purpose is to gain ideas and 
information so that they may participate as members in futu r e reviews. 

53 HIA¥ ~upn. 1 Peleaae I, 10/19/82 



53 BlA.'! SCPPLF.MEN't 1 ,., 
GENERAL 

Qual tty Control 

2.3 Rf-vh", ... 

A. Program Review. A proBu" revie'" i" a revi .... and evalua tion of 
functions or activitie" for which the Foreatry Divi810n has ataff adviaory 
reaponaibility to a line ofUcial. Progrsm reviews concern program 
direction, quality and quantity of accompllah~nts, and t herefore, they 
NUst bf- coordinated with all line officera having reaponaibtlltles 
related to the aubject matter. The team leader usually is the ranking 
.uperviaory foreater or • primary st.ff assistant. A progr.m ia d"fined 
aa a group of closely related functions or actlvities assigned to a 
single staff off icer. Moat progr.ma are df-fined by t raditional budget 
functions or categories (forestry, natural resourees) and encompa.a all 
the eompon"nta and elements grouped together under thes" heAdinga. 

B. Activity Review. An activity review ia a review and evaluation 
of one or more aetivitie. related to a program on one or more for"st 
management units. The ac tivity review relates to a apeelfic f-If-ment 
within a single progra",. An sctivity revie" h MH"'" in 8COpe and IIIOre 
technteal in character than a program review. It ia concerned wi th procesaes, 
proef-durea, Q/!thoda, and atandarda (quaiity) of acco~pliahnent. An 
~r.tvtty review is coordinated ~ith all staff personnel havinK responsi­
bilities related to the subject matter. A multi-activity revle~ of 
related activities may be conducted. Or a review may be conducted of the 
same activity on $everal forf-st mansgement units. T"a~ lesder and tea", 
member assignments are based on knowledge of subject ma t ter. Activity 
ia defined a 8 the smalleat yet eo~plete part of a progra~ (example.: 
forest develop"",nt, forest protection, tlmber sale administration . 
tribal enterprise development, snd formal staff training). 

C. Staff visits. Staff vhtu are made by the Chlef Foruter, or bh 
staff to establiah and mainta1n communicationa, Or to get acquainted with 
people, progra",,,, situations, and land area8. Vhits are to provide technical 
aerviee , 8uppnrt for progra ... and activities. Staff vt8its generally empha8ize 
technical assistance and training related to maintaining nr establishing 
approved progra~8, procedures , ayst ....... , cdte.ia. and atandards. Visits may 
be requested by Hne or staff offtcers at any level. but require: (I) mutual 
agreement of the concerned Btaff officer Dod the line officer to be viaited; 
or (2) approval of ~ line officer at th" high"r level organizational unit. 
The Chief Forester or forestry staff visits "ill be planned and acheduled 
in advance of the actual visit. The vislting staff of ficer will notify the 
line officer to be visited concerning dates, and purpose of the visi t . 
Upon completion, ataff viaitl will be docu_nted by the visitIng staff 
officer tn memorandum form to the aupervtsing line officer, through the 
rankIng forest"r. such a report may include general impreSSIons and recom­
mendations. Follow-up aetton or direction will be issued by the line officer. 

53 B~ Supp. 1 Release 1 , In/la t82 
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"""" Quality ContTol 

2.~ Dir~"tion . 

,. 
". 
program. 

Reviews and etaff visits a~e pa~t of 
and evaluate the Bureau's forestry 

(I) Reviews ara used to evaluate: management object ives , 
program effectiveness and direction, policies, s t and.rds, procedures and 
accomplishments. 

(2) The revle~ system will be u.ed to identify op~or tunities 
to i mprove overall efficiency. effectiveness and perfor~nce. 

(3) Visits ~tll be employed to inspect and evaluate progracs, 
people, snd on-the-ground condttions . exchange information and pr ovide 
assistance, maintain communication aed "oordination with field units, 
check compliance with existlng lntenal regulations , policies, standards 
and procedures (fire preparedness, cteck Bcales, forest deve l opment 
projects); and determine the need for for~l revie~B . 

,. 
ba.18 as 

on an "as needed" 
the specific or ganiza-

tional entity or 

All reviews anc viaits viIi be 
by the line officer in "harge of 

bigher level line officer. 

c. All re\'iews will include an evaluation of 

(I) !'rogram formulation and accomplishment. 

(2) Senaitivity and reBpoosivenesB to the needs and demandS 
of tribal members. 

(3) Responsiveness to Centrsl office and Area office di rection. 

(4) Effectiveness of the lnit'a safety program. 

(5) Internal and e:nernal operating relationships, communica t ions, 
and coo ~dination. 

(6) EEO lind civU rights pe~fo."...nce and opportunitiea . 

D. Travel. The unit helng reviewed and the ho ... uni t of the 
rev iew team member ~ill .rTBn~e for Ihe Iravel of ea~h team member. 
Visitors, observers, and non-teBQ ~~rB ' travel will be covered by 
their home unit. Travel fo~ approved reviews QBy be covered by a 
combination of agency. area and central office funds. 

53 BIAM Supp. 1 Release 1, In/l~/82 



53 BlAH. StrPPLl'lU:NT I 

2. 5 Reaponsibilities. 

CENERAl 
Quality Control 

A. ~puty Assiatant Secretary t Indian Affsirs (Operstions). 

'.5 

Responsible for revie"", pf Central Offt~e B~tivitl .. a and Area Office prpgr8li1l!. 

B. Area Dlre~tor. Reaponsible for Aru O!fl~e activity revieW!! 
and Agen~y program and activity reviews. 

c. Combined Responsibilities. The following responsibilities a re 
incumbent on both of the above officials. 

(1) Approve review prnpnssla and subsequent actiona Which 
change the type and scope of the review. 

(2) Approve review pla~ and any subsequent ~hanges io review 
objeuivea. 

0) Participate tn inittal review u ... visits with line 
officer of the unit to be reviewed. 

(4) Participllte in the cloeeout meeting (.ee 2. 7P) conducted 
by the review (esm. 

(5) Participate In any follow-up meetings. 

(6) Insure that all reviews adhen to the following stepa' 

(a) A review plan wHl be completed ten days prior to 
the tIme a review team arrivea at the unit being revie~~d. 

(b) A review will he ~onducud following polictea and 
procedures addressed tn rhia aupplement. 

(el A dlacuSilon of the nvi"", wUL be held wlth the 
110e officer and pertinent ataf! pf the unit being reviewed prior to the 
~eview team's departura from the nnit being revi~wed. 

(d) II finsl repprt wUl be prepared and distributed 
within t hirty days alter the review team'! departure from the un it. 

(e) An evaluation of the al ternattv~ Bctions cpntaioed 
in the review report '0'111 be submitted ten daye prior tp tmplementat1pn 
of the ac t ion plan. 
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(0 An .ctioo pl.n ",UL .ddreas tile Luue! and be 
'g .. "ed to by tha .Hected I1ne office ... 

(1) All rlv1eva will follow a .yateQ8tic problem .0lvinS 
.equence . 

(8) Rlvlev te.me ~y be Lnterdisciplinary (and include personnel 
from orsant~ational unita not under the rlvie ... including tribll memb"rlj. 

D. Stiff. Foreatry IIt.ff and progn.JII. officera are ruponaible 
for proposing revie"'l based on need and for advtsing Line officer. on 
til" eff"cte of proposed alternattv!!. c~ntained tn revi!!'" rlpons. Staff 
~bers serve s. tl" lead" .. s for prograA revi""'s or participatl aa 
.e"bers o f teame. 

E. foreatry auf! spedaHat. will propose 
rlvie"'s prolr.m a~d 110e officer, based 00 fl .. ld 
ob,ervationa, service vLaLts . and eVA1~atLooA of ~nage=ent systema and 
pro""s,,,.. When requested, stIff 'peeLIlistB wl11 serve II revi"", t"~ 
memb" .. s. sVAlaetl review findLng. and lugge.t or evaluate propOAed 
alternatLvea. 

". RevLev Te. r....d" ... 

0) lnttinl revL_ tn .. viait ",tth Uoe officer of unit to 
ba r""ie"",d. 

(2) Conduct .. evi.....s In An Iffictent and po.lrive manner. 

(3) FOllow policy aod procedure •• 

(4) U.e .y.t~tic pr oblem solv1na technique •• 

'" 811lcted Stlft 
Conduc t I clo.enut ceetins wit~ t~e line ortics .. and 
of tile reviewed untt. 

(6) Coordlnat" t~" preparatioo and review of the draft revlev 
report. 

(7) !'repar! a final r""I." rlport. 

(8) D1atribute t~e final revie" ""port to all units at the 
rlvte"iog levI 1 affacted by propo.ad aLtarnatLve aetioo. and complete 
the revtew{n, unit'a Ivaluation ot propoa .. d .lternativea. 
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(9) Insure that the revl,,#1l1g alld r"vi"lIed ullit 'a Ivaluation 
of alternativ". ar" In the handl of tin" nffteer. t,," daYI in advlnce of 
the aetion pllnning ." •• lon. 

(10) Advia" thl rlvl.1I1ng 11ne offic"r of the n""d for addlttD"al 
coordination t o complete the rlvi~ on echedule. 

(II) Participata in the a:tion planning .ession. (S ... 2. 7E) 
.nd foltoll up to t he degre" dir.cted by the tine offic.r. 

(12) Prepare revtlll r.lated correspondenc •• final report , 
.etion pl.n . and associated doeu~nt'. 

(lJ) Prepln required can folder fll" lind record uUIiaL 

C. Transfer of Relpon,ibl1ty . n. .. a.", teadH ta r.,ponllbl .. for 
tn,uring thlt cOllPleted evllultlon. of the review from both thl r.vi .... ed 
Ind rlviewing uni t a ara In tha hIndI of t h .. concerned lIn .. offlcera ten 
dlYI in advance of th" actton- planning lellsion . R. apon.ibillty for th" 
review ahlft. back to the r~lwtng line off icer when the tea .. leader 
hal transmitted copi ... of "Vlluatlon, of IIlternatives to line officerl 
a! both the revIewed and revtlrtng u1lta . 'Ille team leader may nUL be 
involved t o varioul degrees 8t the o~tlon of either line ofticer. 

2.6 Planning and Orsanhatton Ravl",~s. 

,. 
"al 

Revte~ snd visits will be Ichedoled On an 
It U •• " inter va.ls. Review propoIIls 

Ihlll include' 

(1) Type of review Or vll lt proposed. 

(2) tJntt(s} and/or geo,rs~hic area involved. 

(3) Reason(l) r.view or visi t i9 needed and tent a tivs objec tives . 

(4) Expected benefits o r consequences of nOt making or making 
the rlview. 

(5) Suggested tL=tng (review or visits thlt can b, conducted 
e"tirely indoors should be scheduled duriog the winter to svoid impscting 
!laid t illle). 

(6) Length of time stnce the tan re"iew. 
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A d<".tailed nview plan shou ld be prepand aa s(}(}n 
ravie~ team laadar haa been aasilned. Tribal 
ba aought in preplrins the plan. Only after the 

ra~eivea approval does the review hecome certain. 

Revlev plana muat ba approved by lh. reaponsible foreat offi~ec and line 
officer in charse ten daya prior to the review team'a arrival on the 
unit to be revh...ad . De t aUed prepantlon, . appointments and Unal 
travel arransementa ahould not be mad~ until afte r tha raview plan i9 
approved . The revi .... plan wUl contate. the following: 

(1) Name and Type of Revie~'. 

