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Sec. 2.15. "Gaming Ordinance" means a tribal ordinance or resolution duly 
authorizing the conduct of Gaming Activities on the Tribe's Indian lands in 
California and approved under IGRA. 

Sec. 2.16. "Gaming Resources" means any goods or services provided or 
used in connection with Gaming Activities, whether exclusively or otherwise, 
including, but not limited to, equipment, furniture, Gaming Devices and ancillary 
equipment, implements of Gaming Activities such as playing cards, furniture 
designed primarily for Gaming Activities, maintenance or security equipment and 
services, and Class III Gaming management or consulting services. "Gaming 
Resources" does not include professional accounting and legal services. 

Sec. 2.17. "Gaming Resource Supplier" means any person or entity who, 
directly or indirectly, does, or is deemed likely to, manufacture, distribute, supply, 
vend, lease, purvey, or otherwise provide, to the Gaming Operation or Gaming 
Facility at least twenty-five thousand dollars ($25,000) in Gaming Resources in 
any twelve (12)-month period, or who, directly or indirectly, receives, or is deemed 
likely to receive, in connection with the Gaming Operation or Gaming Facility, at 
least twenty-five thousand dollars ($25,000) in any consecutive twelve ( 12)-month 
period, provided that the Tribal Gaming Agency may exclude a purveyor of 
equipment or furniture that is not specifically designed for, and is distributed 
generally for use other than in connection with, Gaming Activities, if, but for the 
purveyance, the purveyor is not otherwise a Gaming Resource Supplier as defined 
herein, the compensation received by the purveyor is not grossly disproportionate 
to the value of the goods or services provided, and the purveyor is not otherwise a 
person who exercises a significant influence over the Gaming Operation. 

Sec. 2.18. "Gross Gaming Revenue" means the win from Gaming 
Activities, which is the difference between Gaming Device gaming wins and losses 
before deducting costs and expenses or deducting incentives or adjusting for 
changes in progressive jackpot liability accruals. Generally, this is the difference 
between patron wagers and the payouts made on winning wagers and does not 
include free play. Free play is promotional credits given to patrons for marketing 
purposes. Free play is not revenue but increases coin-in for Class III Gaming 
Devices and provides cashable benefits in the event the player wins. Free play is 
distinguishable from players' points or other loyalty programs in that it is not 
tangible if not used for play and a patron cannot redeem free play for cash or 
merchandise. If free play is not used within a specified period of time it usually 
expires and is voided. 
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Sec. 2.19. "IGRA" means the Indian Gaming Regulatory Act of 1988 
(18 U.S.C. §§ 1166-1168, 25 U.S.C. § 2701 et seq.), and any amendments thereto, 
as interpreted by all regulations promulgated thereunder. 

Sec. 2.20. "Initial Study" means a preliminary analysis prepared by or for 
the Tribe, which shall include: 

(a) A description of the Project including its location;

(b) An identification of the environmental setting;

(c) An identification of the Project's potential Significant Effects on the
Off-Reservation Environment by use of the checklist at Appendix B,
provided that entries on the checklist are briefly explained to indicate
that there is some evidence to support the entries. The brief
explanation may be either through a narrative or a reference to another
information source such as an attached map, photographs, or an earlier
environmental analysis;

(d) A discussion of the ways to mitigate the Project's Significant Effects
on the Off-Reservation Environment if any are identified; and

( e) The name of the person or persons who prepared or participated in the
Initial Study.

Sec. 2.21. "Interested Persons" means (i) all local, state, and federal 
agencies, which, if a Project were not talcing place on Indian lands, would have 
responsibility for approving the Project or would exercise authority over the 
natural resources that may be affected by the Project, (ii) any incorporated city 
within six ( 6) miles of the Project, and ( iii) persons, groups, or agencies that 
request in writing a notice of preparation of a draft tribal environmental impact 
report described in section 11.0, or have commented on the Project in writing to 
the Tribe or the County where those comments were provided to the Tribe. 

Sec. 2.22. "Management Contractor" means any Gaming Resource Supplier 
with whom the Tribe has contracted for the management of any Gaming Activity 
or Gaming Facility, including, but not limited to, any person who would be 
regarded as a management contractor under IGRA. 

Sec. 2.23. "Mitigated Negative Declaration" means a Negative Declaration 
prepared for a Project when the Initial Study has identified potentially Significant 
Effects on the Off-Reservation Environment, but (i) revisions in the Project plans 
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Sec. 2.30. "State Gaming Agency" means the entities authorized to 
investigate, approve, regulate and license gaming pursuant to the Gambling 
Control Act ( chapter 5 ( commencing with section 19800) of division 8 of the 
California Business and Professions Code), or any successor statutory scheme, and 
any entity or entities in which that authority may hereafter be vested. 

Sec. 2.31. "Tribal Chair," "Tribal Chairperson," or "Spokesman" means the 
person duly elected or selected under the Tribe's constitution or governing 
documents, customs, or traditions to perform the duties specified therein, including 
serving as the Tribe's official representative. 

Sec. 2.32. "Tribal Gaming Agency" means the person, agency, board, 
committee, commission, or council designated under tribal law, including, but not 
limited to, an intertribal gaming regulatory agency approved to fulfill those 
functions by the NIGC, primarily responsible for carrying out the Tribe's 
regulatory responsibilities under IGRA and the Tribe's Gaming Ordinance. No 
person employed in, or in connection with, the management, supervision, or 
conduct of any Gaming Activity may be a member or employee of the Tribal 
Gaming Agency. 

