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Pacific Region

Overview and Purpose of the PRO Strategic Plan
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|. The Department of Interior Strategic Plan Context

The Government Performance and Results Act of 1993
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|. The Department of Interior Strategic Plan Context

Strategic Design

Embedded within this izatibnsmissionicorevaaes, sadstetegght key
business principles tgmadrss uroe efmpll foiylelerae ratn do fs t I
riordés commitment to emrgaygiedisn@ksedrodideeas: and e
efforts, problem solving,
> > Ensuring High Ethieealgi Siteeendargdof processes:s
. > > Make I nterior therbeset camgadnMaesatt i onal ife(
I nclusive Place to Work in America
‘ > > Financi al I nt egr iMaynaggn ch gTrl aan eparoe sy p n f
> > Safety, Securityiarcd eRrseglaraccmaing abi | y f
. > > Promoting Small a:mdnp[Dii$ahda\darbtyagseud:cess-ﬂ [
Business needed to meet the pu i C (
> > Respect I ndian Cdlotrurses vi ce, product s n d
> > Empowering Nativd ihaweidi drudget constr nt e
Communities
> > I nternational Endagemartr dmd move forw d
Leadershinp continual stream of i 0V
> > I ncreasing Cli mathd eCharcge apreesp droe d read a&nd
Resilience ness while continuall i mj
Ppr oc e ¢ s ;
Pages 12 though 21 are t akies erio s
strategic plan and vi sual ifeeEs n co
areas essential to the Pacd . al p n
One of the Regional D|rect~_ i s s at e
alignment, whereby the Pac see t o
devel op, prioritize, and gi es obj
tives, and goals, while t ccou k e
influences on organizati on nce PRC
|l ooks to successfully | ea onal h an
to achieve Secretarial ini d hi pr
ty goals, and effectively & t he rga




STRATEGIC PLAN FRAMEWORK
Mission Area 1: Celebrating and Enhancing America’s Great Outdoors

Goal 1: Protect America’s Landscapes

»  Improve land and water health by managing wetlands, uplands and riparian areas

»  Sustain fish, wildlife and plant species

= Manage wildland fire for landscape resiliency, strengthen the ability of communities to protect against fire, and provide
for public and firefighter safety in wildfire response

Goal 2: Protect America’s Cultural and Heritage Resources
»  Protect cultural and historical assets and related resources
Goal 3: Provide Recreation and Visitor Experience

»  Enhance the enjoyment and appreciation of cur natural and cultural heritage
Priority Goal: Protecting the cultural heritage of all Americans

Mission Area 2: Strengthening Tribal Nations and Insular Communities

Goal 1: Meet Our Trust, Treaty, and Other Responsibilities to American Indians and Alaska Natives
#=  Protect Indian treaty and subsistence rights
Fulfill fiduciary trust
Strengthen tribal judicial systems
Manage and develop resource assets
Create economic opportunity
Strengthen Indian education
Make communities safer
Support self-governance and self-determination
Manage for protection of water rights
: Empower Insular Communities
Improve quality of life
Create economic opportunity
Promote efficient and effective governance

— N YN Y YY VY
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Priority Goal: Safe Indian communities

Mission Area 3: Powering Our Future and Responsible Use of the Nation's Resources

Goal 1: Secure America’s Energy Resources

»  Ensure environmental compliance and safety of energy development activities
= Develop renewable energy potential
= Manage conventional energy development
#  Account for energy revenue
Goal 2: Sustainably Manage Timber, Forage, and Non-Energy Minerals
»  Manage timber and forest product resources
#=  Provide for sustainable forage and grazing
»  Manage non-energy mineral development

Priority Goal: Renewable energy resource development
Priority Goal: Oil and gas resource management

Mission Area 4: Engaging the Next Generation

Goal 1: Connect Young People with the Land and Inspire Them to Play, Learn, Serve and Work on our Public
Lands and Waters

»  Leverage public-private partnerships to increase opportunities for youth to play, learn, serve and work on our public lands
and waters

Priority Goal: Youth stewardship of natural and cultural resources

12




Mission Area 5: Ensuring Healthy, Sustainable, and Secure Water Supplies

Goal 1: Manage Water for the 21¥ Century

=  Conserve water
= Improve reliability of water delivery
#  Improve infrastructure and operational efficiency of tribal water facilities

Priority Goal: Water conservation

Mission Area 6: Building a Landscape Level Understanding of Our Resources

Goal 1: Provide Shared Landscape-Level Management and Planning Tools

#  Share resources in the Geospatial Platform to support partner agencies’ policy and decision making needs
Goal 2: Provide Science to Understand, Model and Predict Ecosystem, Climate and Land Use Change

#  ldentify and predict ecosystem changes at targeted and landscape levels (biota, land cover and Earth and ocean systems)

#  Assess and forecast climate change and its effects

Goal 3: Provide Scientific Data to Protect, Instruct, and Inform Communities
*  Monitor and assess natural hazard risk and resilience
#  Provide environmental health to guide decision making

Goal 4: Provide Water and Land Data to Customers

Monitor and assess water availability and quality

Generate geclogic maps

Advance targeted and landscape level Earth science applications of geospatial information
Assess national and international energy and mineral resources

Mission Area 7: Building a 21st Century Department of the Interior

Goal 1: Build a 21™ Century Workforce

#  Improve employee satisfaction
Goal 2: Sustainability of Interior's Operations
# Increase the use of alternative fuels

#  Reduce energy intensity of DOl operations
=  Improve the sustainability of DOI managed and owned buildings

Goal 3: Dependability and Efficiency of Information Technology

# Consolidate IT infrastructure
= Decrease operational expense

Goal 4: Improve Acquisition and Real Property Management

#  Reduce high-risk acquisitions

#  Reduce unneeded property assets

#  Improve the overall condition of DOI owned buildings
Goal 5: Promote Small and Disadvantaged Business

#  Ensure high levels of small business contracting

Department of the Interior Principles

Ensuring High Ethical Standards * Making Interior the Best and Most Inclusive Place to Work in America

Financial Integrity and Transparency * Safety, Security, and Preparedness * Promoting Small and
Disadvantaged Business * Respecting Indian Cultures * Empowering Native Hawaiian Communities =
International Engagement and Leadership * Increasing Climate Change Preparedness and Resilience

13
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MISSION AREA 2: STRENGTHENING TRIBAL NATIONS AND INSULAR

COMMUNITIES

The Department of the Interior has a solemn responsibility to uphold the Federal
Government’s unique government-to-government relationships with federally recognized
American Indian Tribes, Alaska Natives, and Insular Areas. Through the White House
Council on Native American Affairs, the Department will improve interagency
coordination and help break down silos to leverage Federal programs and resources
available to tribal communities during these tight fiscal times. This mission is
accomplished through coordinated efforts between the Department’s bureaus and
offices, other Federal agencies, and relationships with tribes.

The Department also carries out the Secretary’s responsibilities for U.S. affiliated insular
areas. The DOI empowers insular communities by improving the quality of life, creating
economic opportunity, and promoting efficient and effective governance.

GOAL #1 Meet Our Trust, Treaty, and Other Responsibilities to American
Indians and Alaska Natives

We will restore the integrity of government-to-government relationships with tribes and work
diligently to fulfill the United States’ trust responsibilities. We will work in partnership with tribes to
build stronger economies and safer Indian communities.

With self-governance and self-determination as our North Star, the Department will work to restore
tribal homelands, settle Indian water rights claims, increase renewable and conventional energy on
Indian lands, expand educational opportunities for Native American youth, and protect natural and
cultural resources in the face of climate change.

STRATEGY #1 Protect Indian treaty and subsistence rights.

The Department will assist American Indian tribes and Alaska Natives in developing the most effective
practices for responsible and successful use of subsistence resources. For the purposes of this measure,
subsistence means the gathering and harvest, processing, consumption, and use of all wild resources —
birds, mammals, fish, and plants — from all the varied environments found throughout tribal
communities.

For American Indians and Alaska Natives, subsistence use embodies a culturally significant lifestyle and
is an important component of Indian communities. Subsistence resources are important to these
economies and for the continuation of traditions and practices that are a part of these diverse cultures.
The term “customary and traditional” is included In the Code of Federal Regulations to describe the
historic and current use of wildlife and fisheries resources for subsistence by residents of rural
communities.

Supporting Performance Measures 2018 Target

Percent increase in the number of federally-recognized Amerncan Indian Tribes and Alaska
BIA Native organizations involved with studies and projects to improve Federal and tribal 79%
management of subsistence resources.




STRATEGY #2: Fulfill Fiduciary Trust

The Department has ongoing responsibilities for timely reporting of Indian trust ownership information
to its beneficiaries. We will ensure that trust and restricted Federal Indian-owned lands are managed

effectively and accurately account for revenues in a timely and efficient manner. The Office of the
Special Trustee for American Indians and Bureau of Indian Affairs oversee fiduciary trust activities.

Bureans -
i Supporting Performance Measures 2018 Target
BIA Percent of active, supervisad Individual Indian Monies (IIM ) case records reviewed in 97 9%

accordance with regulations. :
OsT Percent of financial information initially processed accurately in trust beneficiaries’ accounts. 99.0%
osT Percent of oil and gas revenue transmitted by ONRR recorded in the Trust Funds Accounting 99.0%

System within 24 hours of receipt. :
OST Percent of timeliness of financial account information provided to trust beneficiaries. 100%

STRATEGY #3 Strengthen tnbal judicial systems.

Tribal justice systems are an essential part of tribal governments, which interface with BIA and tribal law

enforcement activities. Congress and the Federal courts have repeatedly recognized tribal justice

systems as the appropriate forums for adjudicating disputes and minor criminal activity within Indian
Country. It is important that the BlA and tribal law enforcement activities complement the operations
of the tribal courts to ensure that justice in the tribal forums is administered effectively.

BlA

Supporting Performance Measures

Percent of BIA funded tnbal judicial systems receiving an acceptable rating under independent
trnbal judicial system reviews.

2018 Target

79.2%

STRATEGY #4 Manage and develop resource assets.

An integral part of building stronger economies within American Indian and Alaska Native communities
is developing conservation and resource management plans that ensure sustainable use of trust land.
Income is derived from leasing the land for timber and forest biomass harvests, grazing, and farming.

These plans are reviewed by BIA to help safeguard the income-generating assets that sustain the

economy of communities.

Rf::ea.u Supporting Performance Measures 2018 Target
BlA Nurmber of fractionated interests acquired. TBD
BIA Percent of grazing permits monitored annually for adherence to permit provisions, including 32 49,

permittee compliance with requirements described in conservation plans. :
BIA Percent of active agricultural and grazing leases monitored annually for adherence to lease 37 3%

provisions, including lessee compliance with responsibilities described in conservation plans. :
BIA Percent of range units assessed during the reporting year for level of utilization and/or 37 4%

rangeland conditionftrend. .
BlA Percent of sustainable harvest of forest biomass utilized for energy and other products. 49 8%

15



STRATEGY #5 Create economic opportunity.

The Department assists Indian Nations in developing capabilities and infrastructure needed to attain
economic self-sufficiency on reservations to enhance their quality of life. One critical path is economic
development and job creation. The BIA coordinates development of comprehensive tribal programs
with the Departments of Labor and Health and Human Services. The Department offers programs and
financial services that encourage start-ups and help position Indian businesses and individuals to
compete in today’s economy. The Department supports tribal communities in developing conventional
and renewable energy resources (e.g. solar and wind) and non-energy mineral resources on trust land.

Burean -
p— Supporting Performance Measures 2018Target
Total average gain in eamings of participants that obtain unsubsidized employment through
BlA Job Placement employment, training, and related services funding, in accordance with P.L. 5727
102-477.
BIA Loss rates on DOl guaranteed loans. 4.0%
BIA Fee to trust: Increase in the percentage of submitted applications with determinations. 36.5%

STRATEGY #6 Strengthen Indian education.