(2) ObJectivea. The di r eclion and effectivenea. of • review 
dependa on und.ratanding r.vi .... ohje~tiva. . Objectives are be5t ea t ahl i ahed 
on a face- to-fa~e baeia while meet ina with the reapective line offtcer s . 
but they aay ba estabLished throuah correapoDden~e betwean the person 
planning the raview and the line offiter of the unit to ba reviewed. 

(3) Approach. The ap proach . lncludin~ the type and d.Rtee of 
umpling. should ba d.termined by the objec tivu and .~ope of the review. 
The .pproa~h ahould apecify the type. of people and o raani~ation •• both 
in-service and out . that need t o ba ~ontac ted . (No t s: No contacts with 
people out_ide the Bureau should be .. da until the review plan i. appr oved , 
unless t he requa.t i. from outSide the agency . ) 

(4) Proposed Team ~emben. Final t eam .... mber auigtllllO!nt 
.han be "",de prior to the approval of t he review plan . 'eople from the 
uni t to he reviewed will not be team nembe rs . eve n though thay par ti~lpate 
heavily in the r.view . Team member. viII be selected in a faah t on that 
provides broad perspectives . always r,quall triha l input Ind at leas t 
one tribal member . In terdtac1pltnary peopll and people from all otgllOizs.­

tiona.! l"".ls. other than the unit baln .. reviewed illhould be considered for 
team memberahip. Seneri~ ia l celultl of • review are usually directly 
related t o the numbe r of points of view represented On the r eview team. 
Serving a_ a [aam aembe r cso be a rewarding espe r ieoce . and it offers an 
oppo nuntty for development. Intar-udt plnpective l offer an exchange 
of informat i on that ~y leed toward improved performance, t echniques . 
and procedure,. Ob.ervers fr om other unitl are encouraged foe the 
learning e sperlenca; participation in actual review i8 limited withou t 
prior approval of team Leader . 

On t he 
of the 

(S' 
<h. 

.kill or individual. 
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(6) R.vie .... c.n b. i.Jo;prov.d if both tha revi .... ad 
unit and the _ben are "novledgeable about background 
infor ... tion prior to the raYiev. Study of background infon!l.l.tion prior 
to the review can inaure t hat time .pent on t he site ts more productive. 
1n[or ... tion on budgeto. org.nizations . goals and objectives, accompllahmenta . 
land use and func t ional plans. map • • delcriptions, apecial .1t uations . 
recent report. and t rendS , and current example . of compl.t.d work can be 
prepar.d in advance. Content .nd due date. for prevork pacQg ••• l'Iould 
be .,tablt.h.d by t he team l.eder in ~onlultation .. l t h the r.viewed 
unit. 

(7) 
eUiun. of 

The revi .... plan ... ill contain 
Cos t estt..te •• hould include 

tIme r.quir.d to complete the review proc.... Kno .. ledg. of on-the-ground 
conditione t. necessary for the reviev t.&aS to unde r .tand problema , 
opportunities . and quality of perfo~nce tn reeOurce pr08re~ end 
ectiviti... These on-the-ground oba.rvatlons a r e time conluming; they 
al'lould be conducted ~th the tact- f i nd i ng pha.e and objectiva(a) of the 
revie .. (S.ction 2. 8A). Appointmen t a vi t h non- Bureau peopla .hould not 
be acheduled unttl af t er tl'le reviaw planning process ta completed and the 
review ta aigned by the relpective line or ota f f officer. 

2.7 Create a po.i tive atmosphere that t. a.oantial 
Th. firat melting of bo ~h tho t.em and members 

unit. to revl~ed o{tan deten.lnea t he atmolphere of the 
revie~. Time should be ellowed durin, the ttrot dey of the revi~ to 
dave lop a clear understandin. of the ~bjectives . t he approach. the role 
of tha rlview teem and of each tndlviiull participating in the review, 
tl'le proces •• steps end t he anticipatel time fremes. Revi~. mUit tollow 
a ayat.Qatic problem-.olvtns lequence. The review .ystem {olIoII" t hie 
.equence: (1) tact-finding . (2) litualion atateoen t develoPlQent, (3) 
illUe (oppor tunity/problell) IdenttHcuton, (4) alt ernative development, 
(S) evalua~ ton of altemativaa and (6) action planning . The dec ! a10n 
and followup s t eps of t he oyatemat i e pr oblem-oo lving proce •• e re carr Ied 
ou t durin8 the action planning phaoe cf the review. One of tha tash of 
tha review t eam t s to presont it. r eview in a manner that wtll facili tate 
decision making and actlon planning. TealQ membe rs wil l pr oduce a draft 
ravi ... Which i s later revtewed and COl r ected and will con.ti~uta tho final 
raview docu~nt . 

'.8 
<h. 

Succeas!ul review. dapand on 
'0'""8 systematic steps. 
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A. ra~t Finding. Ita,.,! .... taame ahould !d"otify the undarly10a 
odatn ot probl.'lMI aod pd"", ra .. o ... fo r .u~"""". ~lewa fillY follow 
either Or both of th" follovina' (I) Off1~" ""!tinS.' Offica .. ttinS • 
• re u.ua\ly .are efficient when the obj"" tive o f a review Ie to "valuete 
IIIIIna,e~nt "ituations, conditions, and decisions ; t h .. t .. a~'a time IIIIIY 
be Ipen t condu"ting intarvi"",", 11atlnin, t o presentationl , r .. viewin, 
written records • • " porta . and cor r a.pond"n"e, end in team dalibarationR. 
(2) Field "etting'" Field "ettinga are app ropriate wh en the objective 
of the review ia to "valu.ta qUlllty Ind I tand.rdo of work or unulu.1 
fIeld eonditions .nd impact.; on-.tta ob .. ervatinns a . " n"c".aary and "an 
ba " moat effici"ot ... n. of achla,.,ini COfr"ct unde rs tandi"" Travel 
tiM 11 rarely product iva and Ihould ba hpt t o a m.ininnllll.. AD ellpar1lnc"d 
.avlew ta .. cao und"rsta"d fi.ld litu5t l oo1 with a .inimum of traval to 
and froa th" field. 

•• Upon co~la t lon of the 
lIituetion stat~nta fnr each 

objective. ba."d 0" factu.l data .nd 
apaci!ic obaervations reaultinS fro. the fact-findina ph •• a o f the 
revie .... Opinion" o ~ aubje.ctlvi juda_nta ahould not be includad in 
aitu.tion 9t.te~"ntS. The review [es~ and unit b"lng r evi"wed should 
a,re. on f.cU coU"ctsd and conditiou ob.erved p~lor to the cLoa.-ou t 
..eet l na. SubjEct ive Bta t_nu r ... ult in dh.g~ "e.,.,n t and deb.te. Thea" 
can place the. unit being revie ..... d 1n • dEfeoaiv" posture durina the 
llsue ldentiftc.tlon and altlrnat1ve d.valopment ph ..... of tha r.vis .... 

C. h.ues (opportunitiea/p~obl"''') 
ahould be st.temeot . Development of i.au"a 
should be a team effort and conc.rned peopl" on the reviewed uoi t "hould 
b. involved in their identiHcatinn . beuu should b •• pacific. It h 
bett.r to have ."v"ral .pecific la.ue. for a.ch "itn.tlon sta tement than 
on. b~o.d h.ue. heche i .... e tdantificatioo facilitataa the develop"""nt 
and .v.lu"tlon of alte~nativea and th. i~pl"~"nta tton of the action-p l."nlna 
ph .. e. 

D. .~t"rnstl"e Development. A_ternatives fo r iuue r.soluUon 
Ihould b" dev"lop..d in a manner that viiI offet th" lin. of fi cer a full 
.at of op t ions which will inaur. a productive action-pl.nning ae.aton . 
Alte r native. shOuld not be discard"d pr eQAtur" ly ; cOncernB about COl t ' , 
Ikills and available time are lins officer pr"rogati ves and pr ajuda1na • 
11ne ottlcer'. ac~eptance of altarn.t~vea may lead to partial lolutionl 
or ... y lulit conS"tructive chaoge . Special .. Ho rt should ba IIIId. to 
captura pointa tha t viII require. follow-up or ev.lUAtion. FrequentlY, 
Infor.ation with regard to cOlta, akilla .vailable . t tm. requirements, 
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ate .. "Ul be uaeful when alternuiva au to be evaluned. U Iud! 
info .... t!on h recorded , .. uch of thl draft report "an be .algbled 
l~edlately following Bu"h a meeting, Alter~tlvel may be added, d.leted 
or modified bet~een thl tIme the draft report 1~ Le~t ~lth the reviawed 
unit and the completion of thl final revle~, Rarely will one organizational 
level hive all t he information neca.apry to produce the beat lolution. 
The telm leader il responsible tor coord ina ting the devllopment of all 
review alternatives pr i or to ia.uanca of the ftnll rev lew document. 

E. Evalua t ion of Alternativn and Action Planning. Thl Una 
offieat Ihould "arefully evalUltl tha alternativel Whi"h are praaanted 
in the revlew. The I1na oftiear ~lll .elect the altltnltivea which 
will beat obtatn the objlctiv .. , and .ill then Bet in motion a aarie. 
of action .tap~ Which are deaillled to placa these written altarnative. 
!:nto acUon. 

The purpo .. of the 
of fact Or 

ob,ervationl, up or IIhconceptionl , and 
e.tabli.h agreement of review team leader and tha line 
officer of the uni t being Ih~uld di~"us9 the natuu , timIng and 
... ~ ... ~"~,, of the rewa!n!"i' .~Uu". ",.c.~ .. ~ry lu completl thl revlW. IIlJ 
a minimu .. , the dr aft Uport Ulli! during the "loseout .Is. i on .. uat contaln' 

(1) A list of proposad co~ndations. 

(2) Situ.tion Itatament. CJva.ing the general lubjact. of the 
review. At least 0010 lit"atlon at.tll""nt wUl be developed for .ach 
objective COntained ln the approved review plan. 

(3) "listing of the .pacific ia."es (opportunitlel/probl~) 
relatIng to each altoatioll described. 

(4) Those praliminary altllmati"" recOl!ll:ll!ndationa that thl team 
hal aquad are realiatic for each isaue identified. 

The purpo.e of the final review report is to present a fully coordinated 
documen t atton of findinga .nd to present tbe final set of i •• u.a and 
alternltivea for subsequent statf evaLuatlon and line officl r action 
pllnning. The report ahould contain .11 the information tbl 11ne of!icera 
will need to relate the i.aues Ind Ilternstlves devllopld to thl lituationa 
deecribed . 

2.9 Ravlew ror ..... t. Tha foLlowin, format will be uled for the final 
rlview; 
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8. Policy. C~nt~ on the conformity and effects ol the alternative 
upon existing policy. the need for new policy, or the effects of 00 

change. 

C. Skilla and .echoicat Knovledse . Commen t a on t he availabili ty 
of skills snd technical knowledge. 

D. Cost I!?pl1clltiooa. How will esch alternative a ff ect the 
present and futu re budget. 

E. Cos t /Be"efit. Coet effectiveness relationships or estLmate. 
of the degree (and possibili t y) of savings, iJoptoved perforuncejeff1dency, 
etc., that will be neceasary to offset the Impl~entation coat of each 
alternative. 