Sec. 2.33. "Tribe" means the San Pasqual Band of Mission Indians, an 
Indian tribe listed in the Federal Register as a federally recognized tribe, or an 
authorized official or agency thereof. 

SECTION 3.0. SCOPE OF CLASS III GAMING AUTHORIZED. 

(a) The Tribe is hereby authorized and permitted to operate only the
following Gaming Activities under the terms and conditions set forth
in the Compact:

( 1) Gaming Devices.

(2) Any banking or percentage card game.

(3) Any devices or games that are authorized under state law to the
California State Lottery, provided that the Tribe will not offer
such games through use of the Internet, unless any other person,
organization, or entity in the state is permitted to do so under
state and federal law.

8 







for the number of days remaining in that initial quarter, in 
addition to any remaining full quarters in the first calendar year 
of operation to obtain a full year of full quarterly payments of 
the Tribe's pro rata share specified above. A payment year will 
run from January through December. If any portion of the 
Tribe's quarterly pro rata share payment or payment pursuant to 
section 4.3, subdivision (b) or section 5.2, is overdue, the Tribe 
shall pay to the State for purposes of deposit into the 
appropriate fund, the amount overdue plus interest accrued 
thereon at the rate of one percent ( 1 % ) per month or the 
maximum rate permitted by state law for delinquent payments 
owed to the State, whichever is less. All quarterly payments 
shall be accompanied by the report specified in section 4.5. 

(2) If the Tribe objects to the State's determination of the
Tribe's pro rata share, or to the amount of the
Appropriation as including matters not consistent with
IGRA, the matter shall be resolved in accordance with
the dispute resolution provisions of section 13.0. Any
State determination of the Tribe's adjusted pro rata share
challenged by the Tribe shall govern and must be paid by
the Tribe to the State when due, and the Tribe's payment
is a condition precedent to invoking the section 13.0
dispute resolution provisions.

(3) Only for purposes of calculating the Tribe's annual pro rata
share under section 4.3, any increase in the Appropriation for
the current year shall be capped at an amount equal to five
percent ( 5%) from the Appropriation used to calculate the
Tribe's pro rata share in the immediately preceding year. The
Appropriation, so capped, will be used to calculate the Tribe's
pro rata share under the equation set forth in section 4.3,
subdivision (b ).

( 4) The foregoing payments have been negotiated between the
parties as a fair and reasonable contribution, based upon the
State's costs of regulating and mitigating certain impacts of
tribal Class III Gaming Activities, as well as the Tribe's market
conditions, its circumstances, and the rights afforded and
consideration provided by this Compact.
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( c) In any given State fiscal year, to the extent permissible and only as
may be provided under state law, the State Gaming Agency may
reduce, or eliminate, the Tribe's pro rata share payment obligation to
the Special Distribution Fund.

Sec. 4.3.1. Use of Special Distribution Funds. 

Revenue placed in the Special Distribution Fund shall be available for 
appropriation by the Legislature for the following purposes: 

( a) Grants, including any administrative costs, for programs designed to
address and treat gambling addiction;

(b) Grants, including any administrative costs and environmental review
costs, for the support of State and local government agencies impacted
by tribal government gaming;

( c) Compensation for regulatory costs incurred by the State including, but
not limited to, the Commission, the California Department of Justice,
the Office of the Governor, the California Department of Public
Health Programs, Office of Problem Gambling, the State Controller,
the Department of Human Resources, the Financial Information
System for California, and State Designated Agencies, and other state
agencies in connection with the implementation and administration of
Class III Gaming compacts and Secretarial Procedures in California;
and

( d) Any other purposes specified by the Legislature that are consistent
withIGRA.

Sec. 4.4. Effective Date of Contribution Provisions. 

The provisions of this Compact establishing or superseding existing revenue 
sharing obligations of the Tribe will take effect on the first day of the first month 
following the Effective Date of this Compact. 
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Sec. 4.5. Quarterly Payments and Quarterly Contribution Report. 

(a) (1) The Tribe shall remit quarterly to the State Gaming Agency (i)
the payments described in section 4.3, for deposit into the 
Special Distribution Fund and (ii) the payments described in 
section 5 .2, for deposit into the Revenue Sharing Trust Fund or 
the Tribal Nation Grant Fund. 

(2) If the Gaming Activities authorized by this Compact commence
during a calendar quarter, the first payment shall be due on the
thirtieth (30th) day following the end of the first full quarter of
the Gaming Activities and shall cover the period from the
commencement of the Gaming Activities to the end of the first
full calendar quarter.

(3) All quarterly payments shall be accompanied by the
certification specified in subdivision (b ).

(b) At the time each quarterly payment is due, regardless of whether any
monies are owed, the Tribe shall submit to the State Gaming Agency
a certification (the "Quarterly Contribution Report") prepared by the
chief financial officer of the Gaming Operation that specifies the
following:

( 1) The calculation of the maximum number of Gaming Devices
operated in the Gaming Facility for each day during the given
quarter;

(2) If the Tribe is operating one thousand, two hundred and one
(1,201) or more Gaming Devices, the Gross Gaming Revenue
calculation reflecting the quarterly Gross Gaming Revenue
from the operation of all Gaming Devices in the Facility;

(3) The amount due pursuant to section 4.3;

( 4) The calculation of the amount due pursuant to section 5 .2; and

( 5) The total amount of the quarterly payment paid to the State.
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( c) The following shall also be included in the Quarterly Contribution
Report:

(I) At any time after the fourth quarter, but in no event later than
April 30 of the following calendar year, the Tribe shall provide
to the State Gaming Agency an audited annual certification of
its Gross Gaming Revenue calculation from the operation of
Gaming Devices. The audit shall be conducted in accordance
with generally accepted auditing standards, as applied to audits
for the gaming industry, by an independent certified public
accountant (auditor) who is not employed by the Tribe, the
Tribal Gaming Agency, the Management Contractor, or the
Gaming Operation, is only otherwise retained by any of these
entities to conduct regulatory audits or independent audits of
the Gaming Operation, and has no financial interest in any of
these entities. The auditor used by the Tribe for this purpose
shall be approved by the State Gaming Agency, or other State
Designated Agency, but the State shall not unreasonably
withhold its consent.