The Department is allocating funds to replace and upgrade its Bureau of Indian Education (BIE) funded
schools, and improve the learning environment of BIE students. Improving performance in BIE schools is
a challenge the Department is addressing through initiatives aimed at increasing student achievement
with a focus on reading and math. Schools are assessed for their Adequate Yearly Progress (AYP) which
is defined by each state based on judging reading and mathematics proficiency along with attendance
‘ for elementary and middle schools, and graduation rates for high schools.

Bureau -
—— Supporting Performance Measures 2018 Target
BIE Percent of BIE schools achieving AYP (or comparable measure). 32.8%
BIE Percent of BIE school facilities in acceptable condition as measured by the Facilities Condition 81.9%

Index.

STRATEGY #7 Make communities safer.

The Department will strengthen law enforcement in Indian Country by putting more officers on the
streets, bolstering tribal courts, and helping fight violent crime and drug abuse. Crime control, however,

is only one component of a safe community. New construction, renovation, and maintenance of

facilities, including detention facilities and roads and bridges, also contribute to the safety and well-
being of the tribal populace.

Bureau c
—— Supporting Performance Measures 2018 Target
BIA Percent of law enforcement facilities that are in acceptable condition as measured by the 96 0%

Faciliies Condition Index (FCI). :
BlA Percent of miles of road in acceptable condition based on the Service Level Index. 12.4%
BIA Percent of bridges in acceptable condition based on the Service Level Index. 62.9%
BIA Part | violent cime incidents per 100,000 Indian Country inhabitants receiving law 437

enforcement services.
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PRIORITY GOAL

SAFE INDIAN COMMUNITIES: By September 30, 2015, achieve a significant reduction
in recidivism of adult offenders incarcerated of at least 8 percent within 24 months on three
targeted tribal reservations by implementing a comprehensive strategy involving
alternatives to incarceration through critical interagency and intergovernmental
partnerships.

BlA

Supporting Performance Measures

Reduction in recidivism of adult offenders incarcerated.

2015Target

8%

STRATEGY #8 Support self-governance and self-determination.

The Department is strengthening the nation-to-nation relationship between the Federal Government
and tribal nations because self-determination, sovereignty, self-government, and self-reliance are not

abstract concepts. Rather, they are the tools that will enable tribal nations to shape their collective

destiny. Tribes have also assumed an expanded role in the operation of Indian programs through Public
Law 93-638 contracting. Tribes contract with the Federal Government to operate programs serving their
tribal members and other eligible persons.

Bureau =
Reporti Supporting Performance Measures 2018 Target
BIA Percent of Indian Affairs programs executed by Indian tribes through contract and compact TBD
agreements.
BlA Percent of P.L. 93-638 Title I\ contracts with clean audits. 65.2%
BIA Percent of Single Audit Act reports submitted during the reporting year for which management 85 0%

action decisions on audit or recommendations are made within 180 days.

STRATEGY #9 Manage for protection of water rights.

The BIA water program functions are divided into two distinct but overlapping elements. The Water

Rights Megotiation/Litigation Program defines and protects Indian water rights and settles claims

through negotiations if possible, or alternatively, through litigation. The Water Management Program
assists tribes in managing, conserving, and utilizing trust water resources.

Bureaun

Reporting

BlA

Supporting Performance Measures

Annual percent of projects completed in support of water management, planning and pre-
development

2018 Target

75%

17




MISSION AREA 5: ENSURING HEALTHY, SUSTAINABLE, AND SECURE

WATER SUPPLIES

As the largest supplier and manager of water in the 17 western states, the Department
takes a leadership role working with states, who have a primary role in managing water
resources, to secure sustainable and quality water supplies, promote efficiency,
conservation, and economic development and protect and restore rivers, streams,
wetlands and other resources for wildlife and tribal communities.

GOAL #1 Manage Water for the 215t Century

We will deliver water in the 17 western states while managing water for agriculture, municipal and
industrial use, and providing flood control and recreation for millions of Americans. To achieve these
goals, BOR balances water supply demands, promotes water conservation, improves water
management, and protects the environment through the safe and effective performance of our
facilitias. The Department has a role in developing innovative approaches to meet water needs and
anticipate future challenges.

STRATEGY #1 Conserve water.

The American West is now the fastest growing region of the country and faces serious water challenges.
Competition for finite water supplies is increasing as a result of population growth, agricultural
demands, and water for environmental needs. An increased emphasis on domestic energy development
will place additional pressure on limited water supplies, as significant amounts of water may be required
for unconventional and renewable energy development.

Impacts of climate change, as evidenced by increases in temperature, decreases in precipitation and
snowpack, extended droughts, and depleted aquifers and stream flow in several Reclamation river
basins are reducing water supplies. Water is vital for the environment and the economies of rural and
urban communities in the west. The Department will “increase” water supplies through BOR's Priority
Goal conservation programs.

Supporting Performance Measures 2018 Target
BOR Acre feet of water conservation capacity enabled through Reclamation's Prnonty Goal 990,000
conservation programs. acre-feet
PRIORITY GOAL

WATER CONSERVATION: By September 30, 2015, the Department of the Interior will
further enable the capability to increase the available water supply for agricultural,
municipal, industrial, and environmental uses in the western United States through

Reclamation water conservation programs to 840,000 acre-feet, cumulatively measured
since the end of FY 2009.

Supporting Performance Measure 2015 Target

BOR Acre fest of water conservation capacity enabled through Reclamation’s Prionty Goal 840,000
conservation programs. acre feet
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STRATEGY #2 Improve reliability of water delivery.

The BOR operates and maintains its water facilities in a safe, efficient, economical, and reliable manner,
and assures that systems and safety measures are in place to protect the facilities and the public. The
BOR's Facility Reliability Rating (FRR) system was established to score and provide a general indication of
BOR’s ability to maintain the reliability of its facilities. The BOR uses FRR data to focus on activities that
help ensure water storage and delivery for its customers.

BOR

Supporting Performance Measures

Percent of water infrastructure in good condition as measured by the Facility Reliability Rating.

2018 Target

75.4%

STRATEGY #3 Improve infrastructure and operational efficiency of tribal water facilities.

The BIA Irrigation, Power and Safety of Dams program operates and manages irrigation, power, and dam

infrastructure. The program sets high standards for maintenance, collaboration with stakeholders, and

effective water and power distribution. The BIA manages facilities to ensure they do not present an
unacceptable risk to downstream lives and property; and are managed in an economically, technically,

environmentally, and culturally sound manner.

Bureau

Reporti Supporting Performance Measures 2018 Target
BlA Mumber of linear miles of functional BIA imgation project canals servicing irmgated lands. {?43'52]%]
BlA Annual percentage improvement in the mean BIA Dam Facility Reliability Rating. 05%
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INTERIOR PRINCIPLES

The Department operates based on a set of key principles and tenets that guide the
efforts of our 70,000 employees and serve as the standard of operations. Throughout
Interior's organization, the pursuit of these principles ensures that we achieve the
highest of ideals while performing our mission.

Ensuring High Ethical Standards

Key to maintaining public trust and confidence in
the integrity of government is adherence to high
ethical standards and ensuring that government
business is conducted with impartiality and
integrity. The Department will embody this
principle and will follow the law and hold people
accountable. Accountability is a key theme —we
expect to be held accountable. The DOl will not
tolerate the types of lapses that detract and
distract from the good, honest service to the
American people that this Department provides
every day. The DOI's decisions will be based on
sound science and the best interest of the public.
The DOl will promote and support transparency, accountability, and efficiency.

Department of the Interior Headquarters, Washington, DC

Making DOI the Best and Most Inclusive Place to Work in America

The Department’s workforce should be reflective of the Nation’s diversity of cultures and talents. The
Department will foster an environment that is open and accepting of individual differences and that
encourages employees to maximize their potential and to exhibit a commitment to provide quality
service. The Department will confront challenges to ensure that policies, practices, and systems do not
benefit any one group over another and that the differences that each employee brings to the
Department are respected and can enhance the organization’s capacity, service, and adaptability.

Financial Integrity and Transparency

The Department will uphold its responsibilities for effective financial operations and accountability
including high quality and timely reporting, robust internal contraols, clean audits without material
weaknesses, and effective follow-up on audit and internal control findings. The DOl will effectively
utilize the Financial and Business Management System, optimizing functionality and minimizing risk, to
consistently and efficiently manage the execution of budgets, reconcile budgetary and financial
information, and maintain accountability for resources. Throughout these processes, transparency will
be a core value.

In conjunction with the Strategic Plan and Priority Goals, the Department will utilize budgetary, financial,
and performance information to ensure high performing programs and cost effective and efficient
program delivery.

20
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Safety, Security, Preparedness, Response, and Recovery

One of the Department’s top priorities is to focus on safety, security, and preparedness
activities.

As the steward of the Nation’s natural resources and cultural heritage, and as trustee for
American Indians and Alaska Natives, DOl will uphold its responsibilities for protecting lives,
resources, property, and the environment through a wide variety of program areas, including
law enforcement, health and safety, security, aviation, environmental compliance and
emergency management. The Department provides significant technical expertise and
capabilities for interagency preparedness, response and recovery activities as defined in
Presidential Policy Directive 8 and the five National Frameworks (Protection, Prevention,
Response, Recovery, and Mitigation), and as required by other interagency plans such as the
National Oil and Hazardous Substance Pollution Contingency Plan (NCP). The DOI resources are
frequently called upon for wildland fire and oil spill response, public works and engineering
activities, search and rescue operations and law enforcement missions, to name a few.

The Department has the third largest contingent of Federal law enforcement officers in the Executive
Branch. Approximately 3,500 officers patrol vast acres of public lands, national parks, wildlife refuges,
and Indian communities to ensure the safety of visitors and employees, and protect natural, cultural,
and heritage resources from illegal activities. The Department is responsible for protecting critical
infrastructure including dams, national monuments, and memorials. The Department also coordinates
with law enforcement partners to assist in the protection of assets that Interior does not own including
infrastructure in the Outer Continental Shelf, the Trans-Alaska pipeline, and gas transmission lines.

To ensure the Department is prepared to meet its safety, security, preparedness, response, and
recovery obligations, DOl and bureaus develop, maintain, and implement plans for all-hazards response
activities and safeguarding the environment. As a whole, these programs ensure that employees are
trained and equipped to respond and provide assistance to communities, protect natural and cultural
resources, and provide leadership in restoration activities.

Respecting Indian Cultures

The Department’s new Strategic Plan recognizes
the importance of the government-to-
government relationship with tribes with the
creation of a new mission goal to focus on Indian-
related issues and programs. The Department
will continue to encourage tribal management of
resources and self-determination; consultation
and support for effective management of the
tribal trust; and the need to uphold commitments
to tribes and Indian communities. Building
coalitions will be an important aspect of these
principles, including respect for Indian cultures of
the 566 Indian tribes and the importance of the
subsistence lifestyle practiced by Indians.