~tion plan ~etinss will be scheduled uo tater than 
the final review hilS been distributed t o the 

reviewed unit but within ten days after each concerned line officer has 
received both the reviewed and reviewing unit's final evaluations of all 
.lrprn.r1vp~. Th p rpvlp~ r~~~ lp~~pr 1~ rp.pnnAfhle fnr rn~plprfne rhp 
final report and iosurins that the evalnation of alternatives is in 
sccordsnce with the above specified time periods. 

2.13 Review File. Fil.a "ill be maintained for each rev i ..... at a central 
location. caae folders of revi ...... wilt include: review correspoodeoce , 
the review plan, the final revie~ document, the action plan (including 
evaluations of alternatives). pos t:review correspondence and letters 
relating to follow-up actions and certificatlon(a) of completion. Caae 
foldera ahould be retained io an ""pen" atatua until the revi ..... action 
plan is ce r tified a8 accomplished by both the rev1e~ed and revie~ing 
unita. Once all actiona are certified aa complete, case folders should 
be caved t o a wc10sedw file. 
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PACIFIC REGIONAL ADDENDUM                        2.6A
Part: 53 FORESTRY
Chapter: 1. Quality_Control _____Page 1.

Issued: 2/18/06 PRO Release #01-01 Replaces: (new)

2.6A. Scheduling Reviews

A. The Pacific Regional Office (PRO), view site visits and reviews as an opportunity 
to evaluate ourselves and evaluate tribal and agency run forestry programs.  The 
PRO Forestry Staff assists in the management forestry programs “remotely” and it 
is difficult to become intimately familiar with issues that may be critical site
specific issues to these programs. 

(1) Site Visits can be arranged informally and may be requested by 
the PRO, Agency or tribes (2.3C).

(2) Activity Reviews focus narrow in scope may be arranged formally 
upon request by the PRO.  Tribes and the Agencies may request 
an Activity Review for specific timber sales, forest development 
programs etc (2.3B). 

(3) Program Reviews on an “as needed” basis at least once 
every three years.  The PRO has adopted the current guidance 
and review process currently utilized by the Office of the Special 
Trustee’s, Branch of Trust Review and Audit (OST).  The “fact 
finding” portion of the review comes with a review and guide has 
been included as part of the (PRO Addendum 2.8A).  The 
adoption of OST fact finding method serves two purposes.  (1) 
Helps prepare tribes and agencies for upcoming OST Reviews 
(2) Standardizes the Review Process.



PACIFIC REGION ADDENDUM 2.8B
Part:53 FORESTRY  REVIEW GUIDE
Chapter: 1. POLICIES, AUTHORITIES, AND RESPONSIBILITIES Page 1.

FORESTRY

The regulations found in 25 CFR Part 163 - General Forestry Regulations are applicable to 
all Indian forestlands. The regulations proscribe that the Secretary will undertake
management activities to meet the following objectives:

1. The development, maintenance and enhancement of Indian forest land in a
perpetually productive state.

2. The regulation of Indian forest land through the development and implementation
of forest management plans, in consultation with the tribes, that support tribal
objectives.

3. The regulation of Indian forest land in a manner that ensures the sustained yield
and continuous productivity of the forest.

4. The development of Indian forest land that promotes self-sustaining communities
through value added industries.

5. The retention of the Indian forest land in its natural state when so desired by the
tribe.

6. The protection of Indian forest land by regulating water run-off and minimizing
soil erosion.

7. The maintenance and improvement of timber harvesting, grazing, wildlife,
fisheries, recreation, aesthetic, cultural and traditional values.

The regulations stipulate that the Secretary will perform the forest management activities 
either directly, or through contract or cooperative agreement with the tribes.

Forest land management encompasses:

Program administration and executive direction.
• Development of policy and procedures, program oversight and

evaluation.
• Legal assistance and handling of legal matters.
• Budget, finance and personnel management.
• Development of data bases and reports

Development, preparation and necessary revision of forest inventory and 
management plans.
• Aerial photography, mapping, field inventories and re-inventories.
• Growth studies, inventory analysis and annual harvest calculations.
• Environmental assessment and forest history.

Forest land development including: 
• Forestation and thinning.
• Tree improvement.
• Silvicultural activities.
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Protection against wildfires.
• Acquisition and maintenm1ce of fire fighting equipment and detection

systems.
• Construction of fire breaks.
• Cooperative wildfire management agreements.
• Prescribed burning.

Protection against insects and disease.

Assessment of damage caused by trespass, infestation or fire.

Administration and supervision of timber saJe contracts, free and paid use 
permits and other types of harvest sales.
• Cruising, product marketing, appraisal, silvicultural prescription and

harvest supervision.
• Forest marketing assistance and advice to tribes.
• Environment, historical and archeological review's.
• Advertising, executing and supervising contracts.
• Marking and scaling of timber.
• Collecting and recording and distributing receipts

Financial assistance for Native Americans enrolled in postsecondary forestry 
related classes.

Participation and implementation of tribal integrated resource plans.

Improvement and maintenance of forest road systems.

Research into improving management of Indian forest lands.

The regulations (and good business practices) require the development of a forest
management plan. This plan must be consistent with the integrated resource plan (if any) 
and when completed will be reviewed and approved by the Secretary. It maps the strategies 
to achieve forestry objectives. The plan is the high level document governing all forest 
management activities.

The plan establishes the program's funding and staffing requirements. It also establishes the
criteria used to evaluate program performance. The plan is revised as needed.

The approved plan will contain
• .A statement describing the manner in which the policies of the tribe or

the Secretary will be applied.
• .A harvest schedule for specified period into the future - updated

annually.
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• An analysis of the short and long term effects of the plan.
• A definite plan of silvicultural management.

Harvesting Restrictions

No trees will be harvested until a forest management plan has been prepared. [163.11 (c)] 
Harvesting on commercial forest land requires provision for reforestation - natural or
artificial - with acceptable trees species. Clear cutting of large areas is permitted only when 
land will be used for purposes other than forest land or, when it is silviculturally appropriate 
and conforms with objectives.

Sale of Forest Products

With the consent of the beneficial owners, Indian Enterprises may contract to purchase forest 
products at stumpage rates authorized by the Secretary. Performance bonds mayor may not 
be required.

All forest product sales must be appraised and sold at stumpages not less than those
established by the Secretary. However, with the approval of the Secretary individual Indian 
owners may sell or transfer forest products to tribal enterprises after being informed of the 
appraised value of the transaction.

Open market sales may be made by consent of the Secretary and tribal resolution or approval
of recognized tribal government. Sales require the consent of the appropriate tribal
representative and/or the approval by the majority interest on individually owned land. Sales
from lands located off reservation must have the consent of the Secretary and the approval of
the majority Indian interest of the beneficial Indian owners. [163. 14(a)]

The Secretary with or without the consent of the owners may sell forest products from lands 
not designated for retention in its natural state when, in the Secretary's opinion, such action 
is necessary to prevent the loss of value due to fire, infestation, disease or other catastrophes.

When the value of a sale is expected to exceed $15,000, a report by a forestry officer that 
sets forth all pertinent information is required to be submitted to the approving official.

Advertisement of Sales

With the exception of formal agreements with tribal forest enterprises, all sales will be made 
only after advertising. The official who will approve the instrument of sale must approve the 
advertisement. Sales can be by sealed bid or public auction or a combination of both.

The advertisement may limit sales to Indian forest enterprises, members of the tribe, or may 
grant forest enterprises and/or members the right to meet the highest bid of a non-member.
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Where the estimated value of the sale does not exceed $15,000 advertisement may be by 
posters and circular letters. Where the estimated value exceeds $15,000 the advertisement 
for sale must also be made in one edition of a new spa per of general circulation in the
locality where the products are located.

Sales estimated not to exceed $50,000 in stumpage value must run for not less than 15 days. 
Sales between $50,000 and $250,000 must run for not less than 30 days. Sales in excess of 
$250,000 must run at least 60 days.

In an emergency or when there is no practical advantage in advertising for the proscribed 
period, the approving officer may reduce the adveI1ising period required.

If no sale is made as a result of advertising, the approving officer may within one year sell 
the products at the same terms and conditions as advertised. The price paid must be the 
greater of the advertised price or the appraised value at the time of sale.

Sales Without Advertisement

Part 163.16 provides for sales without advertisement in some situations and establishes
procedures to document the negotiated transactions and certify the reasonability of the price 
accepted. Such sales require the consent of the beneficial owner (tribe or majority Indian 
interest) and the approval of the Secretary and are permissible when:

• Forest products are cut in conjunction with a right of way. 
• Granting an authorized occupancy. (see if defined)
• Forest products are purchased by a Tribal forest enterprise.
• It is impractical to secure competition by formal advertising. 
• Forest products must be cut to protect the forest from injury.
• Otherwise specifically authorized by law.

Documentation must indicate a finding and determination that the sale corresponds to one of
the above exceptions permitting negotiated sales procedures. Documentation must also 
include a statement of the extent of competition solicited or the finding that competition was 
impracticable. The records must indicate the factors on which the award was based and 
support the reasonability of the price accepted.

Deposit Required With Bid

A deposit is required with each bid in the amounts indicated below.

Where the appraised stumpage value is less than $100,000, the deposit is. Ten percent of the appraised value but not less than $1,000 or . The lesser of$1,000 or full value.
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Where the appraised stumpage is greater than $100,000 but less than $250,000, the deposit is
• The greater of $10,000 or
• Five percent of the appraised stumpage.

Where the appraised stumpage is greater than $250,000 the deposit is
• The greater of $12,500 or
• Three percent of the appraised value.

Deposits must be by certified check, cashier's check, bank draft, postal money order or 
irrevocable letter of credit or cash. Deposit are made payable as specified in the
advertisement.

Upon acceptance of the bids, the deposit of the highest bidder is retained for forfeiture and 
distribution to the beneficial owners if the successful bidder fails to:

• Furnish a performance bond within the required time period 
• Execute the contract or
• Perform the contract.

Forfeiture of a deposit does not limit or protect the contractor from further claims for 
damages available under applicable law or the terms of the contract.

Acceptance and Rejection of Bids

The highest bid received in accordance to the advertisement will be accepted unless the 
approving official rejects it for one of the following reasons

• The high bidder is consider unqualified to fulfill the contract
• There are reasonable grounds to consider it is in the best interest of the 

Indians to reject the bid.

If the bid is rejected, the approving official must state his reasons in writing.

If he rejects the high bid, the approving official can reject all bids or accept the offer of 
another bidder. The bidder must have made a written request at bid opening asking that their 
bid and deposit be held pending bid acceptance.

The authorizing official has the discretion to waive minor technical defects in advertising 
and proposals.
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Contract Forms

All sales with an appraised stumpage value exceeding $15,000 require the use of the
contract forms approved by the Secretary unless he has approved a special form for the sale. 
[Sample ??]

Unless otherwise directed, the contract for all sales of forest products from individually
owned Indian land will require remittance to the Superintendent made payable to the Bureau 
of Indian Affairs.

Contracts may be extended, modified, assigned or terminated by mutual agreement of the 
parties and the approval of the approving officer.