(2) If the audit shows that the Tribe made an overpayment from its
Gross Gaming Revenue to the State during the year covered by
the audit, the Tribe's next quarterly payment may be reduced by
the amount of the overage. If the audit shows that the Tribe
made an underpayment to the State during the year covered by
the audit, the Tribe's next quarterly payment shall be increased
by the amount of the underpayment.

(3) The State Gaming Agency shall be authorized to confer with
the auditor at the conclusion of the audit process and to review
all of the auditor's final work papers and documentation
relating to the audit. The Tribal Gaming Agency shall be
notified of and provided the opportunity to participate in and
attend any such conference or document review.

( d) The State Gaming Agency may audit the calculations in subdivision
(b) and, if applicable, the Gross Gaming Revenue calculations
specified in the audit provided pursuant to subdivision ( c ). The State
Gaming Agency shall have access to all records deemed necessary by
the State Gaming Agency to verify the calculations in subdivision (b)
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other services and infrastructure improvements that in part 
serve off-reservation needs of County residents, and are not 
otherwise required by section 11.0. Such payments shall be 
subject to approval by the State Designated Agency. At least 
twenty percent (20%) of the annual credits authorized by this 
section shall be utilized for the purposes described in this 
subdivision (a)(l); 

(2) Non-gaming related capital investments and economic
development projects by the Tribe on or off tribal trust lands,
including, but not limited to, contributions for the operation of
the Woods Valley Golf Club, that the State or State Designated
Agency agrees provide mutual benefits to the Tribe and the
State because, for instance, they have particular cultural, social
or environmental value, or diversify the sources of revenue for
the Tribe's general fund;

(3) Investments by the Tribe in, and any funds paid to the State (not
including direct or indirect state or federal funding) for,
renewable energy projects that, in part, serve the Gaming
Facility, and projects that incorporate charging stations for
electric or other zero-emission vehicles that are available to
patrons and employees of the Gaming Facility and the Tribe, its
members and lineal descendants. For purposes of this
subdivision (a)(3), "renewable energy project" means a project
that utilizes a technology other than a conventional power
source, as defined in section 2805 of the Public Utilities Code,
as it may be amended, and instead uses as a power source
biomass, geothermal, small hydroelectric, solar, or wind, as
those power sources are defined in section 1391, subdivision
( c ), of title 20 of the California Code of Regulations, as they
may be amended. The power source must not utilize more than
twenty-five percent (25%) fossil fuel;

( 4) Payments ( not including direct or indirect state or federal
funding) to support capital improvements and operating
expenses for facilities located on the Tribe's reservation or
within California that provide health care services to tribal
members, Indians, and non-Indians; and
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SECTION 6.0. LICENSING. 

Sec. 6.1. Gaming Ordinance and Regulations. 

(a) All Gaming Activities conducted under this Compact shall, at a
minimum, comply (i) with a Gaming Ordinance duly adopted by the
Tribe and approved in accordance with IGRA, (ii) with all applicable
rules, regulations, procedures, specifications, and standards duly
adopted by the NIGC, the Tribal Gaming Agency, and the State
Gaming Agency, and (iii) with the provisions of this Compact.

(b) The Tribal Gaming Agency shall make available for inspection by the
State Gaming Agency upon request a copy of the Gaming Ordinance,
and all of its rules, regulations, procedures, specifications, ordinances,
or standards applicable to the Gaming Activities and Gaming
Operation, but excluding the Tribal Gaming Agency's internal
policies and procedures.

( c) The Tribal Gaming Agency shall make the following documents
available to Gaming Operation patrons or their legal representatives,
through electronic means or otherwise in its discretion: the Gaming
Ordinance; the rules of each Class Ill Gaming game operated by the
Tribe, to the extent that such rules are not available for display on the
Gaming Device or the table on which the game is played; rules
governing promotions; rules governing points and the player's club
program, including rules regarding confidentiality of the player
information, if any; the tort liability ordinance specified in section
12.5, subdivision (b); and the regulations promulgated by the Tribal
Gaming Agency concerning patron disputes pursuant to section 10.0.
To the extent that any of the foregoing are available to the public on a
website maintained by an agency of the State of California or the
federal government, or by the Tribe or the Gaming Operation, the
Tribal Gaming Agency may refer requesters to such website( s) for the
requested information.

Sec. 6.2. Tribal Ownership, Management, and Control of Gaming 
Operation. 

The Gaming Operation authorized under this Compact shall be owned solely 
by the Tribe. 
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Sec. 6.3. Prohibitions Regarding Minors. 

( a) The Tribe shall not permit persons under the age of twenty-one (21)
years to participate in Gaming Activities, or to loiter in the vicinity of
the Gaming Facility. Persons under the age of twenty-one (21) years
may be employed by the Gaming Operation in a non-gaming capacity.