Consultation is a key component of respecting Indian cultures and supporting the government-to-
government relationship. The Department upholds the principles set forth in the President’s Executive
Order 13175 Consultation and Coordination with Indian Tribal Governments. All of the Department’s
bureaus and offices will operate under a policy consistent with the Executive Order that considers the
impacts of policies, processes, rulemaking, and legislation regarding tribes and tribal communities.
Implementation of a robust policy will strengthen the government-to-government relationship with
tribes and help to achieve the Strategic Plan goal.
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Il. The Pacific Region Organizational Setting
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tract agreements.
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Secretary |level Primar;tap 's@%n.as”idtfiplof
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on !ndlan Affalrs poI|cyd_||r§§ye|si,necoarumH t
policy, provide | eaders |0po?n, CPIMNaShthli th @
Tribes, oversee programs Wwi ¥1in t he Bu
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of ficidlanfdon nterdapart meant akc cnooonrri ¢di Dev
nation and |liaison withiOhft be &Efx et iaw
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Management, and
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Indian Affairs / Assistant Secretary

Thieand Consol adatoi o ®®ph@e miyegani zati on provides
directly to the Assj shentau3ehcoreiteyyt ol diisr €eeth - :
ter_recgives all ocajgd qu-l’bdcl Purf er dleand o°Prle n t
solidation SerV'CeSTﬁéoqnunhcet|Jﬁ'Fn%noafge heCan ;
Special Trustee fore]A{m? '|CeannC|é1§'895 (ecaq r)ectlr
. ious operating conditions, as well as creating
centers of excellence her
® effective. This enhanis I
. to serve all customer i n
effective manner.
[l
The current organi zatiy nall
t he 2015 fnAnDepartment fool
fairs, 110 Department M
Assi st andl rSckicaret Aafrfyai , t
of I ndian Affairs and he

cation i s sh5vn on pa s
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Bureau of Indian Affairs

The department i s incpart agsiidddnitye tphe vv areido U
mi ssions applicable tiammgeamprhhwreanewntesr tof feixd es@ g
i ndividual function. i ngorf otrhe |l BIgA,blteh em e@fdfyi d el «

the Assistant Secretary has defined the Missio
of the BI A as:

MI SS1 ON: The Bureau provides i./est

The (BIA) is responsistklreifcers admi niexcthenr icra Feed

eral I ndian Policy; fpulofviildleisng riithbe sF evd & rha ter u

responsibilities to /brpérnigcsaarsslaﬁmiimrgs,ec'brnioilc k

Governments and Al adla eNatpii mags ;c oarsce rpyrad m - al
&

i ng tr-ddtaér n’mie
ance.

ti on anod psreoltfe cgto vaenrdn -pr eser

To accomplish its minaitaimr,alt he sBIUA cperso wind ust
tribes with the resourecseg vtad i @xemr eisoaralets rfiutl
sovereign nations by bddnttri &t itrog paroteacmp a i mpg
bureau programs, fostperoy i dtersoregl uarad i otnaab | torgit
governments, and i mprhowas tthh-seaigda théiotsyt a f d del
tribal communities byifomoviding financi al SSi
tance to individual Il ndi ans residing on o nea
reservations who do not qualify for other i na

Depart mental Manual, Part 130 DM 1, dated 4/21/03 #3573
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Bureau of Indian Affairs

For close to two cent
Af fairs (BI A) has be
trust and social ser
Al aska Natives The
sive and includes a
@ to those provided by
ments, e.g., educat.i
@ cral assistance, | aw
vel opment, gaming ma
. services, forestry,
ment, real estate ser
agement
Presentl vy, BI'A specialists work with trib m a
agers to protect, develop and manage trib tr
assets and resources,  narnd 7&s s itdhte tCroinlgpe € ss e
oping ways to enhancadetthee mgwualtiitoyn @fn dl iEfdeu n it
communities. The Bl Aial l® 9clgnteinraiccd® dted haa 8 Ac
i ndi vidual I ndi ans wiTtolgettrhiegt, Itdredse dmdvsa é@ thg
: - - admi ni ster BIA progra arl
tribal member s. Some I b
not to undertake this e S|
es, the BI A continues 0

grams and services fo t he
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Pacific Region

The Pacific Re
fairs is one o
the country.

the field port
rector who rep
di an Affairs,
Region is made
fices, | ocated
field office r
Regi onal Direc
vice on admini
staff also adv
The Pacific Re
tion of the Re
to the Directo
noeducation re
tions, and act
Regi onal Direc
i ngs with othe
as the represe
Il ndi an Affairs
ward strengthe
to the 104 fed
gionbds service
and intergover
nation within
gi onal Directo
supervision to
mul ation and p
of national po

—»w ~ o

S-S~ T S@Qa@

D S

—_——

i on ofi ntgh o pRuraga wn go fprlomgdiaans Afn
12 Regiogmalm @ffffiecdad viemeastse d ed d
hese Jazh cRe guiidrmale s®fafbild ssh erda pe | u
on of atdreegquBuree d@e.c hnA cRed giaaralc el
rts totrtie fDier ec topre,r aBuroemau of
eads each Regional Oof fice. Eac
up of several agency or fi d o
near reservations. Each aincy
ports to the Regional Dire or .
or has a staff that provid- ad
trative and program matter §% T
ses and assists the field fic
ional Of . e rec
i onal Di sp si b
, Bur ea - rs for
ated Bur nc

vities ‘i eg n.
oOr repr é £ £ i de a
govern PETmm—— nd er v
tative g i ki P’% Bu au
with r SO\ O t o
i ng inté S i anc
rally ré i n he
area an ag cy
ment al 00 i -
he Regi f e F
provi dg i o and
four agé e rf
omul gat. at ns
icies; for monitoring and al u
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No . o f

NORTHERN CALI FORNI A AGE)

Geographically |l ocated:
Direct Services:
CENTRAL CALI FORNI A AGEN(

Geographically |l ocated:
Direct Services:

SOUTHERN CALI FORNI A AGE)
Geographically | ocated:

Direct Services:

PALM SPRI NGS AGENCY:
Agua Caliente Band o

Services Provided by Pad
Guidiville Rancheri a
Big Lagoon Rancheri a

SELLGOVERNANCE TRI BE

.Bi sh
.Caba
.Dry

.Ewi i
.Gr at
.Hoop

.Karu

0o N o 0o A W N B

.Koi

9 .Manz
10Mor o
1 1INort
1 2P.i
13rRedd
1 4S.mi t
15Susa
16Yuro

n o

op Paiute Tribe ((

zon Band Mi ssi o
(d

K u

of

Creek Rancheri a

aapaaya Band of

on (CCA)
a Valley Tribe

( NCA)

( N
k Tribe

Nati on of Nort her n

anita Band of

ngo Band of Missi 9

h Fork Rancheria (

|l evill e Reservati o

Rancheria (NCA

i ng

h River Rancheri a

nville (NCA)

k Tribe (NCA)

S

Mi s g i

OTHER TRIBES I N CALI FORNI A UNDER SERVI CE JURI {
1. Chemehuevi I ndian Tribe
2. Colorado River I ndian Tribe
3. Fort Mojave Indian Tri be
4 . Quechan Tribe of the Fort Yuma |
5. Washoe Tribe of Nevada and Cal if
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Pacific Reqion Cont.

30

The Pacific Region i g amade edp tofeaftowrs aqandye

of fices: Nort hern Calli8f5dr,nimo,stCemtlri d&lor@alai fl ordn

Southern California, .09 Rl ey S

Four Agency offices pinee L SRR

| evel There are apg

within the Pacific R

the 104 federally reg@g

To begin to discuss

gional Office is uni

some of the history o

Tribes. While tHe dif gk iy — Tuge: ‘

relationship in California shares some co on

characteristics with Mahatr osfhiNdtsi ven gdedpmlr ells

where in the United 3t aothead, |ietveils ddirfi fngr & il n

aspect s. I't includedattrea urmper d nadd emt gd orb mis -

tude -odt no@ mi grati omfi nthee GeelniefroarlniAd | aoftt t

the discovery of gol pairt 848 henilneani d a&ys | fdesr

the signing of the Treatywnofse®Guddcandenmge Hin 9dd

the Senatebs refusal atdoirsatdi fof ttthe LU&B tume i & g

tiated with Cal i t£502r;n ismanmitprait theed i curtiongdg he8 =k 0 mi

the | awless nature oftr@aslsi fodr rCiad 6 § og enti tal d nta

the Treaty of Guadal ume phiscdall ga,i silrmdli wdi n ac(

State sanctioned ef f drathnd tforidrotmer misrsa tCad oe 1

di genous population. 1906 and 1910 a serie of
passed that provided nd:

Under pressure from ttheacCasl iofford minal Congree iad n

al del egation, the Urfiotred a®tddtesss $errda taenr sn an

refused to sign the Bh&qturiesattiieoanst raetsuhadcd a@n \

gotiated, but they alaso ttheoRaemxthreaaradiSryastt ti @

to place the treaties under seal. Bet wee t he
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Pacific Reqion Cont.

I n 1934, with the pasihhage bafi etfheéilsntdirayn jResdr da

ization Act (IRA), the reconstituting of tribal Paci fic Regional Office i s
governments includedttrhdeBl Abd ayyugemuii niuen tof
el ections among Cal i ffaoramsita utcrtiubres ,asi raclrwediudd

most of the Rancheri approoudpuxn.d tiAlst tdwagh hraavrey b «

tribes accepted the pmpradvivei gmo upfs tthe oluRA ft e
California tribes berafsi taed aeqgen amimbalr!l y f dmn
the I RA because of tHhe onentwihrouiamg inrod g Wiutr e til
funding of Feder al | rfUchii a re dp rSd qart @ms .whi ch p ser
probl ems.
Beginning in 1944, forces within the BI A -gan
to propose partial l iquidation of the Ran er i
system. Even the | imited efforts to addr s t
needs of California Indians at the turn o t he
tury and again through passage of the | RA er e
halted by the federal government when it opt
ed the policy of ter . M : can
primary target of th s |
ed foonret y( 41), Califor
mi nation pursuant to
Thisity (36)-oofe t{Hd)f
nated and seven (7)
mi nated under the 19

During the past quar tg
sions, settlements ar

al | but ten (10) of
sever al of the remai

are actively pursuing
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Rancherias Ter mi nat Rancherias Ter mi natled under
1958 Ter minati on 1964 Amendment
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Pacific Reqion Cont.

I n spite of the fact

of tribes within Age

geographic areas tha

jurisdictions, empl o

gional Office do wha

vices. There are man

have yet to be addre

nia Indians tribes.

Ri ghts Water within

day is as valwuabl e a

view by the United S

and quantification h i =

States has not yet determined what its ob

tions are to Califor dieavellmgpi amg. wor kf or ce
needs of California.

As we move forward, CaoImef @r mieanisn difamevadre

|l onger willing to sitweddclasarndiwailt ntee dse

will happen. Tribes ghaewses i Wmar@ad mea n@r ;g md. N d

the devel opment of their governments as w

devel opment of their Tthrei walr reecdn OmigaNn.i zAlt

most tribes are smal IRegndnhave Bh@®8nt ok P

they wil/ no | onger just accept what i s h

t hem.

As a result, the Pacific Regional Of fice

to move forward in a progressive manner a

with tribes. The Pacific Regional Of fice

ues to provide services and complete task

are required at the national | evel with |

staff and funding. As we move into the n

decade we can be assured that we wil/ nee
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BUREAU OF INDIAN AFFAIRS
PACIFIC REGIONAL OFFICE

OFFICE OF THE REGIONAL DIRECTOR POS #

J00101 |REGIONAL DIRECTOR SES-0340-00| 1010001
JO0101 |staff Assistant - Water Rights GS-0301-15| 1010027
J00101 |Supervisory Secretary GS-0318-09( 1010064
JO0101 |Secretary GS-0318-06| 1010021
DIV. ENVIR. CULTURAL RES MGMT & SAFETY POS #

J00620 |Supervisory Environ Specialist GS-0401-14| 6200001

J00620 |Regional Archeologist GS-0193-13| 6200234

J00620  |Archeologist GS-0193-11| 6200221

J00620  |Environ Protection Specialist GS-0028-12| 6200195

J00620 |Environmental Compliance Coordinator GS-0401-12| 6200215

J00620 |Environ Protection Specialist GS-0028-12| 6200200
J00620 |Environ Protection Specialist (V) GS-0028-11| 6200004A

DEPUTY REGIONAL DIRECTOR - INDIAN SERVICES POS # DEPUTY REGIONAL DIRECTOR - TRUST SERVICES POS #
JO0300 I Deputy Regional Director - Indian Servs GS—0034—15| 3000001 J00400 I Deputy Regional Director - Trust Servs GS—O340—15| 4000804
TRIBAL OPERATIONS POS # DIVISION OF NATURAL RESOURCES POS #
J00360 | Tribal Operations Officer GS-0301-13| 3600610 J00400 | Natural Resources Officer (V) GS-0401-14( 4600809A
J00360 Tribal Operations Specialist GS-0301-12| 3600950 J00440 | Administrative Officer GS-0341-11| 4400218
J00360 Tribal Government Specialist (V) GS-0301-5/9| 3600005A JO0400 |Secretary GA-0318-07( 4600179
J00440 |Forester (FMO) GS-0460-13| 4400312