All contracts must be approved by the Secretary to be valid. [163.20]

Contracts for the sale of forest products from triba11y owned land must be signed by tribal 
representatives. Also, an affidavit by tribal representatives is required to be included with the 
contract indicating the sale was approved by the resolution or authority of the governing 
body.

Contracts for the sale of forest products from individual land(s) require the signature of the 
beneficial owner(s) or the Secretary acting under a power of attorney from the owner(s). 
When approval by a majority of owners is obtained, the Secretary may execute the sale on 
behalf of all owners to fulfill responsibilities to the beneficiaries of the trust.

Performance Bonds

Performance bonds are required in all forest product sales. However, the approving officer 
may waive the performance bonds in connection 'with tribal forest enterprises and in timber
cutting permits. [see 163.26]

The performance bond is a percentage of the estimated stumpage value. When the estimated 
stumpage value is

• Less than $15,000 the performance bond rate is at least 20 percent. 
Greater than $15,000 but less than $150,000, the bond rate is at least 
fifteen percent but not less than $3,000.

• Greater than $150,000 but less than $350,000 the bond rate is at least ten 
percent but not less than $22,500.

• Greater than $350,000 the bond rate is at least five percent but not less 
than $35,000.
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• A corporate surety bond
• A cash bond designating the approving officer to act as trustee. 
• Negotiable U.S. Government securities supported by an appropriate trust 

instrument.
• An irrevocable letter of credit.

Payments

Unless an exemption is made for tribal forest enterprises, all payments for forest products are 
required to be made prior to cutting or removal.

The Secretary may, upon the request of the tri be, direct the purchaser of forest products from 
tribally owned land to make advance payments or direct deposits (less forest management 
deductions) into tribal accounts. These accounts can be: (1) an escrow account for bid and 
advance deposits from which direct disbursements are made to the tribe and the forest 
management account or (2) a tribal account for receiving advance payments, installment 
payments, payments from Indian tribal forest enterprises and/or disbursements form advance 
deposit accounts or escrow accounts.

The accounts must allow the Secretary to determine, through written verification, that all 
required deposits, payments and disbursements have been made.

The contract must state the terms and conditions for payments made under lump sum sales 
(predetermined volume).

Unless exempted by the Secretary, all sales (except lump sum) require an advance payment 
of not less than 25% of the stumpage value, calculated at the bid price, within 30 days from 
the date of approval and prior to cutting begins. The contract may stipulate additional 
advance payment amounts but the sum of the bid deposit and the advance payments cannot 
exceed 50% of the bid stumpage value.

As the timber is cut and scaled, the advance payments shall be credited to the owners based 
on the value determined in the scaling.

Advance payments may be required on sales from tribal land

Advance payments are not refundable.

Surety bonds must be in a fom1 acceptable to the approving officer and may include
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Duration of timber contracts

Unless otherwise authorized by the Secretary, the contractor can have up to five years from 
the effective date of the contract to complete harvesting the estimated volume of timber 
purchased

Forest Management Deduction [163.25]

A percentage of the gross proceeds paid by the purchaser is withheld from the payment to 
the landowner. 1l1is deduction begins when the gross proceeds equal or exceed $5001 and is
used in managing the forest lands. The deduction is calculated as the lesser of 10% of the 
gross proceeds or the actual percentage rate in effect on November 28, 1990.

Upon the request of the tribe, the Secretary may increase, decrease or waive the deduction 
requirement [163.25(e)]

The forest management deduction may be used for forest management activities only when 
a written expenditure plan is prepared by the tribe annually and approved by the Secretary. 
Amounts that are not incorporated into an approved expenditure plan by the end of the next 
fiscal year are collected into the general funds of the U.S. Treasury. Once the amounts have 
been incorporated into an expenditure plan they are available until expended.

Forest management deductions can not be used to cover costs that are paid from
appropriated funds for fire suppression, insect eradication or other trust responsibilities of 
the Secretary. [163.25(g)]

The tribe is required to submit a report to the Secretary annually, 120 days after the end of 
the fiscal year, detailing the actual expenditures of the forest management expenditure plan. 
The Secretary has the right to inspect tribal records to validate the report.

Permits

Permits are used when there is no formal contract to remove forest products. Harvesting 
under permit is used when the estimated value to be harvested by anyone individual is less 
than $5,000 for free permits and not greater than $25,000 in the case of paid permits. The 
permit can stipulate that forest products harvested under free permits cannot be sold or 
exchanged for other goods and services

The permit must be in a form approved by the Secretary. Permits can only be issued with the
written consent of the landowner or the Secretary. To be valid the Secretary must approve 
the permit to harvest Minimum stumpage rate is determined at the time consent to issue the
permit is granted Payment and bonding requirements will be stipulated in the permit
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With the consent of the beneficial owners and the Secretary, Indians may harvest designated 
types of forest products form Indian land without a permit and without charge. The products 
must be for the Indian's personal use and cannot be sold or exchanged for other goods.

Fire Management

The Secretary is authorized to maintain facilities, equipment and staff to meet normal
wildfire needs and extinguish forest and range fires on Indian land. The Secretary may enter 
into reciprocal agreements with other agencies for mutual support and aid

The Secretary is authorized to conduct wildfire prevention programs to reduce the number of 
man-made fires.

The Secretary is authorized to expend funds for emergency rehabilitation measures to
stabilize the soil and watershed damaged by wildfire.

The Secretary after consultation with the landowners may use fire as a management tool.

Trespass

CFR 25 part 163.29 covers trespass. Trespassers are subject to criminal and civil actions 
brought by the United States or the tribe for the acts of trespass and are liable for civil 
penalties and damages to the enforcement agencies and the to the beneficia l Indian
landov\.l1er. Cases of trespass may be brought in Federal or tribal court.

Civil penalties for trespass include but are not limited to:

• Treble damages.
• Payment of costs associated with damage to Indian Forests. 
• Payment of costs associated with enforcement of trespass 

regulations.
• Interest calculated at statutory rates.

Insect and Disease Control

The Secretary is authorized to protect and preserve Indian forest la nds from insects and 
disease and shall consult with the owners and tribal officials on the appropriate control 
actions.

The Secretary may issue a special Allotment Timber Harvest permit to an Indian having sole 
beneficial interest in an allotment. The permit will have provision for forest management 
deductions and unless waived require the owner to post bond. The Indian landowner is 
required to provide evidence that he has arranged a bona fide sale of his forest products
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Forest Development

Forest development funds will be used to re-establish, maintain and/or improve growth of commercial timber species 
and control stocking levels on commercial forest land. Forest development activities will be planned and executed 
using benefit-cost analysis as one component for establishing priorities
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by the line o/fJceO 

12 Do you em"r" thai a~ appta,sal l1l prep"' re<l and sut>mltted 
wi1~ eaclt T,mber Sale Comac!? 

DATE 

TITLE: 

"'--

'''- -

'O_- "~-

'0 __ "'--

13 Do you survey and prope rt~ mark the ule bourdaries? "' __ '0 _ _ ,,~ _ _ 

14 Do ~ou per1t>rm a stand exam In adva~ce Of the u~(.)? 

15 Do you prepare a sHviCIJ ltural Pfe.;cllpllon lor al ules? 

16 00 you enSure that the ""Ie "'yo'" 0; based upal the 
~rescrlpllon? 

t 7 Do you eflSllre that tne presc"pt'OO InClude.; mitigation 
meaSUl1!'S Or procedures Irom a curre nt envlfon"T1emal 
3nalysO!I (EA) Or preVlO lJS EAs that addresSe<l tJ-e same 
Imber type? 

18 00 you ensure that an EA or categori",,1 exclUSIOn review fs 
oomplete<l 2nd clurances obta,ne<l (afGMeolC!;l ical, 
.... d~n~eTC'd "P<'ClC3 e tc ) belor~ 'mpl~ ment;ng the Mle? 

19 Do you ensu'e lhat any F,rn!,"Ils 01 No Sign,ficanl Impact 
(fONSI) are , evlewed and signed of\' on oy the .PP'opfiate 
dTi<;ial? 

"'-- '0 __ 

"'--

'''-- '0 __ "--

' '''-- '0' _ _ "--

,0, _ _ ,, __ 

""-- <0, __ ,, __ 

JAil 06 ,C:i 
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Page 10 

TRUST EXAMINATION _ QUESTIONNAIRE 

Foruur 

AGENCY or 'l1llBE 

ANSWERED BY: 

211 Dc you prepare a Bill lor CoIiectlOM /or .~ Iu~ r«eNIIC 
tor oeDOS~ oro limbe! Sale ConnaClS? 

XI Dc you ooorQlnale iogll'ng plans W'ln II\e buyer 011 I 
Timber Sale Contracts? 

Timber Sale/Permi! Adminlltratlon 
31 Do you el1$ure !l1al any »elscn MUIIC a free Ule pe,mlt IS 

IM,an? 

32 Dc Vou conduct complia~ elCillTllna\!orIS 01 me pen'I'In and 
sales areas? 

3<1 In IhfI eVenllha! ~ tnspe-ctoon reve.s fIOr\..COr'lpljaro<:e 
with !he permn 0' conlfact o:id you ta~e IICII_to rl!'5Oive 
!he Inue? 

35 Are tnKJc tickets recorded "",uen!,a~ 'n I l1'UCt !lCkel ""'., 

38 Are SilmQle Irequency ca,,,- obtaIned I1f _10m oro wnbel 
sale ~ if appllCllDle? 

37 00 you ensu'e that Ihe scaler entI.I," umple ~tquency 
calO& ","va not been I~mperect ..,Ih poor 10 lul:minl"9 them 
10!l1e WI'5l'h master. of applicable? 

DATE 

TITLE: 

""--

''''--

""--

''''--

""'--

''''--

""--

''''--

''''--

NO __ "" __ 

..0'_ 

"0' __ "'~--

..0' __ ""--

""--
NO'_ "''-----

"0, __ ""--

..0' __ "'--

"''--
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FORESTRY Part:53 
Chapter: I. POUCrES, AUTHORIllES. A!\'D RESPONSIBILITIES 

TRUST EXAMINATION · QUESTIONNAIRE 

Forestry 

AGENCY or TRIBE 

ANSWERED BY: 

38 Ate ~ II wec9hl t,cKets lor t.mber sales; kepl,n a ~eeure 
l ocaM~? 

39 Do you ensure that the scater collects all !fuel< tickets 
_gh (,ekelS, and scale sample frequency cards Irom tne 
weigh master? 

40 Do you .,.e,,~ tMI ~n truCk tockets (Ths) have t>een 
accounted for? 

41 In case 01 d.screpancy, In recor<hog the .equerce of tfuc~ 
tickets ITT,), dO you irwestrgate Immedlate~ the ""~ 01 
the discrepancy? 

42 Do you enter species volume atculatro1l$ entered Into the 
Report of Timt>er CtltlROTCP 

43 Do)'Ou e""ure tnat the A=url1Jng Tech ""e th~ i'fIdex rate 
specIfied In the Timber 5all!'S CootraC1to de!erm..,e the 
~ .. Iue 01 tn e umber CUI? 

44 Do you penoo,ca~y review current market prICes on Timber 
Sa le ContraCl$? 

45 00 you prepare quarte~y pIlce adj<JStment sheets on 
Timber Sall!'S Contracts and forward Ihem 10 tM authOrIZing 
ollicial !<Ir h'tlher revrew? 