(b) If the Tribe permits the consumption of alcoholic beverages in the
Gaming Facility, the Tribe shall prohibit persons under the age of
twenty-one (21) years from being present in any area in which
alcoholic beverages may be consumed, except to the extent permitted
by the Gaming Facility's Department of Alcoholic Beverage Control
license.

Sec. 6.4. Licensing Requirements and Procedures. 

Sec. 6.4.1. Summary of Licensing Principles. 

All persons in any way connected with the Gaming Operation or Gaming 
Facility who are required to be licensed or to submit to a background investigation 
under IGRA, and any others required to be licensed under this Compact, including, 
without limitation, all Gaming Employees, Gaming Resource Suppliers, Financial 
Sources not otherwise exempt from licensing requirements, and any other person 
having a significant influence over the Gaming Operation, must be licensed by the 
Tribal Gaming Agency and, except as otherwise provided, cannot have had any 
determination of suitability denied or revoked by the State Gaming Agency. The 
parties intend that the licensing process provided for in this Compact shall involve 
joint cooperation between the Tribal Gaming Agency and the State Gaming 
Agency, as more particularly described herein. 

Sec. 6.4.2. Gaming Facility. 

( a) The Gaming Facility authorized by this Compact shall be licensed by
the Tribal Gaming Agency in conformity with the requirements of this
Compact, the Gaming Ordinance, IGRA, and any applicable
regulations adopted by the NIGC. The license shall be reviewed and
renewed every two (2) years thereafter. Verification that this
requirement has been met shall be provided by the Tribe to the State
by sending, either electronically or by hard copy, a copy of the initial
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must possess the same qualifications and certifications as project 
inspectors utilized by the County in which the Gaming Facility is 
located. The same persons or firms may serve as both plan 
checkers/reviewers and project inspectors. The plan checkers, review 
firms, and project inspectors shall hereinafter be referred to as 
"Inspector( s ). " The Tribe shall require the Inspectors to report to the 
Tribal Gaming Agency and the State Gaming Agency, in writing and 
within thirty (30) days after the discovery thereof, any failure to 
comply with the Applicable Codes. The Tribe agrees to correct any 
Gaming Facility condition noted in the inspections that does not meet 
the Applicable Codes (hereinafter "deficiency"). 

( d) The Tribe shall cause the design and construction calculations, and
plans and specifications that form the basis for the Gaming Facility
construction (the "Design and Building Plans") to be available to the
State Gaming Agency for inspection and copying by the State Gaming
Agency upon its request.

( e) In the event that material changes to a structural detail of the Design
and Building Plans will result from contract change orders or any
other changes in the Design and Building Plans, such changes shall be
reviewed by the qualified plan checker or review firm and field
verified by the Inspectors for compliance with the Applicable Codes.

( f) The Tribe shall maintain during construction all structural contract
change orders for inspection and copying by the State Gaming
Agency upon its request.

(g) The Tribe shall maintain the Design and Building Plans depicting the
as-built Gaming Facility, unless and until superseded by subsequent
as-built Design and Building Plans upon which the superseding
construction was based, and shall make the same available to the State
Gaming Agency for inspection and copying by the State Gaming
Agency upon its request, for the term of this Compact.

(h) Upon final certification by the Inspectors that the Gaming Facility
meets the Applicable Codes, the Tribal Gaming Agency shall forward
the Inspectors' certification to the State Gaming Agency within ten
(10) days of issuance. If the State Gaming Agency objects to that
certification, the Tribe shall make a good faith effort to address the
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State's concerns, but if the State Gaming Agency does not withdraw 
its objection, the matter will be resolved in accordance with the 
dispute resolution provisions of section 13.0. 

(i) Any failure to remedy within a reasonable period of time any material
and timely raised deficiency shall be deemed a violation of this
Compact, and furthermore, any deficiency that poses a serious or
significant risk to the health or safety of any occupant shall be
grounds for the State Gaming Agency, pursuant to court order, to
prohibit occupancy of the affected portion of the Gaming Facility until
the deficiency is corrected. The Tribe shall not allow occupancy of
any portion of the Gaming Facility that is constructed or maintained in
a manner that endangers the health or safety of the occupants.

G) The Tribe shall also take all necessary steps to reasonably ensure the
ongoing availability of sufficient and qualified fire suppression
services to the Gaming Facility, and to reasonably ensure that the
Gaming Facility satisfies all requirements of titles 19 and 24 of the
California Code of Regulations applicable to similar facilities in the
County as set forth below:

( 1) Within thirty (30) days after the effective date of the Compact,
and not less than biennially thereafter, and upon at least ten (10)
days' notice to the State Gaming Agency, the Gaming Facility
shall be inspected, at the Tribe's expense, by an independent
fire inspector certified by the ICC or the National Fire
Protection Association for purposes of certifying that the
Gaming Facility meets a reasonable standard of fire safety and
life safety; provided that, if a qualified fire inspector has
certified within twelve (12) months prior to the effective date of
this Compact that the Gaming Facility meets a reasonable
standard of fire and life safety, the Tribe may satisfy this
requirement by submitting a copy of that certification to the
State, and thereafter having the Gaming Facility inspected
biennially in accordance with this subdivision.

(2) The State Gaming Agency shall be entitled to designate and
have a qualified representative or representatives, which may
include local fire suppression entities, present during the
inspection. During such inspection, the State Gaming Agency's
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Gaming Agency to make available to the Tribal Gaming Agency 
background information regarding the Applicant. The State Gaming 
Agency shall cooperate in furnishing to the Tribal Gaming Agency 
that information, unless doing so would violate California state or 
federal law, would violate any agreement the State Gaming Agency 
has with a source of the information other than the Applicant, or 
would impair or impede a criminal investigation, or unless the Tribal 
Gaming Agency cannot provide sufficient safeguards to assure the 
State Gaming Agency that the information will remain confidential. 