SELF-DETERMINATION POS # J00440 |Forester - Timber Sales GS-0460-12| 4400208

J00303 Self-Determination Specialist GS-1101-13 3030007 J00440 | Forester GS-0460-12| 4400027
J00303 Assistant Self-Determination Specialist GS-1101-5/7 J00440 |Forester (AFMO) GS-0460-12| 4400170
J00440 Forester GS-0460-11| 4400303

SOCIAL SERVICES POS # J00440 |Regional Fuels Mgmt. Spec. GS-0401-12| 4400030

J00330 Regional Social Worker GS-0185-13 3300198 J00440 | wildland Fire Prevention Tech. GS-0462-09| 4400528
J00440 Office Assistant (STEP) GS-0303-01| 440036T

DIVISION OF TRANSPORTATION POS # J00440 |office Assistant (STEP) GS-0303-01| 440029T

JO0370 Division Chief - Highway Eng. GS-0810-14| 3700197 J00440 Office Assistant (STEP) GS-0303-01| 440029T
Jo0370 Progam Analyst GS-0343-11| 3700013 J00440 FMO (Tule River) (V) GS-0401-11| 4400014A
J00370 Office Automation Assistant GS-0326-05| 3700181 J00440 | Range/Forestry Tech. Fuels Crew GS-0462-7/8| 4400028
J00370 Clerk (OA) GS-0326-04| 3700011 J00440 | Range/Forestry Tech - Fuels Crew GS-0462-3/5| 4400020
J00370 Engineering Tech. GS-0802-09| 3700016 J00440 |Natural Resource Specialist GS-0401-12| 4400033
J00372 Highway Engineer GS-0810-12| 3720010 J00440 | Natural Resource Specialist GS-0401-12| 4400026
J00372 Highway Engineer GS-0810-12| 3720083 JO0461 | Hydrologist GS-1315-13| 4610132
J00372 Highway Engineer (V) GS-0810-12| 3710002A J00461 | water Rights Specialist GS-0301-12| 4610001
J00371 Civil Engineer (Highway)(V) GS-0801-11| 3710003A JO0462 | cCivil Engineer GS-0810-13| 4620220
Jo0371 Civil Engineer Tech. GS-0802-09| 3720257 J00463 |Rangeland Mgmt. Spec. GS-0454-12| 4630226

Joo373 Engineering Equipment Operator (V) WG-5716-08| 3730009A

J00373 Engineering Equipment Operator WS-5716-11| 3730008 DIVISION OF REAL ESTATE SERVICES POS #
Joo373 Engineering Equipment WG-5716-08| 3730006 J00420 |Realty Officer GS-1170-14| 4200813
J00373 Engineering Equipment WG-5716-08| 3730007 J00420 |Realty Specialist ( Conveyances) GS-1170-12| 4200040
J00420 |Realty Specialist ( Conveyances) GS-1170-12| 4200044

HOUSING IMPROVEMENT PROGRAM POS # J00420 |Realty Specialist (Probate) GS-1170-09| 4200010
J00300 Housing Program Officer (V) GS-1101-12| 3900006A J00423 | Supervisory Realty Specialist GS-1170-13| 4230231
J00423 | Realty Specialist (Conveyances) GS-1170-12| 4230238

J00423 Realty Specialist GS-1170-12| 4230214

J00423 | Realty Specialist (Conveyances) GS-1170-11| 4230240
J00420 | Program Analyst (V) GS-0343-12| 4200318A
Regional Director, Pacific Region Date J00420 |OAAssistant (V) GS-0326-05( 4230201A
J00420 Cartographer GIS (V) GS-1130-11| 4200014A

LAND, TITLE, AND RECORDS POS #

J00422 | supenisory Realty Specialist GS-1170-12| 4220112

J00422 |Legal Instruments Examiner GS-0963-09| 4220016

J00422 |Legal Instruments Examiner GS-0963-08| 4220022

J00422 |Legal Instruments Examiner GS-0963-08| 4220021

J00422 | supenisory Realty Specialist GS-1170-11| 4220222

J00422 Legal Instruments Examiner GS-0963-08| 4220018

J00422 |Legal Instruments Examiner GS-0963-08| 4220564

J00422 |Legal Instruments Examiner GS-0963-5/8 4220026

J00422 |Legal Instruments Examiner GS-0963-5/8 4220020

J00422 |Legal Instruments Examiner GS-0963-5/8 4220017
J00422 |Legal Instruments Examiner (V) GS-0963-5/8| 4220023A
J00422  |Legal Instruments Examiner (V) GS-0963-5/8| 4220024A
J00422 |Legal Instruments Examiner (V) GS-0963-5/8| 4220025A

PROBATE POS #

100490 | Legal Administrative Specialist GS-0901-13] 4900008

LOCKBOX POS #

300400 | Program Analyst (Trust Coordination)  GS-0343-12| 4000005

34



BUREAU OF INDIAN AFFAIRS
CENTRAL CALIFORNIA AGENCY

FY-2013

OFFICE OF THE SUPERINTENDENT

POS #

35

J51101 |SUPERINTENDENT GS-0340-14| 1010249
J51101 |Secretary-Vacant GS-0318-07|1010250A
ADMINISTRATION POS # REAL ESTATE SERVICES POS #
J51101 Administrative Officer GS-0341-12| 1010251 J51420 Realty Officer GS-1170-12| 4200241
J51101 Administrative Support Assistant GS-0303-06| 1010006 J51420 Realty Specialist GS-1170-11| 4200037
J51101 Accounting Technician GS-0525-07| 1010602 J51420 Realty Specialist GS-1170-11| 4200020
J51101 Information Receptionist GS-0304-03| 1010254 J51420 Realty Specialist GS-1170-11| 4200043
J51420 Realty Specialist GS-1170-11| 4200019
TRIBAL OPERATIONS POS # J51420 Realty Specialist-Vacant GS-1170-11| 4200029
J51320 Tribal Operations Officer GS-0301-12| 3200214 J51420 Realty Clerk-Assistant GS-0318-05(4200041A
J51320 Tribal Operations Specialist GS-0301-11| 3200294
J51320 | Tribal Operations Specialist GS-0301-11 3200012 PROBATE POS #
J51320 Tribal Operations Specialist GS-0301-07| 3200009 J51490 Legal Administrative Specialist GS-0901-11| 4900004
J51320 Tribal Operations Specialist GS-0301-07| 3200010 J51490 Legal Administrative Specialist GS-0901-09| 4900009
J51320 Tribal Enroliment Assistant GS-0301-06| 3200279 J51490 Legal Administrative Specialist GS-0901-09| 4900013
J51320 Secretary GS-0318-05| 3000014 J51490 Legal Administrative Specialist GS-0901-09( 4900005
SOCIAL SERVICES POS # ENVIRONMENTAL QUALITY SERVICES POS #
J51330 Social Services Assistant GS-0186-07| 3300306 J51460 Environmental Protection Specialist GS-0028-12 | 4600305
SELF-DETERMINATION POS # DIVISION OF NATURAL RESOURCES POS #
J51303 Self-Determination Officer GS-1101-12| 3030296 J51460 Natural Resources Officer (V) GS-0401-12| 4600295
J51303 Self-Determination Specialist GS-1101-11| 3030265 J51460 Hydrologist GS-1315-11| 4600005
J51303 Self-Determination Specialist GS-1101-11| 3030005 J51460 Range Management Specialist GS-0454-11| 4600006
J51303 Self-Determination Specialist GS-1101-11| 3030265
J51303 Self-Determination Specialist GS-1101-11| 3030309
J51303 Self-Determination Specialist GS-1101-09| 3030006
J51303 Secretary-Vacant GS-0318-07| 3030263A|
TRANSPORTATION POS #
J51101 I Civil Engineer Technician GS-0802-11| 1010020
Recommended: Approved:
Troy Burdick, Superintendent Date Amy Dutschke, Regional Director Date

Central California Agency

Pacific Region
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FY-2013
OFFICE OF THE SUPERINTENDENT | POS# _
J52101 Superintendent GM-0340-14| 1010350
J52101 |Secretary (V) GS-0318-4/5] 1010750F
SELF-DETERMINATION _POS# | NATURAL RESOURCES POS# |
J52303 Self Determination Officer GS-1101-12| 3030753 J52420 [Natural Resources Officer GS-0401-12 | 4600738
J52303 Self Determination Specialist GS-1101-11| 3030707
TRANSPORTATION POS #
J52370  |Civil Engineering Technician GS-0802-11| 3799914 ADMINISTRATION POS #
J52101 |Administrative Officer GS-0341-5/9] 1010022
REAL ESTATE SERVICES _POS# TRIBAL OPERATIONS POS#
J52420 Realty Specialist GS-1170-5/9] 4200045 J52320 |Tribal Operations Specialist (V) GS-0301-11 | 3200730
J52420 Realty Specialist GS-1170-11| 4200334 J52320 |Tribal Operations Assistant GS-0301-5/7] 3200005
PROBATE POS #
J52490 Legal Adminstrative Specialist GS-0962-11] 4900016
J52490 Contact Representative (V) GS-0962-5/7] 4900018A
Recommended: Approved:

Virgil Akins, Superintendent
Northern California Agency

Date

Amy Dutschke, Regional Director
Pacific Region



BUREAU OF INDIAN AFFAIRS
PALM SPRINGS AGENCY

FY-2013

OFFICE OF THE SUPERINTENDENT POS #
J53101 SUPERINTENDENT GS-0340-14| 1010406
J53101 SECRETARY (O/A) GS-0318-06| 1010427

TRUST SERVICES POS #
J53400 DEPUTY SUPERINTENDENT-TRUST SERVICES (V) GS-0340-13| 4000003
J53415 SUPERVISORY ACCOUNTANT GS-0510-12| 4150001
J53415 ACCOUNTING TECHNICIAN GS-0525-05| 4150006
J53415 ACCOUNTING TECHNICIAN GS-0525-05| 4150007
J53420 REALTY OFFICER GS-1170-12| 4200401
J53420 REALTY SPECIALIST GS-1170-11| 4200402
J53420 REALTY SPECIALIST GS-1170-11| 4200033
J53420 REALTY SPECIALIST GS-1170-11| 4200402
J53420 REALTY SPECIALIST GS-1170-11| 4200402
J53420 REALTY SPECIALIST GS-1170-11| 4200402

37
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FY 2013
OFFICE OF THE SUPERINTENDENT POS # ADMINISTRATION POS #
54101 SUI;I-ETI;IKI}ENEEN“FWM mma&mﬂ 101"615"(5'3T J54101 [ADMINISTRATIVE OFFICER GS-0341-11 1"(-)11"0E07
J54101 |[Secretary GS-0318-5/7 | 1010584 J54101 |Administrative Support Assistant GS-1105-5/7 1010609
TRIBAL OPERATIONS POS # DEPUTY SUPERINTENDENT FOR TRUST SERVICES POS #
J54320 [TRIBAL OPERATIONS OFFICER GS-0301-12 3200505 J54400 |DEPUTY SUPERINTENDENT GS-0340-13 4000004
J54320 [Tribal Operations Specialist GS-0301-11 | 3200604
J54320 |Tribal Operations Assistant GS-0303-5/7 | 3200008 I
NATURAL RESOURCES POS #
J54460 |NATURAL RESOURCES OFFICER GS-0401-12/13 | 4600601
J54460 |Hydrologist GS-1315-9/12 | 4600578
SELF-DETERMINATION POS # J54460 |Environmental Protection Spec. (V) GS-0401-9/11 |4600009A
154303 |SELF-DETERMINATION OFFICER GS-1101-12 | 3030488 54460 |Environmental Comp. Coord. GS-0401-9/11 | 4600611
J54303 [Self-Determination Specialist GS-1101-5/11| 3030011 J54440 |Forester GS-0460-5/9 4400031
J54303 [Self-Determination Specialist GS-1101-5/11 | 3030010 J54440 [Fire Management Officer GS-0401-11/12 | 4400032
- - Gs-1101-11 | 3030588 ) - .
J54303 [Self-Determination Specialist (V) 004 J54460 [Fire Mgmt. Specialist (Prev. & Maint.) GS-0401-7/9 4400035
I
HUMAN SERVICES POS # REAL ESTATE SERVICES POS #
J54330 [SOCIAL WORKER GS-0185-12 330053? J54420 [(REALTY OFFICER GS-1170-12 4206;?:0
J54330 [Social Senices Assistant GS-0186-6/7 | 3300007 J54420 [Realty Specialist GS-1170-5/11 | 4200012
J54330 ([Social Senices Representative GS-0187-9 3300009T J54420 [Realty Specialist GS-1170-5/11 | 4200310
J54420 [Realty Specialist GS-1170-5/11 | 4200039
|
TRANSPORTATION POS # PROBATE AND ESTATE SERVICES POS #
J54370 |Civil Engineer Technician GS-0802-11 3700015 J54490 |Legal Administrative Specialist GS-091-11 4900012
J54490 |Contact Representative (V) GS-962-07 490015A
Recommended: Approved:
Robert Eben, Superintendent Date Amy Dutschke, Regional Director Date