DATE 

TITLE: 

""--

"'--

""--

""--

""--

""--

2 . 8B 

lllustration 
Page 11 

"--

""--

" - -

"'- -

"--

43 Do you ~enty """'e~h,p records proor 10 d;slrit>ution Of 
stumpage Pilyments on Timber Sales Conlr~cI!;1 

"' _ _ '0' __ ,, _ _ 
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TRUST EXAMINATION· QUESTIQNNAIRE 
Forestry 

AGENCY or TRIBE 

ANSWERED BY: 

44 Do you te .... ew all Journal Vouc;he~ 1(>( accuracy aoo 
<:omplelenen? 

45 Do you <;anoU:::l rol~w.up site Ins;>eCIJons 10 erosy'e that 
corre<:love aCllo .... nave been performed, on violations of 
Timber Sale Con!ractl;? 

46 Do you obta,n statements 01 complet!On rrom buy"'" on 
completed Timber Sale Cont'ac:1s? 

47 00 you prepare sales closing ,eqUesl5 upon <;ample!lcn of 
~ Timber Sale Contra",? 

48 00 yoo Plep;lJe notices 10 release performance bonds upon 
sa:fsfactory <;amplel",n o! a TImbef Sale Contract? 

4~ Do you send 1Ile no1,~ of close 01 sa!e and IIle returned 
bono 0( lelle, or cred~ 10 lhe Dvye" upon complehon or a 
TImbe. Sale Comract7 

50 11 the bmbef cUI ODefaliO'lS need 10 De canceled because ot 
norKomphillCe. 00 you submJllhe 'equesllO lhe 
Superlnlenderot for revIeW? 

51 Are damage tees assessed ~ needed to parties on "moe. 
Sa!e Conlracts? 

DATE 

TI TLE: 

""--

""--

""--

''''--

""--

""--

"' __ NA' __ 

"'-- "'- -

·:IO b 2~" 



~~~~~~ _____________ Z.8B 

TRANSAcno~ CHECKUST 

FORESTRY 
....... ..,..,- ~ . 

110-- .-. ~. 

A Wh~I;S!l1e Uans.aCllOn file number or otn.e, odtrtlJ~~" 

Is !l1efl! Iiongu~1! 0Dnta>ned on 1M nil! file 11181 e!1SU<H :n~t Pf~ctal me!l1oo. 01 ~_ 
Dased on $QUAd ecoootr\lC aoIYIcu~u~ an<! Other forH1 miln~en\ pnnc;pels lnCII.r3'ng 
Ius!,Hned Y"'id management r!4IVt tlet!n p~t>ed7 [25 CFR 163 11(cl! 

'"---- ,,----

1 An approve<! Umber nle contract on" lerm approved by the $e<;Il!lary' 11S3 1E1(&I] 

'"--"-
:2 A"IMcu~ur.1 pr~'PIoon? [25 CFR 16311(illl 

'"-- "'--
3 EWlence oj oompbln<;e with "'" ~"I EIMfDl\ml!flQol Pobc:y Ad: 01 ISM 

ilpphcable Counal on ElMronn'letUI aua~ Regulallons, and tribal t.w. and 
~Lllauons' (25 CFR 1633<1) 

'"-- "'--
• For .'eas apprOVed !of delr cunll'"" dunng!he funcllng year. cIoc:!.ImentillIOn ~ 

me area til be CUI"... being devo:o::l 10 a /1'000'" beoeflaal UIII Nn Ilmbe< harwsl 
or 11\31 clear wrung wnl/tlliclJ~u~1Jy the best pr..scnplion Io! In~ ., .. ? [25 CFR 
163 12(b)j 
'" _ _ ,, __ NA IMI .WOVe<lIOf dear CIlIImg) 

5 EVIdence advan-=- depOl<ll we.e collected? (25 CFR 163 23) '1'" __ ,, __ 
"' _ _ !C>r'IIy In the ease 01 lump IUm, If'Daily O'WI1e<l, or ClIhelW!H lutnonze<l I>y 
Itll! Seaelary) 

6 EVldeJ'>Ol! 1Ila!!Ile PIIymMt rfl«"'«ll>y tile Seetettry on beh.~ oil mbol or 
~uallnd",n_ d~ed!lll'. trust ~ccounc WIIhIn twenty_lour _It, or no 
EatPr th., the cIoM 0/ buSInft.I on the next I:M.JS<neSS day Icio .. J01Q the reeeopi 01 
funds at • IociIllon ""'" • 0HIg1\II1!d lederal deposttory") (25 c;R 115 708) 
,~ __ ,, __ NA_fdo'KI poor'" ",,1;0 ,j''''''y''iJle<r de~rtOIY) 

7 EVIdence 1"'$ IIIiInaglll'ent de<lUCIoon. we,e coIleae<l? (25 CFR 16325) 
'8 __ ,, __ NA-Ionly ~ WllVed Dr madif>e<l by Ine 5e<:retary u""er 25 
CFR 16315(e)) 

e Consent forms from rnellnclDwnel(lj obIaU'le<l poOr to onUJnt;e 01 IllY ,,1.,1 (25 
CFR 163 14(1)] 
,~ __ No_ NA_(onl)'''' C~SH Where Ine Trob<! 0WfII tn., III""."" Is 
s~natory to tM contract) 
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TRANSACTION CHECKWST 
FORESTRY Special Allotment Timber Cunlng Pe,milS "" ..... t>r ~. 

f;;.-,,,,,, 
~·""""·r ~. 

~, ;iTAI01 mentT""be--,----c-uttl " Perml!S 

A W/lat 15 the uansactlon Tile number or oth~r <le"tifier? 

8 GI~e a blie! descripllOn oT the tr;Inuction 

Is tnere language contained In the permit tie that ensur.,. Ihat practIcal methods of haf\lest 
base<! on sound .. conOm!<: $dvK:u ~ural and other forest man..gement principals nave !leen 
prescnbed? [25 CFR 16.3. 11(01] 

,~-- "'--
Does the transactton file conlain the !oll() .... ng Items 

1 Evidence 1he pefm~ has been ISSUed to tl1e sole tJenerlClal Indian owner? [25 CFR 
16.3.26(d)) 

,~-- ""--
2 Perma r<>l'm aPP'Oyed by me Secreta!)'? [25 CFR 16.3.26(")) 

,~-- "'--
3 Eviaence of perm~ awov.1 by 1he Secreta!), or delega\ed aUlhority? [25 CFR 

163 26(3)] 

,~-- "'--
4 Perlormance oood. If applICable? 125 CFR 16.326 91a)"!'d (d)] 

,~-- "'-- "'- -
5 Provisions for payment? [25 CFR 163.26 91a l] 

,~-- "'--
6 Evidence forest manag"mf!nt deductions ~re oollected? (25 CFR 15325) 

", __ "' __ NA-----lonll rl waived or mOOiried by the SecretaI)' uode' 25 
CFR 153.25(e)] 

7 Evidence of oompliance WIth the Na~onal environmental PoHC)' Act of 1959, 
apphcable C()uncil on Enwonmertal Quality Regul~li()ns, arld In!>allaws aod 
'egulatl~ns? (25 CFR 16334) 

,~-- "'--
~ Evidence ()! oona tide .ales agreement? [25 CFR 16326(dll 

,~-- "' 
9 E.IdMce that the payment rece'~ed t:y the Secretary on behalf 01 a tnbe 0' Ind .... idual 

l!'dian was depo5lted Into a trusl ~nl WltTlln twenty·four hours, Of no tate, than 
the ctose of bU"ness on me next bus,nes. day following the rece ipt of funds at a 
Io~il)n WJlh a desi .. nated federal depos~ory? (25 CFR 115 708) 
, .. __ "' __ ", __ (dIrect P<'Y or nol ~ desi-gnaled depositoI)' ) 



FORESTRY .--
TRANSACTIOO CHECKUST 

g FOT Adv~rtlSed Sales 
" __ (go to 10) 

PN .. _", 

'-'>' 

8 Metnod of Ac!venonmen! (<;lied( _1 [25 CFR 163 1 Sial] 

--
Stumpage .... IuH <$15,000 aeveruse<l D)' poste ... na orcutar Ietlefl 

Srumpape .... lues >$15.ooo.av<!Tt!Se<I III m lent _1oc;aI newspap!!f 

b Length of Mvomsement (d'oeC:k one) [25 CFR 163 ISla)] 

StwnOllOC' valvH <$50000 ~MtlSed no1 Jes, m.n IS d..,. 

St~mP<lge v.lues >550,000 lind <$250.000 advertISed nol _ than 30 da)'s 

S1um~e va lues >$250.000 advemSe<l net I .... Ihan 60 d.y. 

Ie For NegoUated S,Ift 

I Is Itlell I _en cieteUTfnallOn and findIng that the I ....... c:lion. arype aliOlOiog use 
01 neQOL'3Uon procedure&? [25 CFR 163 16(b)(l)] 

,~-- "-
I> Is tt-ere .. 51a1l!nwm rl/P&fdll'Q tne e?:Ienl of .ohQI~_ .nd CCIf'I'I!MIJbOn Of , SlaI .. fTlIIm of 

the lao. uPOn WIIId'I • brdong or tne lfTIIIIaCllCatlliCy 01 aecunng competrb:)n ..... 
0I5I!d1 [25 CfR 163 16(b)(2)] 'n__ ,, __ 

C 15 there a ltatemlttll af the flClers on wIlk:h the aWoIrd. _ IflCtudlllll a delermma!roo 
as to the ren0fl8btlrt1 of Ille pike a<:Cepled? [25 CFR 163 '6!bM3)] 

,~-- "--
II Wn a performan .... bond coIlected?(25 CFR 16321 I 

'~ _ _ (CheCl< I value belOw) No __ N"'-----------lnot a~M;lIoIe!or tribal forest 
enterp<~ (25 CFR 16313)] 

20% of esnm.led Itump;ge value for ""Ies .... Ived <S 15,000 

15% of eswn.ted IIWmpage value (Of at.east 522.500) 10< litH valued >$15,000 and 
<$150,000 

1~ of K:.tnaled llumpage .... 1ue lor a11eas1 $22.500) lor .... v-.a >$150,000 
ana <5350,000 

5% of es~mated ll~mPiIQII value (01 at leas! $35.000) for Illes vllued >$350 .000 

12 ElI!dence of a fClesl Qtllctr'. "port? 125 CFR ,63 14Iej(1) and (2)] 
'" __ '" __ N~(nle Ie-sB than $15.000) 

13 EVlCenr;e of 8n eppralsal? (2'5 CFR 1 Ii3 141e)i 'e __ ",_ 



~~~~~2-_____________ 2.8a 

Cbapler. I. POUCrES. AlITJjORIJ]ES. AND RESPONSIBILITIES Page 16 

FORESTRY 

P"'--

TRANSACTION CHECKLIST 
... , .. ,od by" 

Free Un Ind Paid Permits 

.~. 

a EVIClen<;e 01 conseIU at tile ~bllndoan O'W!lerll )' 
(25 CFR 16327) 

'"-- "'-

•• 

-
~ Evkjence 01 consent of tne Secr8t11y or <:Iel~aled autMrrty' {25 eFR 1S3 271 

'"--- "'---
C EVKle~ me I)I~ 01 1Qr1l' pr:>OUCilO be l'tar'"!SI~''''' dftigrw..:l1 ]:lS CH \63 27) 