( d) In lieu of obtaining summary criminal history information from the
NIGC, the Tribal Gaming Agency may, pursuant to the provisions in
subdivisions ( d) through G), obtain such information from the
California Department of Justice. If the Tribe adopts an ordinance
confirming that article 6 ( commencing with section 11140) of chapter
1 of title 1 of part 4 of the California Penal Code is applicable to
members, investigators, and staff of the Tribal Gaming Agency, and
those members, investigators, and staff thereafter comply with that
ordinance, then, for purposes of carrying out its obligations under this
section, the Tribal Gaming Agency shall be eligible to be considered
an entity entitled to request and receive state summary criminal
history information, within the meaning of subdivision (b )( 13) of
section 11105 of the California Penal Code.

( e) The information received shall be used by the requesting agency
solely for the purpose for which it was requested and shall not be
reproduced for secondary dissemination to any other employment or
licensing agency. Additionally, any person intentionally disclosing
information obtained from personal or confidential records maintained
by a state agency or from records within a system of records
maintained by a government agency may be subject to prosecution.

(f) For purposes of subdivision ( d), the Tribal Gaming Agency shall
submit to the California Department of Justice fingerprint images and
related information required by the California Department of Justice
of all Applicants, as defined by section 2.2, for the purposes of
obtaining information as to the existence and content of a record of
state or federal convictions and state or federal arrests and also
information as to the existence and content of a record of state or
federal arrests for which the California Department of Justice
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establishes that the person is free on bail or on his or her recognizance 
pending trial or appeal. 

(g) When received, the California Department of Justice shall forward to
the Federal Bureau of Investigation requests for federal summary
criminal history information received pursuant to this section. The
California Department of Justice shall review the information returned
from the Federal Bureau of Investigation and compile and disseminate
a response to the Tribal Gaming Agency.

(h) The California Department of Justice shall provide a state or federal
level response to the Tribal Gaming Agency pursuant to Penal Code
section 11105, subdivision (p)(l).

(i) For persons described in subdivision (f), the Tribal Gaming Agency
shall request from the California Department of Justice subsequent
notification service, as provided pursuant to section 11105.2 of the
Penal Code.

G) The California Department of Justice shall charge a fee sufficient to
cover the cost of processing the request described in this section.

Sec. 6.4.9. Temporary Licensing 

( a) If the Applicant has completed a license application in a manner
satisfactory to the Tribal Gaming Agency, and that agency has
conducted a preliminary background investigation, and the
investigation or other information held by that agency does not
indicate that the Applicant has a criminal history or other information
in his or her background that would either automatically disqualify the
Applicant from obtaining a tribal gaming license or cause a reasonable
person to investigate further before issuing a license, or that the
Applicant is otherwise unsuitable for licensing, the Tribal Gaming
Agency may issue a temporary tribal gaming license and may impose
such specific conditions thereon pending completion of the
Applicant's background investigation, as the Tribal Gaming Agency
in its sole discretion shall determine.

(b) Special fees may be required by the Tribal Gaming Agency to issue or
maintain a temporary tribal gaming license.
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application for renewal of the tribal gaming license, which is not 
otherwise prohibited or restricted from disclosure under applicable 
federal law or regulation, for purposes of the State Gaming Agency's 
consideration of renewal of its determination of suitability. 

( c) For those Applicants for a position identified on the Compact Key
Employee Position List who are currently employed by the Tribe
pursuant to section 6.4.3, subdivision (e) or (f), after receipt of
information required by subdivision (b) and the State Gaming
Agency's determination that the employee still meets the requirements
of section 6.4.3, subdivision (e) or (f), the Applicant shall not be
subject to the State Gaming Agency's consideration of renewal of its
determination of suitability.

Sec. 6.5.3. Identification Cards. 

( a) The Tribal Gaming Agency shall require that all persons who are
required to be licensed wear, in plain view at all times while in the
Gaming Facility, identification badges issued by the Tribal Gaming
Agency. The Tribal Gaming Agency may allow temporary exceptions
to this provision for the purposes of authorizing investigators who are
actively investigating a matter within the Gaming Facility to monitor
Gaming Activities.

(b) Identification badges must display information, including, but not
limited to, a photograph and an identification number that is adequate
to enable agents of the Tribal Gaming Agency to readily identify the
person and determine the validity and date of expiration of his or her
license.

( c) The Tribe shall upon request provide the State Gaming Agency with
the name, badge identification number, and job title of all Gaming
Employees.

Sec. 6.5.4. Fees for Tribal Gaming License. 

The fees for all tribal gaming licenses shall be set by the Tribal Gaming 
Agency 
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Sec. 6.5.5. Summary Suspension of Tribal Gaming License. 

The Tribal Gaming Agency may summarily suspend the tribal gaming 
license of any licensee if the Tribal Gaming Agency determines that the continued 
licensing of the person could constitute a threat to the public health or safety or 
may violate the Tribal Gaming Agency's licensing or other standards. The Tribal 
Gaming Agency shall notify the State Gaming Agency within seven (7) days of 
any such determination. Any right to notice or hearing in regard thereto shall be 
governed by tribal law. 

Sec. 6.5.6. State Determination of Suitability Process. 