Southern California Agency

Pacific Region
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Introduction
I n the past 237 year s, [KFeomagrrtemmesn th asf ptatses eldn tmeorr
Feder al | aws affecting American I ndians than
any other group of pedrl Oeiprartthme nWniotfed h®t dtnea g
More recently, The Trmamalgelsaw handNa®ri derd sA antat af
2010 (TLOA), enactedtamalulhyer29,ag2Q1 @, ovymared-
ed the I ndian Al coholmadandnS wlbotuande oRree v erstoiua n
and Treatment Act -of tXu&a, rZanpLd).nS.i(b.iIZLtOJe. or
2416. I n enacting t henefTliQ@A,n Coarnddramss iAd erstkia- |
fied, among other thiimdsa,ndt  tatmmualidcadlsl.is and
al cohol and substance abuse is the most severe
heal th and social problem facing I ndian t bes
and people today and not hiPmgiifs cmRreg i ®nst sti a
I ndi an people than the consequences of al hol
and substance abuse rmEanpowread nign empy viyeals, en -
tal, social, and ecorcaomiad itvenmsa.o facilit e
vation; enabling us t be
Whil e the Federal tr wstgamhlziagatoinomwiitshi men all i
this specialized relationship, the respon bil
of the United States to American Indians d
Al aska Natives extends furhbdeant sanvbagekc 68§
obligations and includes a wide range of r-
Vi ces Thicommivti gen ta tTiomwWaarcdisl i t ate support or
Native communities hagovfeumtmeearn sexoegmmplriofmoea tgh
mi ssion statements thatg ®wmivd @ otnhme nprsi, n sit g g f
t hGf fice of Indian Seffivéicest and individua ri
protection of the | iv .
of American Indians a Al
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Division of Self -Determination

The Divi sDeotneronii nSaetlifohh eMi Bisv iosD eotree ranio nSaetlifon Ser
promote and advocat e wmaii murmhlen Biuare apa rotfi din-di :
pation in the programd farce odr Minde sanc Gred wad tceeds

by the Federal Gover mmeryt cfomrt alcndioaan 0larmrd tad f
encourage and supporittrtalte udd v eled mrme rtn sdfi pt rbield a
. capacity to better mdmagege itore ammp d mtdu raint it g8 ban
responsi bidleit eirens naft i Wealtfi on t o developing I
® gram direction at a n i or
. focuses its efforts o tr

n 1975, the United Staamtces t©omegreds ¢ heeneimtciaatsh’
ndi abe tSed rhi nat i on a nizitiorEaddyrofesdonaaymowth’og BIA employ -

I

I

tance Actufpt h6k3.8AFHe, Aets alind tri bal contr a or ¢
| owed for I ndian tribes to have greater a ono
and to have the opport usis . oggmice e t he e -
sponsibility for prograg B s o d ni s
tered to them on behal f: i ary t h
Il nterior through contr ag, ts. he
Act assured that I ndiang A r amo t i
vol vement in the directy S pr i de
by the Federal gover nmeW pt t tar
get the delivery of suc? t he eds
desires of the | ocal <co t he ct,
Congress declared its c. aint n-
i ng the unique and cont ns hi wi t
I ndian tribes through t of s f
determination The stre his | at
ship provided a methodi of f er a
domi nance to an i mprove e In an
invol vement in the deve nage

ment of progr ams.



http://inside.bia.gov/idc/groups/public/documents/text/idc-006803.doc
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Division of Human Services

The mission of the DiTwiisi @m o@fr abhu rmd s oS esruypipoe ¢
is to promote the safSdatry, efgiica rGoiadl toe dwr iftiy |
social health of | ndiRemrspoammbniltiite £ sarmbd ipmdivy i
ua Indian people. ment of | I M accounts for
of assistance, adults wund
@ Human Services consi aatduldfs diouendt tfou rbeki mymd)
activities related twogksi awli therfwaimdidsds ,esw da rgt
‘ tance, |l ndi an child welmfeaarte ,ofardd sgrmra drud m erl -
sight. The objective sefsstmeind sa atnidv ietvya | iusat nis|
. the quality of | ife fpdranisndiTihied wallt clonmki a Mgyt thle:
on or near I ndian reseercwataitenpagygmenttes g atr
chil dren, elderly and disabled from abuse nd
neglect. The activity also provides child bu:
and neglect services 0 1o ' 2 2 i s
| ndi vi dual I ndi an Mon d C -
count hol ders who are n d
assistance, adults wun y an.
adults found to be no
The Pacific Region So a pr
vides services to | oc W
coordinate al/l Hu man t |
Reservation | evel. Th r Wi |
tri bal courts, state f il
the placement and ado I en
Il ndi an homes. The soch® he
contact point for numerous social service gel
cies that are responsible for child prote i O
pl acement, and adoption of Indian childre
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Division of Transportation

The mission if the Diofifdgicers)aof Transportation
to assist tribes in developing their capacity
plan, construct, and Trhaisntpaiomgrsaan el samnd safpfpioa it
transportation networSkg;,atamd ct ciGomrl o mdt enatkri inlga |
touri sm. i mproving the Service Lev

o bridges within the Ir\‘jan
The Division of Trandpor.tation oversees t ro

‘ mai ntenance and road construction progr a f ol
the I ndian Reservation Roads in Indian Co tro

. Transportation related i " ' Oum DI OVl d €
directly and through <co , C
pacts to American I ndia ati S
The BIA road system i s i an es
vation Roads system. As BI A 0 a
and bridges serve as ma tri I (
munities through which ovi d
delivered to tribal me m rner p |
l'ic. As public roads, B bl i C Ol
dors through which much 2 S
(educational, medical, rec a -
tion) are provided. I n an s el
tion Roads also provide an mm
nities, trust and fee | I i c ut |
the BI A assumes the res t h
mai ntenance and i mprove ds d
bridges. The broad def roa i
cludes all transportat:i I it |
surface transportation . " . o , f ry
minal, ferry boats, trails, boar dwal ks, p mi |
roads and administrative roads to BIA age y
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Division of Tribal Government

The mission of the Di2wi Li.dn Raf 8Mr.i balheGauwarh-
ment is to promote awamrendasnendf otfrfiilcals @aov eront
ment al responsibilitideseand|lpmends smad,t earsd atna
vide tribes with the ersesdtlhrec éAd dt teoy Trre déda |t cGofva
strong and stable tridbalecddwersumpegrmotrd itrheexert ad i
ing their rights as daogwerneeirdrn rnadtailorod fi ci

o
t !

activities on behalf

Tri bal Government funds are used to provi
staff at the Bureau of I ndian Affairs (Bl ag
cy office, or hire staff wunder a tribal I i an
determination contract to perform tribal ver
ment services at the tribal/ agency | evel. upp
provided includes review of tribal resolu ons
l i quor ordinances, proposed governing doc
ments requiring action by the BIA |ine of ci a
preparation of membership rolls for speci
(Secretarial) elections or for per capita i st
tionadmamdstration of special elections p
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Pacific Region
Office of Trust Services

lI. The OTS Organizational Setting

Introduction
During the |l ast two cenBureas, o€Cohgdeasn A&fafr
numerous treaties and enacted dozens of | aws

that dealt directly WwWiot ke nthlhaemclei véhe amudlpnoperft
American I ndians and nAlma<k @ phatritwens .t y, Whainlde t o
federal trust obligathiidng yl ite @tr ottlree th aardt i onfp 1
Feddmali an rel ationshAmeritbanstogdgeans$, thedian
Uni ted Statesd respondivikeisl.i ti es to Indian.eop
extends beyond basic trust obligations to incl
a wide range of services delivered in con.rt
with the prin-dépéembhalhthrnu§teIIResponsibiiity

More recently, the HBARTHecAetr adf t20k2, rk.s nsi

205 (Act), allows I ndiedmttirinlséhd pt & ea wteeem teo f
tain |l eases without apprbewsalanfdr arhet lUe SSeq tean
of the Interior. An atnh eqru es treep att o wanrsch i tpr b lwre d
Se-Déterminati on. Abeneficiaryo. U.S. S rer
scribe tlhnediFaend errealat i s hi
The Act amended 25 U.aS. G. ghadt dS5raenimatrieo g o m w h
monly referrdertmo Lesastvmd vieawlng nt o the trus rel
Act, approved August 9, 1955, provides au or i
ty for tribes to negot i s es
tribally owned and trib tte
| ands without Bureau of )
approval
Al t hough the role of th gni
icantly over the last three decades in response to :
a greater e mphdaestiesr noinn alt’
tribes stild] |l ook to Bl o um

services.
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Il. The OTS Organizational Setting

Division of Real Estate Services

Re al Estate Services TreotReq@ti omrad mdifntcai rc otmba
integrity of trust | amdls tandatlr cothtmreasdwerdd &€ mj
through preservationgaofam loddae cress enrsaex. t hlahe t
Pacific Regional Offitdhe mrboviides tmwolbiemye fditr & a -
tion, technical assi ptraoxdenatterd i Mi7Mg ,2 9ad mMi7Bi KAt
@ tive review, and moni4t3qrsilMg 7i3n atcheese\oaflLsaJﬁs(urrf
‘ the Agencyb6s property operations.
Regional office responsibilities include,-ut
. not | imited to deci di pessf < JaEirriummg nc.ac-
tions; assisting-@h& n :
contracts for realty r [ i ga
support; review of rea ti S
review and approval of t a s e
vices transactions, e. di 0Ss a
sur f acesuarnfdacseu bl ease anf
ning proposal transact roi S W
have contracted and cof am
I n addition, the Reglo,..;"' E ; i n e e
ronment al ot#wmadyi, e se,a sreingel Nk
changes, partitions, pi® mo Il o©
restrictions, permits, e f ght
tection issues such as @ ¥ d ma g
perform technical revi i W ans
tions; and approve k,ﬁ»" i o f o
contracgyoaednaeté trib
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Division of Real Estate Services. Fee to Trust Consortium

This program focuses Remuexpgediatrieo lha ngrd ede xisreg
fetebrust applicati onser v althieonP aad quics iRteigd mosn nrhays

been operating under SapMemnrtaeamdemtofl ewredera-nd
standing (MOU) that sdtad ff annt hH,hei ragwmictyi g vteh e
understanding of the creeslsaetdi 0o ms hihp treetgv'veoenralth)eff
BI'A and t he-t@aluisftorCmoigas nledaeauimy processed -
Tri bes. The originalYoMOWwewas tion uenfdfee stt afn t31<
years, beginning wittlefsisscsalmey ensary (mo¥Y)e 2ah dw ic
fiftye (55) tribes.- eQwnmremtment awe i sawe ss tuyo |
four tribes in the FTT Consorti um. The F
program is funded t hrTdugh pegaogh atmr iab es@®s srue g dad -
tive Tri bal Priority SAlrlad eatiicorco@TPA) fFwn dgs .| |
Responsibilities by p Vi
The mission of the FRBT m@mmagriaadiivs dtual prl ond N s
feteobrust applicationsbriinnga Itanmde liyn tna ntnreus t d
provide services thatrarbesgcaur ddtad, etnit meli ,ada
countable and efficiamt, hwehidelyeill oplmedd: od n aw
edging receipts -toofr vaspiphlei waitticomse fodr tfhees e t i
|l and acquisitions; dedafriurse .ti meframes with ega
to gathering of intfoormation to complete f
trust applications on a timely basis; def e
ti meframes associated with administrative n d
|l egal challenges to decisions to accept | d i
trust i mpl ement reporting requirements f
pendi-h¢9grfus¢ cases; and to identify how
empl oyee time wortko®#ngstall aspects of fee
wi | | be recorded. Al references to "days wi t
this policy are calendar days, not busi ne da
Al l references to "written correspondence 0 a
pliawis$hin this policy are to be made vi
certridtiterdn recei pt mail
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Division of Real Estate Services. Land Titles and Records Office