'"-- "---
11 EvllSenr;e rl!SlJlCWlg the \1M d1lorest prOducts 10 petlOnal .... Ina no! ."Ie Of e~<;N!1Q8 

tar QtI1er goods Of HfVICft1 (25 eFR 163:m 
'"--- "---

e Evoaen<;f! tile permlnee ~ lrodliln? 125 eFR 18327) 

'"--- "--
f Ev~ 01 a>mplilrw:e WIth the Nlt"",al ErMr~aI Policy Ad 011969, applocabole 

CounaI on EflYlfDl'Vl'lenQl Quality Regulallo .... and tr,b;II '- and .egulahons'> (25 
CFR 163 34) 

'"-- "'-
3 For PlOd pemuts 

I Pefml! Icrm 3ppr""~ or the Secretary? {25 CFR 163 26{ln 
'"-- " 

II E>'kIence 01 permit 1pp'0VII1 t7t tHe ~eaetary or delegated lulMnty? !2S eFR 163 26{IU 

'"--- "'-
e wntIen <;CJOSeI\! cf the tl&ne1lOlo1Ind",n ownel(s)? [25 eFR 163 26{ln 

'"-- "'---
(I EVIdence 01 pemm s:Jpul.~ .cIdrHWlg ~yment Inc:! bonCong requlfemerD, U 

appropriate? 125 CfR 16326(1)) 
'" ___ No_ NA ___ Ilnapprcpna\e) 

e Evo;!ence of pe'm~ Sbpy lallon lleltmg mlnl!llUm stum~ raIn III whocrr fo rnt ~odyctl 
m~y be sold? [25 CFR IS:; 26(.)] 
'l'u_ No ___ 

I EYIOe'IIU the~. value 01 folHl ~UCIS did noc e~ceed $25.0001 [25::FR 
16326(~)J 

,~--- "'---
II Evden<;e tIMU ~ .... yfr\e"I recetv.a coy tile Secretary "" beMH 01. lrrbe or trdMdull 

Indian was depos~ed 11110 11rusl aocount 'MIhm twenty-four hours. or "" bIer than Ihe 
close 01 buslne$$ "" Ine ntlC'l business 
d.~ 101i0Wlf1!/ tI1e rece'D1 01 funds at I Ioca~on """h II on",n'lec fede ral Oepos~ory1 
(2$ CHi 115708) 

'"-- 1'10_ NA __ (e.reC! OoIy 01 noc I dft9'lilrd dePOSitory)J :: ~~ 0 t 2r~~ 
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FORESTRY 
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lIluStralion 
Page 11 

TRANSACTION CHECKLIST 

-~ ~. 
FORESTRY F.H Use and Paid P".mlt. 

0<90-- ~_w -

c ,,!hoof_ languaga conIa,n.., on ~ poorm. role IIta! .... ur_ '''''' practrcal .... _ 01 ~:roc.ed on 
sounc eca ",rroc siMOJtturll Ind OIMr lor~ m.n.oe .... m pI1RClpals n~ve ~ ~, [25 eFR 
163 "te)] 

• 

'" __ '0 _ _ 

, Fo. Ife~ vse perm,,. wno pe.mit 
" __ (g<l to 2) 

a p"",,~ form approved Dy tile Secretary? [25 eFR 163 26(.)) '" __ '0 __ 
Elldence of pemu\ ~P9«M'1 by tile Secret~ry or deIeg~teo .1.Jthorty? [25 CFR 
163.26(a)] '" __ '0 __ 

e Wrmen ClCfISMI of IIIe benoifiaallnd,an ~s)1 [25 CFR 163 26(1)[ 
'" __ '0 __ 

d Evidence (>/ pellTl~ etlprJ\ltto-. ad(jresSl"lt ?"ymem and bondtng ' .... I"'...,.n'-. as 
8pprO~'? [2~ CFR 163.26(,,)] '" __ '0 __ "' __ lln,,~opfli"e) 

e Ev;cter>ee thllt the permittee", ,,~he' lin Ir.dNkluallndian 01 In orglnizlld II'C~P of 
IlIdi,ns? [25 CFR 153.26(0») 

'" __ '0_ 
Evidence tile pelm~ IoPIClfies the apeaes and types (>/ tores! prOOUdli to De lemcNed? 125 

eFR 163 26(b)J 

'" __ '0_ 
9 Evidence !he IIUIllPilge value (>/ tile lores1 prOOuar. doeIlIOI exCeed S5.0Il0? ~ CFR 

16326(bJl 

'" __ '0_ 
h Evide nce (>/ o;<;>mpl\lln<;a """h "'" NatlOlUI EfM.onmental Pohcy Act (>/ 1969. appbcaDje 

Coune.1 on Env"Qnment.1 0"""111 Regulauoffa, and tn~ll ....... and lagulilrol'lS? (25 
CFR 16334) 
'" __ No_ 

2 For free use permits ~ permit 
" __ (go to 3) 
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FORESTRY Free Use and Paid Permits 
P,.".,od ..,. 

~ .... ..,., ~.,,;...,.., by- ,., 

h Evidence lo'''''t management deduC!ioll$ ~re co ll ected? (25 CFR 15325) 
"' __ ,, __ NA----..lon ly II waived 0)1 modifIed by the See,etary under 25 
CFR 15325(e)) 

Evidence of cornpllanee with ,he National EnVlfonmental Policy Act 01 1969. applica~e 

CounCIl an EnVlfonmema Ouallty RegulattOrlIi. 311d !"cal laws and reg ulatIons? (25 
CFR 153.34) 

,~-- "--



53 B1A.>1 SUPPUMEN'" 1 3.1 

"""'" Fomstar 'Iaruw:lerial Oevelq:nent Prcxjr.rl 

3.1 General 

A. ~finitions. 

oroanizcs, 
attairnmt in a 
a mnaqer but a 
hiqher in a I>ey 

(2 ) 

A professional forester Ioho plans. 
am othe.rwise contributes to cpa1s 

• ~;;~~;.;;; Progran. The forester J"ay or !'Ely not I:e 
r-anaqerial forester romally functions at 9raOe GS- 12 or 
forestry position. 

Key FOrestry Positions shall he defincrl as the folla.rin:1' 

fa) OUef Forester 
(h) Area Forester 
(e) M(lIl. Office Il.l'ld Central Office Professialal Forestry 

staff 
(rl) RaseIvation Forest i"oana]or 
(e) Key "ection Olief of larqe forestry prcqr<ll:l 
(!") Other ~ oositicns r1esiqf1lltcrl by naIKSJErent 

pOlicy of the RIA is to increase the nur-t:er of 
;m";'~'~ level forester MaCI."!I<lcrs. &lplcoyces Ioho ccrplcte 

the proqron shoulrl I:e hinhly qllalHien to function in key 
forestrv roles, as daHncrl 1Ih:Nc, therli:ly ir'!>rwing the <JUIl.lity of 
mnaa~ O!' In<tian forest 1/l.J1r'.s. 

C. rtrie<::tives. "'he OOjectives of the pt"o:Jran are to: 

(1) Prepare professional fore:stm:s to perfoO'l at a hi<th level 
of p;oficiency in ~ forestry p:lsitions, Il.l'ld to 

(2) 'loot IJurean anrl tribal neens for well.....an"",f..rl forest 

n. Responsibilities. 

provine 
pro:JrlnS. 
"",to 

III '!he Central Office will establish policy. 
:~;;,;::;;;~quirlanoe, and rnnitor activities of the 
a with ccorrl.ination am. tochnical r'Btters 

1£ rcqlCSted I7f the J\rc.a O!'fice. 

(2) Area. Responsibility for canyin:; out the q::erational 
""PC<tl of the pr"l""<1 "ill he "t the """"" level. 

53 BIA~ ~upp. 1 Release I , 1D/19/82 



<mJ\l\L 
Forester Mana:;erial OevelqTent Pro:n:l1II'"1 

(al Caxluct. train:in:t noais ilSSessnent 
fb) Announce Pl"O<lt"l1II'"1 
fe) SCreen ani! select carrliMtcs 
(t'I) f.levelq> inrlivi.Mualbert traininq trOnra'"lS 

Ie) lr'nler-ent I:h£, pro-rr<ll"l ' 
If) Pvaluate cll1""i~tes 

3.2 Procerlur~. 

3.1O(2) lal 

II . lrplerentatilln. EadI Area Office will establish the prcqr/rl 
to met its nce'ls. Areas with anall forestry activities nay wish to 
rlevelop co::pcrative effort.>l with Areas havirg larqer prOl'rilr'lS. ~e or 
rore Areas nay wish to ccrt>inc and renionalize tlleir pro<1rll"1 . 

R. Ibsition Ccili.n:l. F'rO"l authorb:ed f'OSition ~ a-ploy!"C!\t 
cei1:inqs, Area Offices will select eurre.l\tly vacant positions Ioohidl. are 
to be ~si<TnatOO as trainin; f'OSiticn:;. '!"r~ locaticns will be 
o1etern111e"1 by each lnitiatinq Area. ~ <'Iesiqnation piOoc:e>s w111 be a 
eOCDerative effort betl.>een the .sclectirn official ant'! the office of the 
Area Director. 

c. Fundi.n:I. F'urrli.rq finelU<tirg travel) will tl::! prOJidei by the Area 
torestry =eratinq b.J'!get. Areas shoo)d plan for and r.ake provisions to 
proviJie furrlim for the tra.ini.rq prCQroTl. 

P . Re=uitrent am !>election. F.ad'! Area will harole recruitrent 
ant'! selection fOr its progr.rl. 

E. Selection Process. Selection of candirlat= will be nade bv i!I. 

<=ni.ttee iJiidi Will In::lu'le fa) the Area ~rester of the Are1I. rep! - enting 
the hoo:-c duty statio1 of t\o)e p:lSition, fbI the Forest. ~l'lnaqer, if the 
h~ nuty statiDn is loeaterl at an .I\<!ImCY, 11m (e) a rLl'[ :entative of 
the kea Per90nncl Office. II rc.presantativc of the nivision 0" forestry, 
r.enb:"al Office, or other appr:opt'iate offices, '""" SEU"Ve on the Selection 
CO'TIittec as roquestoi l}y the Area Pirector. n"lis oa-nirtee will also 
revi_ and ~ the Intlivit'ual DeveJq:rent Plan IIDP) . 

5] BIA." ~uf'n. I Release I , In/l"fS2 

Each trainee will have an 
ei;",,;;;; ~ien:::e, education, 
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53 fUNi SllPPlD£NT 1 3 . :iG 

G. 
f~ <he 

"'"""" Forester ~rUl Oevclq:rcnt Proqrll"l 

lC!rnJl:h of the traini..oo perlo1 shall I. 

~'" 
of tI«J years;;ii:::: 
the ~et p: 

'::~:~~~riama of frcn six rDnths to a r.aKlnn 
tl rcet8 qll1l11fication st.anl1arns for 

J . "!'he intent of the pro;rll"l ill to 
p:ovire in varied forest types, ecntit.ions, 
am pra:ir ..... q:oenot.lons. In the went :hat this ~ 1nYolves ... toor 
of duty in r-ore than one .srea, ... Meror~ of AquXi eilt shoultf be 
de\lcloped I<tlich, 

(1) Oeaignlltcs a sincle Area office to aSSInI:I roaponsJbility 
for coorrlinatw and carryi.ro:1' out this etperience 

(2) netalls tlle p:JOlin:J of ~ in Sllp!:Ort of the proJr<r\ 
(3l Deaa-1.he6 the tral.n1.ng experiences ~ich will be under1:a)Qen 

(4) Oea::ril"es cvalUlltia'l prOCO'l:ures 
(S) Dedcmates stn>rvisia'l of trainees I<tlile in other A.roas 

CCmtral Of!iec torcstry perso,a.el rrrt be callei! en fer tedlnical assistance 
in rlevelcpinl such anren-ents. 