(a) With respect to Applicants as to whom a determination of suitability
is required, upon receipt of an Applicant's completed license
application and the Tribal Gaming Agency's determination to issue a
license, or a temporary license pursuant to section 6.4.9, the Tribal
Gaming Agency shall transmit within sixty (60) days to the State
Gaming Agency for a determination of suitability for licensure under
the California Gambling Control Act a notice of intent to license the
Applicant, together with all of the following:

( 1) A copy of all tribal license application materials and
information received by the Tribal Gaming Agency from the
Applicant that is not otherwise prohibited or restricted from
disclosure under applicable federal law or regulation;

(2) An original, complete set of fingerprint impressions, rolled by a
Calif omia state-certified fingerprint roller or by a person
exempt from state certification pursuant to Penal Code section
11102.1, subdivision (a)(2), and which may be on a fingerprint
card or obtained and transmitted electronically;

(3) A current photograph; and

(4) Except to the extent waived by the State Gaming Agency, such
releases of information, waivers, and other completed and
executed forms as have been obtained by the Tribal Gaming
Agency.
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I. PURPOSE

The purpose of this policy is to define the procedures to be followed should a guest 

have a dispute regarding a decision made by Valley View Casino & Hotel management 

n respect to a gaming machine, table game, promotion or prize giveaway.

II. POLICY

Valley View Casi no & Hotel considers all guest disputes important and shall treat our 

guests respectfully and courteously while attempting to resolve any issue they may 

encounter while visiting our property. For the purposes of this policy, a dispute is 

considered to be the following:

A dispute over a prize associated with a gaming activity such as, gaming machine 

play, table game play, promotional drawing or any gaming activity that consists of a 

prize of cash value. A guest dispute would be any dispute over the application of a 

gaming rule or regulation of a gaming activity and not a guest complaint, technical 

error in gaming (e.g. ticket printer, bill validator error, Moreplay, etc.) 
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In the event of a dispute as defined above, ca management shall make a decision 

that is deemed to be fair and just too all parties involved. Management shall follow the 

procedures detailed within this policy in regards to any winnings disputed by a guest. 

This policy does not supersede "Guest Disputes in Cage Areas" - #30.030. 

Ill.PROCEDURES 

A. Guest Disputes of Less Than $100.00

1. Should a guest have a dispute where the value of the winning or prize Is less

than $100.00, the team member shall notify their immediate supervisor once they

have been made aware.

2. The Supervisor or above shall perform all due diligence in their investigation of

the dispute and document accordingly in the guest Player Club account, if

applicable.

3. Should the dispute with the guest not be settled, please see Section D of this

policy.
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B. Guest Disputes of $100.00 to $1,199.99

1. Should a guest have a dispute where the value of the winning or prize is from

$100.00 to $1,199.99, the team member notified shall notify the department

manager or designee, who in tum shall speak with the guest in order to obtain all

Information available.

2. The department manager or designee, in collaboration with department head and

Casino Manager, shall perform all due diligence in their investigation of the

dispute and document accordingly in the guest Player Club account, if applicable.

3. Security shall be contacted to generate a report number which is needed for the

Gaming Dispute Resolution form.

4. The Casino Manager or designee shall complete the Gaming Dispute Resolution

form with the following Information:

I. Report number

ii. Date/time of incident

iii. Gaming Machine number/Table Game Type or number/ Promotion

iv. Guest name and Player Card number if applicable

Guest Disputes 

v. Summary of Dispute (narrative, investigation, conclusion)
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viii. Signature of Team Member and badge number

Jx. Printed name and signature of guest 

x. Phone number of guest

5. The Gaming Dispute Resolution booklet shall be a 3-part numbered form:

i. White copy to Security

Ii. Yellow copy to the SPTGC

iii. Pink copy to the guest

6. The department manager or designee shall complete the form and distribute as

stated above.

7. The yellow copy for the SPTGC shall be dropped in the SPTGC man box by the

department manager.

8. At the conclusion of the Incident, the report shall be written; the following

information shall be Included in the report:
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Iii. Gaming Machine numberff able Game Type or number/ Promotion 

Iv. Guest name and Player Card number if applicable 

v. Summary of Dispute (narrative, Investigation, conclusion)

vi. Decision of Settlement

vii. Settlement Amount

viii. Signature of Team Member and badge number

ix. Printed name and signature of guest

x. Phone number of guest

9. The Gaming Dispute Resolution form shall be scanned into the report, and a

report number shall be generated by Security. The report and supporting

documents shall immediately be forwarded to SPTGC at the assigned email

address.

10. If the incident is not settled, please see Section D of this policy, Appeals of

Casino Settlement.

Quest Disputes Pag_c S of8 
E-"5 

#10.008 



Section: 

Policy: 

t\fj ���\.�� 
� San Diego� Favorite• 

Policies and Procedures Manual 

Administration 

GUEST 

DISPUTES 

Number: 10.008 Page 6 of 8 

Issue Date: May 10, 2016 

Revision Date: 

Date Reviewed: May 10, 2016 

Z:z:/ 
General Manager 

C. Guest Disputes of $1,200.00 or More

1. Should a guest have a dispute where the value of the winning or prize is

$1,200.00 or more, the team member notified shall notify the Casino Manager or

designee, who in tum shall speak with the guest in order ta obtain all information

available.

vP 
2. Once the information has been gathered, the head of the department involved in

the dispute; Slots, Table Games or Promotions, shall be notified by the Casino

Manager or designee.

3. The Casino Manager or designee, with the instruction of the department head of

the department involved, shall notify Surveillance and Security of a guest dispute

in progress.

4. The Casino Manager or designee shall notify Surveillance of the location and

nature of· dispute, await direction of a SPTGC Representative and assist, as

necessary, in their investigation.