This program i mproveOvauwnle sdthi pnd nf ®s onatt ¢ ® nman
and protects and presertveeonst raret cloammddis t @rdd btyr u
resources through ef fyieairemmtndared cdhc o lerqalti & epr -0 |
cessing of land titl eg. proldacmi ¢ o mpfl ett ee t IhE
program i s to maintaitn meil meldyelamnwdcergerotfi ftiiagd eF e
@ cral title, encumbrarmrdd idmd eswn éires fciop | adrowiad é s
and to provide | and tAiftflae rser Vliird és® st, hdtnda dc
@ rate, timely, accounttdlvlee i mrvc sdfofriscitentc,on d v ¢
which include compl etlendtiiatnl ¢ rawuwsner samidp . an en-
. cumbrance for all Feder al I ndi an trust an-re-
stricted | ands
The timely proce d t | e
veyance and encu upp t s
upholding the tr e e mi n
tion and certifi tit s f
curacy, and the wne s i
terest in the tr es s u
owner ship. The ‘e a it
Status Report (T ge n -
ber of owners an mp | ity
of the title iss [ | e
hour to several
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Division of Probate

The primary mission off tAd e RDAi wiassi otno opfr ePsreorbvaet e
is to compile invent driiaemms loafndisndamd Toustdasee
and family informatidm,acdanadntad eado dracidroavtnee rt h e t
timely distribution of trust assets with the C
of Hearings and Appedlog,h Uanwks Thiatviee sh aadn da Rmaj- 0

ords Office and the Ofnftiede oof atdhmd nS e ceirasl gdtrsu s
tee. i n the management of rus
trust beneficiaries.
The Division of Probate gathers informat.i re
garding decedentdés family and property an-pre
pares it for adjudicati ice O He a
ings and Appeals (OHA). ues
probate order the Divis ot h tr
of fices, such as the Of eci a Tr u
for American I ndians an | es d
Records Office to distr ts.
Passage of the I ndian tion ct
(I'LCA) of 2000 all owed t he o -
bate function | mproveme benef i -
ciary management of tru ted op
ty
The American I ndi an Pr Act
2004 (Al PRA) , as amende w o tr t
property, or I ndi an | a ri butfed a
managed by the federal
The AIPRA had signific t h
drastically changed how over ent
operated the DPES progr am. maj or pur s e
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Division of Natural Resources

The primary funNdti wmaprf®eecet iTaru,stand devel opmer
sources Management pmadrudam!li 9 ets® udaLLi Ats sBrtisb e s
in the management, dew&®Ctbpwmehy, sappgoptetebtboas
of Indian Trust | and Tandersattwor ana nragso U rhed ra Pve
The resource managemeamtd £Otmpviitainges widdr tvak é ro |
provide many benefitgutigetmeeatisanedwierd 410 hed
revenue, jobs, and tletprotection of cul't al ,
spiritual, and traditional resour ces. .

ity is executed under contracts and grants with
Tri bes, particularly in the Fish, Wi | dlIl i
Par ks subactirvelltayt.ed ' T Y

A significant part of the Natur al Resourc- ac
i f

an

of agriculture are ag wi t
Tri bes. Ot her progr re-
sources are split be di a
Af fairs. :

Nat ur al Resources Mag f

the foll owing subact ces
Il rrigation O & M; RIi n -
tation; Tribal Manag

gram; Endangered Spe

scape Conservation; 5 t ed
Resource I nfo Progr afg g \f e;
Forestry; Water ResodUT M ) nd
Parks; and program oversight.

The overMatturfalusResources Manage-
ment program fulfills I ndian trust respon bil
through the strategy of i mproved manageme ,
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Division of Natural Resources 11 Climate Change

Status of <cli mate c¢ halrhgee Baid eepatua tail sm atn ctolua age
Bureau of I ndian Aff ailrismate change adaptation
The Bureauds approactlsutppoalti matues tc hhanndg enaanchagpe-r
tation is underscor edolvy rSiemerndtsar i &lur@rechdr coo
3289, issued Septembesruppddd9 t(ramended gRhgle-ment
. ruary, 2010) The BurTaadw eiss alatiibwadl y oen g jpeoch s
i n an effort to underfsetsan dnandd saoddreds s scl ans
‘ change i mpacts, and Ipas thegqwun otfo lenmtgegage r ur e
Tribes to support t heciemtneogrratpihdrc mfndadAapiastpim
. management i nto oper atiiglhn sP,| apg rnesg rRengs ,0 nmll agie-l i m
ning, and policies. Nati onal Aeronautics n d
istration, The USDA, or e
The Bureau recogni zefNaGqlrlaab Rreastoiugnt ea ofn r v a
damental to succes IEm vG lrioMantetrt @h arPg e tad o n
tation. The Bureau h®eptazsethtt g Elniemaytye t he
Change Coordinator, inreetrsGo Pdofm mentwforTd ars ati
Management to participa&tee tihe a nsatiitqttye gf Tr
partnerships at the rpatoifenali,onrag &i, onale, Pakd f i
| ocal levels to deliwer cteagianiec &lhanyrep @it et
tribes and build cooparaatei WaiKielr&sti tr, 0jta att
support tribes and trrputhdlaandnmanaee rAs siot i ad -
dressing adaptation on |tdhe fleo Agle nlcg es&l . a € ma
Bureau supports tribal participation in the
Department 6s Climate | fcigeini¢e i Gantter 3 han e esc
the network of Landshapei@Gonseait\eat iann G ort
operatives to ensurechainiec aldlaph ar atoinveacelivit
forts to address cli ngteqrcghamnge cand to inject
a tribal perspectives and concerns, including
traditional ecol ogi cal knowl edge into the ef -
forts of collaborators.
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Division of Natural Resources 11 Climate Change

| mpl ementati on sound baseline data and e
| mpl ement ati on happenanpatovtehd uftiueled plrey elctiirmn
cooperation widerTrickéhsan.l | ehlgeesnear

mate change actions suggested here are the

start of the Bureauoslhef Barmrteauo widteg@maweldlyi
change adaptation inth@®keeelr€wd $t odse radtdi dl ate

plans, designs, programs, and policies fo tr
resources and f BuUrg£madagLLldimaden Ch@am gf Ad a
Tribes. Field managdrnscrmilsti¥erdagk & Otlifte amdo y o

00
Q
=]
o

concepts, evaluate options based on profellt
sional judgment and IEQ@PIl ec dndibtailomandadd -
sign effective projedtNsodmPdP rmdrei t¢driimad ep rgditad-g

col s. agement into all app pri
tions by:
No Bureau action wil!/| be successful witho
the Tribesod agreement bhmpl pament ati pami oh . a &
| and man agterruss ta nsdu pnpoonr tt rd tbeafl f afngdr Bur eau s ff
nommrust functions relypbanmmihbahti hpetres vart
approval for implementhevelh.(sulhj eecidetrotf chit 1
grate climate change adaptation across al t h
possible impact areas,! PhlkeBenralul @ndofrr @ pbeam
must work together at %'l@mlfe‘welfsr!ol?fi'th%_“@ fa
zations. nabl e participatio at
and coll aborative Db i e
Further climate scienteriamdg syhetemsj svolh u |
port tools are constanadgpicatangnngl! amli H® an
i ng. The Bureau seeksi mpl ¢émpnbakci datpi o (
tools for decision makers as they address m -
pl ementation chall enges. The climate its foo
undergoing rapid change nd our monitorin
systems and techniqgues must keep pace wit
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Division of Natural Resources 11 Climate Change

| mpl ement ati on of apemotmpeti trvbagragomtal gr a-nd
gram for tribes witfhedaralnet ansgt coaspanhnsi bi |l
resources, or treaty rights to enable partic
pation on Regional Planning Boards, at -
. tend technical sessions, to update moniir-
ing systems, perform vulnerability asse -
® ments, and/ or coordinate tribal adaptat'-n
. plans (subject to funding)
Coordination of the delivery of cIimate.
change policy, i mpact adaptation techni I
support and tools for trust | and manage ,
technical specialists and tribal govern
ments and manager s.
Conclusi on
Cli mate change I mpacts are not well def i d
at the | ocal l evel and wil |l take place o r
|l ong time span. Adaptation management
wi || require continuous training, monito ng,
assessment, and planning to support clim e
resiliency. This climate change adaptat n
pl an describes, at a high Il evel, t he cu ent
recognition of the Bureaudbs and Tribesd chal -
|l enges and a path to address those chall ges
in support of Tri bal goal s. The Bureau S
commi tted to working with Tribes and oth
partners to support adaptation planning d
adaptation in trust | and management in su
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Division of Natural Resources  -Forestry

The Pacific Regi onalTe@fhfnii ceal p earsfsarsmhsa nfcwen a@ tsi @n
associated with the &aAdminrciystOfdtiicers .o flT etctheni Ea@trl e
ry program in support nafl uedst: alfloiramude catg oanl sa nfdo ri
forest resources, empglieymdmtr, tphleus prpe ar satl i orf,
aesthetic, cultural, narcdlotalsesr sttramciet if@malf ov al:s
. supporting the devel ppmremtr a& i iomp laemrde mtearti is@ n
of Iand management ploansg nwmiglreatcecdorrcéismajtrici)mar
‘ agricultural goals andveljteoati ievse s .anmdtyisv e dgr K
relationships are maifrmotraeisrne d ewietl o ponteméer pF ercd
. state, industry, and amrdi watherf drog tsrty yormrgeg it 2a
on forestry issues ofstmdtfualecogmaderers. t hlen e
fairs staff support tmeetpl amonipmptaercd sanklde pir n
Bureauwe forestry actpvomoéesnibgydyepdomndabld 6 2!
gram oversight to ensSUWrOd r&e @bl tSiCo M$H,0 Edl.
qguirements, and technical standards are m f o
sound trust managemeinthe Forestry Program der
management activities n |
Additionally, Regi onalevstl afpf, anas oatmr oy i den @ rmé
assistance to Tribes swiutrltelsndinamclconmd amite It
Agency forestry stafft aamednoti edvdaialnabIwe ,t h the
coming the primary BIli Aetseccslterti dalr tdhup morfto Gt
I ndi an benefi ciPRAAles pReIrBIMAMuPppdrts the ot ¢
gional Office forestmendgt afff | pprdo vaind d o3 eersu ad
rectly to an increasiamsgensmlbbegr mafn algr inlge o r &ats i
erate their own foregnamyagemeqramnd. thlee rf d etsr
branch promotes | andsdampeoad salaendmarbg gema v t o«
protect & i mprove theaglemkindn pTranst opr o wit At
tri bal values in resanemde prhamasgement (16 C
1712B, 16 USC Chpt. 92, 25 USC 450 et. Se
& 25 USC Chpt. 33 & 39).
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Division of Natural Resources  -Forestry
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Division of Natural Resources - Forestry