K. CUn:el'\tly tunctiO"Ull ~itions in the 
Forestry t-.e utiliZ(!t'l for traininq )"IJ.l"!:IOlI. 
Positi<rlS I:e nosi.qnate'l at least at the GS-ll ox: 12 
level and Mwt~ to B~ pmcirlureB . ~ntent and 
"uratien of the trainin:J prC<JX:1I"I .... ill te reviewed with cardidates and 
atreerl to by tt'e Clll'l<'ti<iates ~ior to their acccpI:.voce of the positia'l. 
0urin1 the JrC!I6Qlecti.c;n j100f!!1S the Indivirlual nevelClp"ent Plan (IDP) 
will rn outlliwrl . ~tex: aelect.iaI, the IDP will be IoCIrl:ad out in o1eta.il 
aN' appx:o.red by the ~ Oi..rector. A eqly will be SIilnitte1 to the 
central Of!"ic:e, DivitliO'l of Foresti)' as part oc the ~ of ":"rainee 
Pllrticip!ltion Report. (Sec 3.~) A ecpy shall also he forwarder! to 
Personnel for inclusion in the o-ployee' B OPF. 

L . EvalUlltia'l of 'lXainee:s. f',ad! tra.inoe will be wII.IUllt(ri anstantly 
with a tarnal evII.luation euery six I'Dl!.ths. Area officas .... Ul devclcp 
evaluati<:n critex:ia. "the evaluaUa1 p!OCCSS will hE!. CC7'T"W18Urate with 
and stpphrent ~ ~ the Civll Service Refom .J.ct per!oD"Bl"Ce 
appraisal systEn . See 44 Bu.:1 430. 



3. '" 
<EiERAL 

Forester Managerial Develop:ent PrcxJrirl. 

tI. """'-lUllticn of ProcIrM"l. PeriCYti.c prtXIra"l reviews will inclune 
O!I stal:a"ent Of f&! a-ployee's pr<XIress hased on IIlI exaninatiCXl of evir'lence 
that the IDP has teen ~ am. that t.r.U.rti.n.J has beaun . 

N. '" Certificate of O:rpletion of the Forest 
(fot'M X- BP.- 534I1, see illustration 5) wUl 

be . e1K:h qJOn successful ~letion of the prmra"l. 
Co:rpletion of the p:ro<n:"iI"I rklas not insure or <TUIU'antee ptuotion . 
eamirlates will &b-dt their applicaticns for future pr<:rDtion in 
a~ with 9.lroau pro otional cpp:>rtllnity proco1uros so they 
n'ly be considere"l lIlong with all ot1'ler applicants. !<hen the Eq>l~ 
c<:rplel:es sdlfrlul~ trainin<l, the positial will cease to be a training 
position. 

Q. 
in .,.., 
Act. of IS U:~.= 
as ~i.hErl in 25 CFR Part 275. 

~ihal foresters ray participate 
of ~rrental ~rsamel 

to tribes urder P.L . '13-638, 

P. !!epO!"t..l.r!3. ~ typ;!s of n![:OrttI will b< ro~ardorl 00 tho! 
Central Office, Divisial of Forest!)' in orner that acccnpl ish-ents and 
activitiel of the )Y~ril"l my J::e renitore'!. 

(l) . '!his report should be 
fo~ !lOOn an !q)loyce has :teen 
sclectm. by an area "":,,. to participate in the Man!lQerial 
r:cvelq:rent Pr(Xl"ra-o . '!he rnpJrt shoul<'l contain the folladng : 

(.( 
Ib) 
(e( 
('I 
(.) 

N~ of trainee. 
Position rnrl:er and location 
.kb title 
1\ cq>y o! the IDP (sac 3. 2F) 
f'.stir>aterl schErlule for CCJVletion of traininq pro:lr= 

(2) AnnU1ll R6xlrt. (\'Ie year after the date t:h.is ~ 
is issue-\, each area office sml1<1 subnit the first I'.r\nu.al Report on the 
fol loom: 

fa I Nwt:er ~ nres of individuals part.icipati.rvj 
(hI NI.riler c:a-pletinq prcqt,y'l 
fel N\riJer still in the prcgr.rl 
Id) Ccrrents on the effectiveness of the progr.rl 
(e) Prcble'lS encounterad. and actions taken to solve ther.I 
If) RecCJ"l"'endations for d1anqing the pr<:qran 

53 BlAM $upp. 1 Release 1, 10/19/82 



53 B1l\M 5tlPPU'MENI' 1 3. 3 

3. ' 

"'_ 
Forester tWuogeriAl Ilevelqn:nt Prog":t'ln 

11. . "'il"'IIx:!:t' Sale hininiBtraticn 
R. Pn!salc?l.anniN'J ani! ~:iri:e:t' Jppr"aisal 
C. Po:t'est '\':Iru'O;IS"eIlt, lnve:ttory, am ?lanninq 
D. Fbrost DevclqTeTlt 
E. Fire IlanlIq~ 
F. JIlV1inistrative 1111<1 '~<rent ?r'o:::crlw:es 

(1) 1I.uthodties 
(2) Buoioct am Finance 
(3) Pen;onnel fianaqa"eIlt 

ncsi:t'ed qualification 
am expedence 

(4) Ef"'ccti= supervisory arrl leadership sY.ills 
(5) !':t"fecti'Je wdtten am \l'!!rbal ca-nmication sltills 
(6) Contractinq rcoca'hrres 
(7) Safety 
(a) ~te>: aWlicatioo!> to rana)1rI.mt 
(~) ~enmt strategies (MFIO etc.) 
(lUI IJI1I.ftrlhill rclationslu.ps 
(11) <;t"f"ective oI'qM\izational ilevel~ 
(12) 1'I"0::I:t'1I1 cvaluatioo 
(13) P:t'chlm. irlentification url :t'esolution 
(14) General <lC'""Itrdc am tcdlni.cal CO"pltence 

ye3:t'S pru"essional 
will Ul<ely have &NelopYl a 
€ollowinq areas: 

It is anticipated that 
have at least three to 

eo:mdcnoe. As sudl, the inctrt>er>t 
~:t'ien:Jc )-asc in one o:t' rare of the 

A. 'T'irl:e:t' sales <'rlnl.nistration 
R. Presale planni"., <'1M t:iri::er ippZ"aisal 
C. Forest 1"I1IJ'WIe'"(!nt inventory em plannil'lq 
n. F'o:t'est t'lc\relq:roent 
F.. Fim suopression am ~enent 

I~, the incmhent will O:t'd>ahly not ham a stt:nn:; backarouni'l in all 
tha above areas. 11. ncficicncy is '-""ry likely in OOr\i.nktrativc am 
rnnaaa-ent proc(Yl\rrcs. Acco:t'ninqly, the trainim pror!:t'in shall be rlcsi<VIoo 
to cnlll.!'Qe .:pan the incIr1bent's basic tedlnical bad«Tround \<ohile sinultan('OUSly 
imtillinq e<:ecutiw. lC'Ve1 refinCTCnts and jcb skills in acco:t'dance with 
reccgnize<l. executive t:t'aining schOOule~ arrl as rlefin<:rl in sectioo 3.3 M.ovc. 

53 BLAM Supp. 1 Release 1, 10/19(82 



53 RIAH ~PPID!ENT 1 3.5 

""""" Forester Manm:erial ~clg:"I'?Mt Prcqr ..... 

3. 5 inrliviilua\ trainim pro<Tr.r1 is nesi.<med around 
the noor'Is am tt.e curri.cu11.r1 in this suppla-cnt to 

;;.~~~ standards ce':inad in section 3.3 aOOve. 
sh::luld specify beQinnim 1l..'Id errlin.J nates am should 

adliew "csire"l stand/l.ro1s. It is not r~ that 
the prO':!t"a-I int.er-area in nesiql'l nor ccnfin8l. strictly to the 
aYlocstOO =1=11.1"1 not9'l herein. 

ptoc:elllres 
II) RIA statutes, JDlicics, t"egulaUons, and IIrlninistrative 

(2) Bua)ct am finance 
(3) Pl:!rsonnel ranan('l"'ent 
(4) Supervision, le...mrship skills, ccrrunication skills and 

conflict resolution 
(5) Contract..inq 
(6) Safety 
f7) (".crp.Iter applications to J"a1\¥Ienent 
(8) Hana<!trent by dljectivcs anrVor other !'1ana<Itn>nt strateoies 
1"1 .a.cctrl...u.c knowlellqe 4ll<l sJd.lla 

fa) Report writinq 
(h) ReacUng 
Ie) Mnh 

flO) BIA/trillal relationsh:.ps 
la) Ullb.u"al concerns 
fb) '"'rihal ~nts 
Ie) Ulltural resource ranMcrent 
,<1) TriMl enterprises 
Ie) Trihal Forestry proctr<n> 

Ill) Orqanizati.croal <'tavelq:nent. 

(11 

and trespass) 

0::ll'"C Fbrestzy functiOllS : 

-:'he ,ceo. Lll!dad 
subjects: 

la) Forest inventory am l"'BIWlB"ent plannim 
fbI ~t ~l<"'P"""-nt 
Ie) Tilter saJes lrlr1inistratian am other forest utilization 
Ii'll Forest protectio..., Ifire r-anagerent, insects am disease 

Ie) Tedmiqucs of ~luat:in:l agency forestry pru:!'<nB 

If) ?resale plannirq am tirPer appraisal 

5" BlAM Supp. 1 Release I , 10/19/82 



<;3 RIAH SUPPIDiENT 1 3 . 5B(2) 
t'nl':RAL 

Forester Kanag"erial Develop"eJ\t ?rQ:jr~ 

(2) Essential related functions: 
fa) F..nvil:OlTlel1tal an<! o-..her value considerations 
(b) Inteqrated natural ::esourccs and land- use planning 
(e) New tecimoleqy, COTp.lter awlications and !"Ddelirq 

approaches to forest ~t 
(Ii) ':'he role II!ld regulr€n:!nts of federal -«'9ulatory 

aqancies , sum as the EPA 

3.~ ~laterl Matters. 

A. F.ach traiMC! will $fern 30 da'{S in an assigment to the Central 
OffiOC! in or<lcr to cht:ain c-::posure to that level of operations, Cost of 
this <lSSJ.qment will be pain hy the r.entral Office. 

A. ram area will identify local fomal 
be utilizerl as a part of the trainiro ~r1rl, 
acada'1ic =em t to the trainees . 

53 BIAM Supp. 1 Re1use 1, lO/lS/82 
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53 B1A.>1 SUPPUMEN'" 1 3.1 

"""'" Fomstar 'Iaruw:lerial Oevelq:nent Prcxjr.rl 

3.1 General 

A. ~finitions. 

oroanizcs, 
attairnmt in a 
a mnaqer but a 
hiqher in a I>ey 

(2 ) 

A professional forester Ioho plans. 
am othe.rwise contributes to cpa1s 

• ~;;~~;.;;; Progran. The forester J"ay or !'Ely not I:e 
r-anaqerial forester romally functions at 9raOe GS- 12 or 
forestry position. 