Guest Disputes ta.Jf 60f8 #10.008 



Section: 

Policy: 

t\,��\½� � San Diego's Favorite., 

Policies and Procedures Manual 

Administration 

GUEST 

DISPUTES 

Number: 10.008 Pa e 7 of 8 

Issue Date: May 10, 2016 

Revision Date: 

Date Reviewed: May 10, 2016 

5. At the conclusion of the Incident. Security report shall be immediately

forwarded to the SPTGC at the assigned email address. All items listed in

Section B (8) of this policy shall be Included in the report.

D. Appeals of Casino Resolution or Settlement

1. Should a guest be unsatisfied with their dispute resolution determined by Valley

View Casino & Hotel's and/or the SPTGC and the initial dispute procedures were

followed, the guest shall be provided a Guest Dispute Appeal Fonn (s�

attachment to this policy) noting the appeal rights and procedures entailed to file

an appeal.

2. The Guest Dispute Appeal form shall be a three-part form:

i. White copy to Security

11. Yellow copy to the SPTGC

iii. Pink copy to the guest

3. If Casino Management is aware of the guests' dissatisfaction, they shall

immediately notify SPTGC at the assigned email address with the applicable

Guest Disputes #10.008 
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report number and any other sup rti documentation, if available. If available, 

all items listed in Section B (8) of this policy shall be included in the report. 

E. Unresolved Disputes

Unresolved disputes shall be Investigated and managed by the SPTGC.
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Guest Dispute Appeal Form 

Valley View Casino & Hotel Guest, 

This form is being provided to you due to an unresolved claim regarding the outcome of your 
gaming machine or table game play, a drawing or giveaway. Valley View Casino & Hotel 
management attempted to resolve the Issue, but you were unhappy with the solution offered by 
management. Request for resolution of a guest dispute must be flied with the San Pasqual 
Tribal Gaming Commission and post marked within seven (7) calendar days of the Initial 
determination of the original dispute, at the address shown below or emailed to 
patrondisputes@sptgc.com: 

San Pasqual Tribal Gaming Commission 
P.O. Box2320 

Valley Center, CA 92082 

Please Include the following information: 

1. Summary of dispute
2. Date and time of incident
3. Name (or title) of the team member the dispute was discussed with
4. Your name, address and phone number.

You shall be contacted within thirty (30) days after the Commission receives your written appeal 
and shall have an opportunity to be heard in person or through counsel. If necessary, an 
investigation will be conducted. Within thirty (30) days of your right to be heard, a copy of the 
opinion will be mailed to you at your address stated in your claim. 

Guests Signature 

Team Member Signature 

White Copy- Security 

Player Card # 

Badge# 

Yellow Copy - Gaming 

E-9

Date 

Date 

Pink Copy - Guest 
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Guest Dispute Resolution 

DATE: ________ TIME: _____ REPORT NO.: _______ _ 

MACHINE/TABLE GAME NO.: _______ _ 

PROMOTION: ________________________ _ 

GAME TYPE: _____________ AMOUNT: ________ _ 

SUMMARY OF DISPUTE: 

RESOLUTION OF DISPUTE: 

I SETTLEMENT AMOUNT: 

. · MY SIGN.ATURE 'saow· _ACKNOWLEQGES
.
T_HAT I AM SATl�FiEo:w1TH THIS RESOLUTION_ AND 

DO NOT·WISH TO PURSUE-THE MATTER FURTHER. . '. · .-·. -� . ·:. · · : · 
-- . ---- . 

' 

... . � . . .. . . ' . . . . . ' . ' . ' 

GUEST NAME: ________________________ _ 

PLAYER CARD NO.: __________ PHONE NO.: __________ _ 

GUEST SIGNATURE: ______________________ _ 

TEAM MEMBER SIGNATURE: _____________ BADGE NO.: ___ _ 

WHITE COPY - SECURITY YELLOW COPY - GAMING 
E-10

PINK COPY· GUEST 
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APPROVAL SIGNATURES 

The purpose of this policy is to inform Valley View Casino & Hotel's team members of 

the commitment to provide a work environment which is unbiased and free from 

discrimination and harassment. Therefore, ensuring Valley View Casino & Hotel 

achieves equal, fair and just treatment of all team members. For purposes of this 

policy, "team member" means any employee of Valley View Casino & Hotel. 

11. POLICY

Valley View Casino & Hotel forbids discrimination, harassment or sexual harassment 

of any kind, as well as retaliation by any team member or management member for 

the reporting of these violations. This policy shall be administered in a manner that 

provides for fair opportunity in employment for all qualified persons and to prohibit 

discrimination in employment because of characteristics or protected classes. 

Protected classes include race, color, religion, ancestry, sex (including sexual 

orientation, gender identity/expression and pregnancy), age, genetic information, 

marital status, national origin, disability, medical condition or military/veteran status, 

or any other basis prohibited by applicable law. This policy shall be applied in a 

manner that implements Valley View Casino & Hotel's "Native American Indian/Tribal 

Hiring Preference," Policy Number 21.002. 
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IV. PROCEDURES

A. Harassment

If any team member feels they are being harassed. they shall immediately contact

their Supervisor and/or Manager, their Department Head or a.Human Resources

Representative. Even if a complaint is not filed; if there Is reasonable knowledge

that a problem may exist, it is management's responsibility to Inform a Human

Resources Representative so that an appropriate investigation may be conducted.