Forest Devéleomae mt acmaniageenenof of hinatural & aq
component are t-cemameroaindllindg aaand amrdes by provi di
thinning of overstocked,f amasted haricad. r eBroalr

commercial thinning dafeveuyerpstngc K RMPfsar efdhitee d earre
eas, in addition to reducingthenumberof trees addr esses the serious defi
per acre, favors prefnanmuwedl|t mees oup cei egsoaeliamr(
tects young stands fraomAddmage 'c pwdad yby o IS b -i
fire, insects, and diangade.cumenddingt @ ch ea gtedau ist
i nclude site preparatihomughead/ d aneradaolsice i on
greenh use operationo,r omrcdt, e avthii @wrh o fs yadwamp bl ¢
stands, species converoqnidorn, oamrsd Bghadulngd ernir
odic silvicultural tregdatimeantioo.n odv drhehawlfd fr atr
activities are peiforamgediemnmndaearcta wiidtiiersg cs fb e
determination-goeretrnaaait @ hareddchelrfesource pr rat
compacts the i mpact of i1its man e me
resources.
Woodl and MaTlagempgnogram in-
cludes all forestl and imbreagdme rvteTshic $l ina ¢t ti iia tvyen
|l ands that are cl assitfoi adhcasesasweodlhandar v d eff
tion, woodlands are fearweadt olnandd att h atr ea ruen d €5
ductive than commer ciadll ofwarbd £t lcaunds. ThWo d bert
|l ands are | ess produatnidee HWti sponnddsatsive fsi G
values in cultwural, sapilroiwtabdle, cairnd itdreaad ii tf da li
sources. Il ndi an woodllaandd anerAd d mp ass amvdert r es
73,000 acres. op environmental <comp an
pare sales, and admin t el
Il ntegrated Resource Management Pl ans
(Il RMRs) :in Forest ManWgtmeahe®| RA ftopignatt ihoan t at
above, FMPs that areedgntpaionedtwi tbreiimgl RM i e
are a -keymlpagfor mande drmeais FriesheThHes Com S
goal of this programWas htiovgdwmporits tf ver derd én ol te
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Division of Natural Resources - Wildland Fire Management

The Regional Fire Mamalgemmeon) O dc¢ticem , wiatsh tditeh e
head of the Wi ldland FéstaManamememnti &mriotgir asn: f
cal resources during wil
1 Develops policies anmdcegtiaomdadr &9 rfeo rMafniargee-me nt
fighting safety and tBrl &Ai miempg.,esa&md aftor et loen grh
vention, suppression Baormd duse of wildland
fires on Indian trustlnlidndag.es or partici-ate
1 Provides guidance tocRegieaoamalngDiarcd d tomrss K en
the use of wildland fwirldealmanldi dy.,r eprrescr i ed
fire and fuel s manaygdNmgrott | tad ea;craigef\eeerrll’emzti:(h-n
ous fuel reduction amd rexsesurng mana gemmdnitagr
objectives wildland fire manag ent
T Integrates wildl and fainr @ rpursdac d annrdess i nt o nat
ral resource managemeretv.i ews funding req sts
1T Establishes positionreadugdtieomgi evs ,| dd taaardd dri d =
and minimum qualificatiitognsasfsaorstfainrce, mdn e f a
ment officers, wil dl armd nftiemme ncppee cioalsit gtu a rod
|l eaders based on f edeawaklesi rdted rea gne may i Otn -n
ards recommended by tAlgenCaleisf ammi ari bal rep
Wil dland Coordination Group (CWCG).
T I mplements the inter '
Analysis (FPA) proce
dures and standards
program resources.
1 Reviews and evaluateg
Fire Management ( WFM
T Represents the Burea
overall wildland fir
at NIFC aanddoinni et a @¢
wildland fire commit
i ng teams.
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Division of Natural Resources - Wildland Fire Management

The Branch of Wil dl anfd eFiBrrea nMahn aogfe m#inlt dlsa fd ukFi
primary programs for ctuhe sPaictisf i ti Regi @amy aresapc

l i ves, property, and reso
Preparedness/ Readinedqsal thy ecosys-eemecttihveoug
Prevention creat rnvaen afgieme nt progr ams,
Suppression tion, and prom«heﬁe)mmioﬁﬂina
Fuel s Management
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MWOTT TOVWW PO S+ ——+—OT +~~"0NT o

water

e Regional Of fice cdmd msotalk o Aggle nce gowaitaetri o
ogram functions ar@aataveigd bDhtobghtlhiet ipg atfi
onal staff primarilby ptogheamRfegmadsnail s Ofd i grec
e four Agency officoementanheohaanada dtwheér tmaneer
rr- program staff andeaprethey hgsaoBGeumwithoaf:
onal coll ater al dutwvaeser mThegehtr®gdloamiams elre |
ovides technical agﬁistmageinolmdébpsewmi IC (
nates the procerseslatetpd)sblsicin'chgdiwragetrh-det
nding proposals fraomd tgrrioclhuensd watdern dewdpifiye 5,
nding needs for s thuldei elsanrdesquiimed udnn ®,n n d
di an water rights ilrrii gahlli @ na ccraesaegse & rPd 0@
ncing water rights trheg etxiaxtti @wmwa efrorantdr ipbge 0 r u
e Regionds jurisdisoumwmane obfetveatnern,i nwh eft di n
eds for water rightdst eremgioniimg i poisdtl i dnd e I
i res consultation wbsk bheudPD®O| / Smoéurcti t off Owa
ce and the Departmedtbyft hJeu sutsiec,e deetttear VLK
gned to the case. lrersadodintdiuen edt he® ndedie aIn
affs are wutilized d9 sBl mnrde pvri d dd n tf &t, i \ae dé mh
appointed Federal nomdicane@Wat eemnght&o @ at
ation Teams. Regi onal staffs also ofte par
te in various fedeFuanldi nyt atng, dapdi d odtCi Vo
ogram activities itr i BgPpPOstnootf pbobbei U ted
atesd trust responsibilities for protec
rights Water Rights Negoti at l
funds may al so b s e

ot i
e u
Water Rights Negoti atmedd/aliojng&atido @ thred -
an

gram: facilitate State

Litigation Program f®f tthe gutpdd®rof def

adjudications and oth

BI'A manages the W4dtddt SRiNEHWOd | Rd d PthiSa tuid e /r
[

I

protecting Indian water rights and se
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Division of Natural Resources - Water Resource/Water Rights

The Water Rights NegO®Atdidattii om/allil tyi, g dthieord uprdes- a't
gram (Water Rights) its omm Rdalc obEptr@thee nSe wwei Ress ¢
program, and funds arageumeead tacm dd afeevred ogpme na s Pd
I ndi an water rights. ihhermagedctyo dreosuglhi e maatagre
rights claims is partniecwelsasralry iamperstsanetntfsornt ot r
. states, and other stdakaehaleddmrs bad pvapelratri I ut
growth and climate chhmemgdge avfafteat rtilghhtwat M e -i
‘ sources supply and dearmamd. with water fro or ¢
very important to Nat e |
. Wat er Management ,- Pl anriarsge, iank nPrwd edge o t h
Devel opment Program: tersheds and waterway i s
The BI A manages the Water Management, Pl a
ni ng, -memwdelPopement Program for the pur -
pose of assisting tribes in managing, con rvi
and utilizing trust water resources. The rin
priority of these pro G - 8 0 de
necessary technical r d t he
informationfor Il ndi a S n -
formed and prudent ma e
decreed or water othe o] rib
and/ or I ndian trust | I do
main all ot ment s Thi rt-
nerships and coordina n i th
ot her governmental en for
mati on describing the t of
water through surface S SsS -
ments, inventories, m d
gaugi ng.
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Division of Natural Resources - Water Resource/Water Rights

The BIA Water Managemeret t oPlbe&nnuindgeramk efr doy tr
devel opment program (SWatrere mpegcwmaed p siasrdad sielr d
trust natur al resour dd 0 ckr arqhrdaeem, wahn & hf lands rarse
used to assist tri besgnainmgemaetndctaicng vand emama i
their water resources. From FY2003 to FY2010,
funding for Water Re<£cwrsyesd ean Mtameagreemteindni | e
has declined 33 percent from $8.298 mil i ta
$5.624 million Each Tyhearmprtimer @ | &rse od <icoiiyfsit a
number of tribal watdronrge dedroace pgrhepdxalms fs a t
unfunded. nized by the scientify C «
pl es can be expressedi™ n
The Water Rights Negatlioathiimng/, L isthied & teirgn wm -,
gram and the Water Mgreagemdnto,nsPlbarmmirreg us S e\
Pr-cecevel opment progr anmviatl s oalslu ptphoirn g smakejiyn,g onrt
ot her programs in DOIsusthheabhdseeempr pgoam S ma
essential and integr dtoed wpdrdtl idfe mandy hatmra e il
goal s and programs i rmankdotwh IRBI A faend cbh@la.n d nki
ties, wood, fiber, fo ge,
I ntegrated Resourcei Maomage memptorRIluanniireg . he
| RMP: to provide technical S ¢
hance, and sustain tr al
A key component of t mleulndt a@rsatued eRanamwarge nt
Management Planning WaRMP) program is wat
rights and water resource planning. A Tr al
| RMP i srasngleongstrategWat éevReésowwomes eTechn al
hensive plan which | mtreagr dtoegs Atmee i watne rl nrd QST

management actions appll a

tri be's _n
S Wt gd . R

ed to
resources and other rd€oRegdoLn tiSs
tribal policy documertdPPPRddSd tJf tpHé)g\flaé“i "tOH
tribe has for its red@ofrdSd@nces h(?‘nlRI\‘/‘II-@”der il g
the types of water mdffdeh@dt td&adingide il odl id UK
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manage water 1 ssues \Wirtolgirmmsr ii mavlollvamdis .ot hlelre |

i ncrease in popul ati AAm,enlcarrd:devel opment and

Il ndustrial growth in urban areas has increased

the demand for quali tClwdtoam.i a Trsi ali qaifef ii ;i a It

are challenged to prdagerofe tandarhandagqeasl.i miTthe &
. water resources and ted fpercd motee amax iequmt ead m

nomi c and cul tural gmrewtohuraeswel IThaeg eTrail s i se
‘ sufficiency T ow eneeke tp mtytsii < anead,d g ofloaudr ca cir

tensive course i n Watwarn eRegesoues ebe ahrrei d f et
. Training was develope&€hlurfdamitahae ndicroem(ptairdimft

now retired water ri ghtad esngi deera,ddMrt.i oMo t !

Bal oc h, P.E., at the iBwrl eanendfi nigndihan BAfAf amiarnt = 1

Central Office, Washimudttorm, eD.o€@.herTHhiedepra raan

has been enacted evermpy ogummsr tfhradmdi9I®ezt | an

2012. Ms Christina Makhtsar zddeah riectnow t

Wat er Resources DiviqifdrecCtlsi )

actions

The goal of the Progrreemiieswet g ' go

ernments teubécomensdifed ei ¢ ;’

economic growth throuwdtlesbaeavet ‘, '

and utilization of tHeierd waat ) ' The

gram covers diverse aspa®tss ces

i ncluding groundwwatdrr i omdf at

waste wat evratterre dtame mth, d soagak

tions, dam operations, dam 7

safety, hydropower, flood co s,

gation, and climate. Il n add ar

i ntroduced to technical wri kil

giving Power Point presentat: pin

proposal s. .
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Division of Natural Resources - Irrigation, Power, and Safety of Dams
Program (IPSOD) Operations of Non -Federal Dams Program (FERC)

The Pacific Region maintains an Ilrrigation, Po
er, and Safety of Dams (I PSOD) program whose
mi ssion i s -det errmimoatei sre, feco-

nomi ¢c opportunities and public safet

the sound management of irrigation,
power facilities owned by the Bureau
Affairs. support of this mission

I n
committed to:

¢ Hiring, training,
fied personnel to
and construct/ reha
ture and to conduc
support these acti

T Providing our stake
vices and i mproved
protecting and pre
trust resources.

T Promoting the tran
mi ni stration, oper 8 or
rehabilitation of i g er
facilities to the tri es.

f Fostering communication, cooperation, an
consultation among federal, state, trib an
| ocal organizations related to | PSOD act i -
ties.