Key FOrestry Positions shall he defincrl as the folla.rin:1' 

fa) OUef Forester 
(h) Area Forester 
(e) M(lIl. Office Il.l'ld Central Office Professialal Forestry 

staff 
(rl) RaseIvation Forest i"oana]or 
(e) Key "ection Olief of larqe forestry prcqr<ll:l 
(!") Other ~ oositicns r1esiqf1lltcrl by naIKSJErent 

pOlicy of the RIA is to increase the nur-t:er of 
;m";'~'~ level forester MaCI."!I<lcrs. &lplcoyces Ioho ccrplcte 

the proqron shoulrl I:e hinhly qllalHien to function in key 
forestrv roles, as daHncrl 1Ih:Nc, therli:ly ir'!>rwing the <JUIl.lity of 
mnaa~ O!' In<tian forest 1/l.J1r'.s. 

C. rtrie<::tives. "'he OOjectives of the pt"o:Jran are to: 

(1) Prepare professional fore:stm:s to perfoO'l at a hi<th level 
of p;oficiency in ~ forestry p:lsitions, Il.l'ld to 

(2) 'loot IJurean anrl tribal neens for well.....an"",f..rl forest 

n. Responsibilities. 

provine 
pro:JrlnS. 
"",to 

III '!he Central Office will establish policy. 
:~;;,;::;;;~quirlanoe, and rnnitor activities of the 
a with ccorrl.ination am. tochnical r'Btters 

1£ rcqlCSted I7f the J\rc.a O!'fice. 

(2) Area. Responsibility for canyin:; out the q::erational 
""PC<tl of the pr"l""<1 "ill he "t the """"" level. 

53 BIA~ ~upp. 1 Release I , 1D/19/82 



<mJ\l\L 
Forester Mana:;erial OevelqTent Pro:n:l1II'"1 

(al Caxluct. train:in:t noais ilSSessnent 
fb) Announce Pl"O<lt"l1II'"1 
fe) SCreen ani! select carrliMtcs 
(t'I) f.levelq> inrlivi.Mualbert traininq trOnra'"lS 

Ie) lr'nler-ent I:h£, pro-rr<ll"l ' 
If) Pvaluate cll1""i~tes 

3.2 Procerlur~. 

3.1O(2) lal 

II . lrplerentatilln. EadI Area Office will establish the prcqr/rl 
to met its nce'ls. Areas with anall forestry activities nay wish to 
rlevelop co::pcrative effort.>l with Areas havirg larqer prOl'rilr'lS. ~e or 
rore Areas nay wish to ccrt>inc and renionalize tlleir pro<1rll"1 . 

R. Ibsition Ccili.n:l. F'rO"l authorb:ed f'OSition ~ a-ploy!"C!\t 
cei1:inqs, Area Offices will select eurre.l\tly vacant positions Ioohidl. are 
to be ~si<TnatOO as trainin; f'OSiticn:;. '!"r~ locaticns will be 
o1etern111e"1 by each lnitiatinq Area. ~ <'Iesiqnation piOoc:e>s w111 be a 
eOCDerative effort betl.>een the .sclectirn official ant'! the office of the 
Area Director. 

c. Fundi.n:I. F'urrli.rq finelU<tirg travel) will tl::! prOJidei by the Area 
torestry =eratinq b.J'!get. Areas shoo)d plan for and r.ake provisions to 
proviJie furrlim for the tra.ini.rq prCQroTl. 

P . Re=uitrent am !>election. F.ad'! Area will harole recruitrent 
ant'! selection fOr its progr.rl. 

E. Selection Process. Selection of candirlat= will be nade bv i!I. 

<=ni.ttee iJiidi Will In::lu'le fa) the Area ~rester of the Are1I. rep! - enting 
the hoo:-c duty statio1 of t\o)e p:lSition, fbI the Forest. ~l'lnaqer, if the 
h~ nuty statiDn is loeaterl at an .I\<!ImCY, 11m (e) a rLl'[ :entative of 
the kea Per90nncl Office. II rc.presantativc of the nivision 0" forestry, 
r.enb:"al Office, or other appr:opt'iate offices, '""" SEU"Ve on the Selection 
CO'TIittec as roquestoi l}y the Area Pirector. n"lis oa-nirtee will also 
revi_ and ~ the Intlivit'ual DeveJq:rent Plan IIDP) . 

5] BIA." ~uf'n. I Release I , In/l"fS2 

Each trainee will have an 
ei;",,;;;; ~ien:::e, education, 
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IN5T1UcnONS 

~ 

A...w.'UA.L REPORT 
8RANCH OF FORl:STRY 

53 BIA'! S~Pp. I 

P.~ 2 of 10 

'Tho ~ 01 thi.o roport 10 dui ID. tIIo C.-.J ~ (III or 

-.. Fobru&tY I. n.OttpOrt IIho.IId N op;m>v«l by tb. oII!co< 
I:D ell...,. 01 til. Ar .. or hlo duly IUllborUod ropt.eol&li .... . 

0. .. obauId 1M> <Umpilod La acco.-dazocoo .till by IadkaIhl,J 
_ .. <ahla. !IDa. aDd <:<>Iw= d. ~ ADDu .. R.p=, 8~ 

olForeoay o..<>d 0UIIIm&t!ud by Aru.. State...,d ""0fICY. 
1'Il. 1If. oupp._ ~"d. 110 •• eport lou b ......... od 

1<1 ID.clud. lD.!"""o __ eaUaI La ~ varlOW! roportlDJj 

_ VU<IcaI opactDc _ .... ..,en • .nowd 1M> .. follow., 

I. hcw,"" :be Ar .. <.0<&1 eatly o.ad tb. S .... ",,<&I 
oatry _Sop",,'" 

:l. 8 ........ til. luI '"""'" ror ..., -'JOlleY 01 • puUcular 
S .... 1lIld til. Ull..a! ... try lar tho aut Stat . _ 4 .pau .. 

3. S........ ...;, _try Ie,,- Acond_ """ .... Suuo -
2op'""_. 

Sompt., 

Area 1'0<&1 

Stato Total 

Seato 1'0<&1 
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This certifies that,ro~~~~~~~~=~=~~ has sllccessfully 
completed the FORESTER MANAGERIAL DEV ELOPMENT PRD~RAM conducted by the 
Bureau of Indian Affairs from t he period to 

The ~bove named individual is herewith recognized as a forester possessing 
demonstrated managerial skil l s and designat es himVher as a highly qualif ied 
candidate i f he/she should elect to apply fo r management level positions 
within the Division of Forestry, Bureau of Indian Affairs . 

Assistant Spcrpt~ry _ Tndian Affalr~ 
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INDIAN FOREST MANAGEMENT HANDBOOK 
PACIFIC REGION ADDENDUM 

Supplement 1 General Forestry Polices 
Chapter 1 General 

California Department of Motor Vehicles 
United States Government Exempt License Plate Application 

The California Department of Motor Vehicles (DMV) is provided authority (CA-GC 11019.8(b)) to 

utilize any steps that may reasonably be expected to assist tribes to become economically self-sufficient. The 

Governor of California's Executive Order B -10-11 provides for the strengthening of tribal cooperation with 

the State sustaining effective partnerships, as well as government-to government relationships between the 

State and the California tribes and is supported by federal law. The Indian Self-Determination and Education 

Assistance Act (25 USC §§ 450 et. seq./EO 13175) (ISD) is a similar federal law that promotes Tribal 

economic self-sufficiency, government-to-government relationships and promotes partnerships that further 

these state goals. 

Tribal entities that utilize this federal Tribal self-sufficiency statutory authority qualify for California 

State issued exempt license plates utilizing the "United States Government" issuance authority when managing 

Bureau of Indian Affairs (BIA) programs. The Tribe leases the vehicle to the BIA actively managing U. S. 

Government programs in compliance with the ISD promoting its self-sufficiency. (CA-GC 11019.8) 

Tribe Vehicle Identification Year Make Vehicle Model 
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TRIBAL LETTERHEAD 
Date 

Bureau of Indian Affairs Bureau of Indian Affairs Bureau of Indian Affairs Bureau of Indian Affairs 
Southern California Agency Northern California Agency Central California Agency  Pacific Regional Office 
1451 Research Park Dr., Suite I 00 364 Knollcrest Dr., Suite 105  650 Capital Mall, Suite 8-500 2 800 Cottage Way 
Riverside, CA 95814 Redding, CA 96002-01 75 Sacramento, CA 95814 Sacramento, CA 95825 

RE: U.S. Government Confirmation for California Exempt License Plate Request  

Dear: BIA Line Officer/Indian Self Determination Awarding Official/Specialist: Enclosed for your 

review and validation is a U.S. Government Confirmation for California Exempt License Plate Request 

Form (53 BIAM Supp. l § 1.5-PAA - Illustration 15) 

Equipment Identification (VIN)  Year  Make  Model 

This request will enhance the Tribe' s/Tribal Organization's forestry (natural resources) program. Our 

current Contract No XXXXXXXXXX Fiscal Year(s) (enter year(s) as applicable), with an effective date 

of (initial date) through (end date) (Contract Effective Date). The request establishes the BIA as the lessee 

of Tribal owned equipment. Should you need any additional information or have questions regarding our 

applications, please contact our XXXXXXX, XXXXXXXX, Tribal Administrator, at (xxx) 123-4567. 

Sincerely, 

(Name, Title) 
(Tribe) 

Enclosure: 

• U.S. Government Confirmation for California Exempt License Plate Request Form
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BIA LETTERHEAD 
Date 

Bureau of Indian Affairs Bureau of Indian Affairs Bureau of Indian Affairs Bureau of Indian Affairs 
Southern California Agency Northern California Agency Central California Agency  Pacific Regional Office 
1451 Research Park Dr., Suite I 00 364 Knollcrest Dr., Suite 105  650 Capital Mall, Suite 8-500 2 800 Cottage Way 
Riverside, CA 95814 Redding, CA 96002-01 75 Sacramento, CA 95814 Sacramento, CA 95825 

RE: U.S. Government Confirmation for California Exempt License Plate Request 

Dear Tribal Leader: 

Enclosed is a validation of a U.S. Government Confirmation for California Exempt License Plate 

Request Form (53 BIAM Supp.l § 1.5-PAA) and an Exempt License Plate Request form 

associated with the request of XX/XX/XXX. 

Equipment Identification (VIN)  Year  Make  Model 

This validation will enhance the Tribe's/Tribal Organization's forestry (natural resources) 

program. The validationn establishes the BIA as the lessee for this equipment that is leased to 

BIA in accordance with Indian Self-Determination Contract No XXXXXXXXXX Fiscal Year( s) 

(enter year( s) as applicable), with an effective date of (initial date) through (end date) (Contract 

Effective Date). Should you need any additional information or have questions regarding our 

applications, please contact our XXXXXXX, XXXXXXXX, at (xxx) 123-4567. 

Sincerely, 

BIA Line Officer 

Enclosure: 

• U.S. Government Confirmation for California Exempt License Plate Request Form
• Exempt License Plate Request form
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