T Ensuring natur al resources and tribal i r-
ests are protected and supported during e
FERGlI reensing process.
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agement
The Bureau of I ndian ADdétae mrmionant isem oand sEd wc 4 tu
fill its trust res-ponsAdbt | ids easmamdlegp.r omot e se
determination on behglAdmifniTst dral | Lod ew nenead ss
American I ndians and AlG@id kasNagi aes. Permi o6t dac
to protect, conserve, lLé64Griazengarermanage | ndi
agricultural and grazi ®gek atndishalBl fAa mtuisd i tv ie o
tory and monitor agricandurangelesmdrmoealkig & et
agricultural resour cegsl mae@rgatme ne n\aindo rcoe a l-
vation plans for the trheti nintdiialn atsagde s mida
duct | ease and per mit \aidtmrhnptstterattiia)ln,imp)emilen
ance, and enforcement .|l and, air, water,

T Investigate acciden
I is the policy of theemBtualeatur @spdandiam dilaa
9 Comply with the Amey iPoanildredil @ dAegrsihd wpl, - rai
tur al Resources Manampesmarstt akhacte dfo Deae m- Il an
ber 3, 1993, as amendedcs/ | essees.
T Comply with applicable environment al and
cul tur al resources | aws.
T Comply with applica Ifndi -
an Land Consolidatd.i
T Unl ess prohibited b n e
and comply with tri i v
ities on Indian agricultural land, including
tribal l aws relatin onmen
t al protection, and tfur al
preservation.
1 Facilitate tribes i I I a
agricultural | ands hir oug
contracts, compacts e s,

or grants wunder t he




Office of Trust
Services

Il. The OTS Organizational Setting
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agement

1 Keep records that docum
functions, conduct of b
procedures, operations,
undertaken in the perfo
trust functions.

T Restrict the number of
I ndi an range units to t
capacity of such ranges
other rules and regul at
sary to protect the ran
prevent soil erosion, a
the range, and | i ke pur

T Ensure farming and gr a
conducted in accordance
principles of sustained
i ntegrated resource man
and sound conservation

1 Facilitate and admini st
Species Program

o n wm

n o

03O ~"Q® "0 O0

>+ 0O — =

operations b
recogni zed
management
anning,

- n T

6 4
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Division of Environmental, Cultural Resources Management &
Safety

The mission of t he .
and Cultural Resour cy
vide expert assistan
i nvolving environmen
| aws which apply to, =
|l ands or restricted
owned or operated by

The Division provides ==
icy and support for the protection of environ -

ment al and cul tur al _ :

sures compliance Wit appiicvawvi c cuvi

and cul tur al resource statutes such as
Environment al Policy Act, Comprehensive E i -
ronment al Response, Compensation and Lia -
ity Act, Nati onal Hi storic Preservation ,
cheol ogi cal Resources Protection Act, an t he

Native American Graves Protection and Rep
ation Act. The Division aso manages the Muse -
um Property Program.
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[ I Regi onal Directordos Per f«

The Pacific Regional pRirfectmamclea s fdeswdloo e ch att ke
foll owing goals for tolgemi Rac iafnidc r Revair an gple r @ fofr ima
Advocate a safe and heal th

Element 1: lLeadershi pgmotEmmpl aywae eMersspeod- approp
tive, and Coll aboratitomrces and procedures to av
Leadership, Integrityiarsd amhfdf ¢d otsisve fSwperkvi -
Ssi Cmhreate and sustain a positive workplace

that promotes empl oyede vemgademaArdty @tc @ asput @p arntE E @
I nteriorés high priorciltuysipwer fwormmagnd ae ego alex oggmd
Secretarial initiati weg. edExwylirlsipteclte acker; s hisp as
that demonstrates i ntaegreipttya nared hinglh aetclhhiumégla b i
standards of public sgruvitad.l e Metciowgati & i otnh"@amd
achieve high perfor mpmoenptthryowmwghd @apem opnmd aliged -y
est communication. Prfomatreasas meesmdar oirng i crcgami-n
zation through feedbaokmmindnemndad i regj;u arl e eumprl ed/
empl oyee devel opment amldanapl &omeeands tthe tErED “rainmdg
and timely compl eti omemnft aglolalmandatadkrey etmrpdiigryimre
(ethics, security, etoa.t).r eglagtdahbloi she xgand ama&i, ntc
culture of professiomalliigmoand aigret, e gri istayp i Wh d rye
empl oyees are treated dwintth fdicaqriitoyn, armpd iroes peaatt
Foster inclusion, cr eatsisvyi toy, -aieryn v anteiacsm,a ol n iEtn
tivet akimsdg, and tr ustoradmonnagt ee nspul poeyreveiss oarnsd hav e
peer s. | mpl ement r eacroummume rcta,t i roent emtdi o mt a&mdp ed
vel opmental strategi ee9 steh atn ds \pp ponott eo rag an iv2a tsie
al objectives, agenc)ulpiproirnmg pplaltcd smems wmaidd s 6
transition of highly bdwalaicfcioendnoerag!li ®mynees ifnt o
Federal service, and workforce and succession
planning to devel op tEHe meeaxt 29 e Barsatniesrs Afc Uulmea
er s. Set effective woanlkfrmmrad e Coernt frmrl ma mnea | Btuasn
ards aligned with or qAanii zatei drmal goadlss odnd hen -a
gage i n accountabl e premftormprmhamce adavmaagemesr tr ad fe g
subordinates Use f aesdcdlrdacknanagaeameinng taimd utgihmae
l'y evaluations of perfncrmamrsea tdo sproesmdti e ntf & aemrd-u
work and goal accomplsitelpmernto. r eRlucwi de aaae-l and
praisals that make maeanpirrogfeuli ndiegtniad c tciomrt g @il rs
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vantcreansparency and apgrcaoatnitadd Itid yac hiCeowd rdési r
ute substantially to Usmprcovilrmadoemdrn gy dercdherr qa
tion, sustainability,aldred nanvivreondmermptuale jriestoil a

ment or struatkumegd tdbe diosit @
| TEnsure awareness ofparntdn eroimpd i amd ec oMiltehbor at i

applicable I T securitcyy,opree@adr ds maom&dgeamgemte,l at i
FOI A and privacy | awdh,0lrdegwsl aviitdinsn amdl paltisd ide
| mpl ement technical, Pmamaoder iople nanrecs sq p @ ir atnispraa
controls commensur at g iwint,h orbisek s i aamgd twvhael weoe nt a
be protected; i1 dentify and protect sensitive I
mati on; compl ete reqlLEilreank nttr 8Bi:niProg; tpromd Bpeci f
qgual ity certificatiorCraemnd ea&cromdint a&t iOpmp op a wka g
ensure timely and ef fThet iReqgirneaagpanmiua excr® 0rfe madik
tion of | T security waakrnaeddsesdd rouns tg rhsew sRiagem 1 (< h
dent s. ldenti fy opparteu midtviaemx etdo troe d lhee pleF f oa
pl exity and cost ed, subject to the review

Tribe and any enptertfioers= i de
Smal | BDO®Il nees: t he SBnagiaceael aatt iOh..5%;The Regl ona
i ncluded in that SB @®d&d oF2 Tdacgesas oécé&PvEODTr ar
Smal | Di sadvantaged Rwsidnegs.,t oHBRZdmMeM X h%,pt er
Womeonwned businesses oiéethi ahd@mowbfFedppl Pocat i ons”
and Service DisablediVmtlermemtaetd 3ne%.ti ng all ti

in the policy. The Regl ona

Empl oyee and CuslLtiosnteermmnFene dinoand !l yob asits dat e ehe
empl oyees, coll eagued ntoudthemesrys,t eaand sl alkacmrar
gani zations with excltlhei wd admsbh oysec acdpgdeRenti a
tion to identify needgeand enyp e etgatoinons .TheB Rielg
alliances, involve stpalehdledgruaritrermagkirreg od & i,
sions, and gain coopédrhatti @m otva daec lHihev es tmu tutsa lolf
satisfying solutions. ecRurnsugntmeted i bixge d ihtei, Was eO
der 13175, actively e@eregpagd,s vahrer eacapprader i awt & ,h
with Tribes in consulptoattisometiongprsemdt eananhéairec e
communi cation to emplDaepiuzeg tDri uxetc,t omres ple auts ta e r
shared responsibility. Understand and use or -
gani zational realities, networks, and accepted
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The above commitment €1 a&rme nlti rbk e Potsa tti loen Srpgean
izationés strategic goalsinthefollowingwayss Cl i mat e Change Adaptation
i Fetedr uSéerving Commumnhei BsegFahalil Director wil/l

Il ndi an Fiduciary Trmate REskpogesi BPPGtpresegr ess

1 Secretary -tSdrl wmgztarl rsid#feenieva strategy for main
and Treasured Landsclhprge |adaptadtiven per Exec
creating an action plan in
El ement 4: Position 3ppedrivfaina Rlegmemtad: pol i cy a
Suppor@Govwerfance and upddadted as well as timelin
Determinati on tions strategy for the Pac
Within 14 days of reaeaidvipm@gtrtees sSirregloeg t Au dgnt t R
port, executive will indetnitfiy itchag i Omi lwd dfhe yta
tional i nformation neddeadpdr ciaft i tome p®@dri rce inwde
Action Pl an does not sufficiently address he
dit findings; 90% of the notification wil/ be
pleted within 14 days. 2 i s b L | i ue
submit a Management Dec r 9 of
the Single Audit Report of ece
of financi al audit find nt es -
tioned cost fidbamrledcomix
tive will submit a Mana wi tfhi n
365 days for 100% of wun Zf i n ngs
that contain disall owed i ve il
devel op and i mpl ement p dar
for the Awarding Offici regi n a
hering to the same stan ecutil ve
Executive wil/ i ssue a si o
l etter for 100% of the por ti(s)
within 90 days of recei wil |l ens
as outlined in | AM, Par 1. 10
of recipients who fail gl e udi
Report wil/ be notified san i on
adhering to appropriate

i
"
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El ement 6: Position 9peciafbioor eElcomamttament s ar e
Financial I ntegrity azaidné Fretegiagegs m thefollowngwaie c u -
rity and Preparednesyg Managing for Excell ence;
The Regional Director mwent emskhumaml Capietgalo.nal
responsibilities in thMdaBdPremamte amwmdnpAedeuntogyb
proposed due dates anmdDwl | $t patowgide Riczmur at e
mont hly reports of accomplishments 85% of the
time and will resolve 1issues and services to b
provided within two weeks of notification or e
vate to Central Office i mmediately with cur a
accounting and documentation of 1 ssu ter
l'y. The Regional Director will als u
terly reviews of SLAs and make the

changes as needed for i mproved customer

vice, accountability and efficiency.

The Regional Director t a
calls will be respond d es
95% of the time with n hat
can be supported by d I
reports, FOIAs Contro : d

I nspector General (Ol e e -
sponded to/submitted St g
the due date with cur nfror -
mation in the correct n Di
rector wil/l reduce spM® 10
as the base in the ar€ i tted t
travel, | T devices, P nag
ment and Promoti onal he
Regi onal Director wil car de -
l i nquencies and meet goal |of
1% or |l ess of 60+day [ i i -




Office of Indian
Services

lll. Division of Self -Determination 2015 -2019
Strategic Plan

Core Business Principles

Techni cal HRrssvisda ntcechni c al assis-
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tance and guidance to contracting and manage-

ment of fi ci adet earemgiamatiinggn .sel f

Trai nRrngv.i de training to enhance the

knowl edge base of the Act in supporting S.f

Determi nat-Detner mi.reat iSerd fSpeci al i st
Awarding Official Certification System.

Ef fective CoBEmuuwmn & ae¢ fi foemmct i ve

communications to allow verification that
seddtermination community 1 s current on r
| ated policy matters and initiatives that

and stredgtéemi sat ifon.

Ti mel iEmessusr:e t hat al |l deadlines are met o
rel at-ecaelt srethifnati on reports and i ssues in
support of BIA obligations and objectives

Gui daBRcevide oversight and review of reg-

ulations and policy of the BIA relevant t
determination. Provide guidance to the D
ed Agencies, Tribes and Tri bal Organi zat.
fices regarding analysis and establishmen

-determination goals in a timely manner.


































































































































































































































































http://www.nwcg.gov/pms/docs/docs.htm
http://www.nwcg.gov/pms/docs/docs.htm





















































































































































































































































