1. Sexual harassment may consist of a wide range of unwanted or unwelcome

sexually directed behavior that may include:

a. Making unwelcome sexual advances or requests for sexual favors or other

verbal or physical conduct of any kind, including sexual flirtations,

touching, advances, or propositions as a condition of the Team member's

continued employment; or

b. Making submission to or rejection of such conduct the basis for

employment decisions affecting the team member; or

c. Stating or implying that a particular team member's deficiencies or

performance are attributable, in whole or in part, to the sex of that person;

. Harassment Probtbition & Anti-Discrimination 
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d. Verbal abuse of a sexual nature;

e. Demeaning, insulting, intimidating, sexually suggestive comments about

an individual's dress/body; or verbal, written, recorded, or electronically

transmitted messages, writings, objects, or pictures.

Any of the above conduct or other offensive conduct directed at individuals 

because of their protected class may result in corrective action, up to and including 

termination. 

8. Reporting Harassment

Valley View Casino & Hotel encourages prompt reporting of complaints so that

rapid response and appropriate action may be taken. Any team member who

believes that a supervisor's, manager's, other team member's, or non-team

member's actions or words constitutes harassment has the responsibility to report

the situation as soon as possible, but no later than 180 (one hundred and eighty)

days from an alleged incident. In the event a team member has a complaint

concerning possible harassment or discrimination, the following procedures shall

apply:

E-15
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1. The team member shall go to their immediate supervisor and/or manager

promptly. If the complaint involves the supervisor/manager or if the team

member is uncomfortable discussing the matter with their immediate

supervisor, they may go to their department head or to Human Resources.

2. If the complaint involves the department head or if the team member is

uncomfortable discussing the matter with their department head, they may

discuss the matter with a Human Resources Representative.

C. Harassment Investigation

Valley View Casino & Hotel's Human Resources Department shall initiate an

investigation of any alleged reported harassment. If necessary or desirable, the

Human Resources representative investigating the complaint may designate

another management team member or Human Resources representative to assist

in the investigation.

1. All investigations shall be performed in an objective manner.

2. Upon request, all team members are required to participate and cooperate

in all investigations.
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otherwise stated, the terms 1mely manner," "reasonable time," and 

"promptly'' shall generally refer to five (5) working days. 

3. The policy has a maximum of five (5) steps, but issues may be resolved at

any step in the process. Issues are to be fully processed until the team

member is satisfied, does not file a timely dispute or appeal, or exhausts all

avenues of the process. A decision becomes binding on all parties

whenever a team member does not file a timely dispute or when a decision

is made in the final step and the right of dispute resolution no longer exists.

4. At any step in the process, the Team Member has the right to appear before

the decision-maker and be heard, either personally or through counsel, and

may submit evidence.

5. The Team Member will have the right to obtain information supporting their

claim comparable to the discovery procedures in California Code of Civil

Procedure section 1283.05.

6. Team members who feel they may have an appropriate issue should

proceed as follows:
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a. Step One (1) - Promptly, but o later than 180 (one hundred and

eighty) days from an alleged incident, bring the issue to the attention

of the immediate supervisor/manager. If the issue involves the

supervisor/manager, then it is permissible to proceed directly to the

Team Member Relations Manager. The supervisor/manager shall

gather any applicable information (emails, statements, etc.) and

submit to the Human Resources Team Member Relations Manager.

The Team Member Relations Manager shall review all information

submitted and conduct further investigations if necessary. The Team

Member Relations Manager shall then provide a recommendation,

within a reasonable time frame, to the Director of Human Resources.

Once all information and the recommendation have been reviewed,

the Director of Human Resources shall render a written

determination and a proposed resolution to all parties. All information

shall be retained in the team member personnel and/or confidential

file.

b. Step Two (2) - The Team Member may appeal an unsatisfactory

determination and resolution to the Vice President of Human

Resources, in writing, by certified mail as soon as possible but no

Harassment Prohibition & Anti-Discrimination 
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later than 30 days after eing notified of a determination and 

proposed resolution under Step One. The Vice President of Human 

Resources shall take the necessary steps to review the investigation 

and may further investigate the issue. The Vice President of Human 

Resources may convene a committee consisting of an additional 

Human Resources representative and a department head of another 

functional area and shall issue a written decision to all parties 

involved. Resolution at this stage, or any subsequent stage, may 

include any remedy permissible under federal law determined to be 

appropriate by the applicable decision maker. 

c. Step Three (3)- The Team Member may appeal the decision to the

General Manager, in writing, by certified mail as soon as possible but

no later than 30 days after notified of a detennination and proposed

resolution under Step Two. The General Manager shall review and

investigate the incident and issue a written decision to all parties

involved.

d. Step Four (4) - Should the claim involve the General Manager or any

team members who report directly to the General Manager, the team
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member may skip Step Three ) and proceed directly to Step Five 

(5). 

e. Step Five (5) - A final appeal may be made to the San Pasqual

Casino Development Group, Inc. Board of Directors, in writing, by

certified mail as soon as possible but no later than 30 days after

notified of a determination and proposed resolution under Step Three

(or under Step Two if Step Three is skipped). The Board shall than

issue a written, final decision to all parties involved. This final

decision shall be binding and exhaust the appeal process.

7. Final decisions on appeals will not be precedent-setting or binding on future

appeals unless they are officially stated as Valley View Casino & Hotel

policy. When appropriate, the decisions will be retroactive to the date of the

team member's original appeal.

8. Information concerning a team member dispute is to be held in confidence.

Supervisors, department heads, and other members of management who

investigate an appeal are to discuss it only with those individuals who have

a need to know about it or who are needed to supply necessary background

information or advice.
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ORDINANCE NO. SP-072418-33 

TORT REMEDY PROCEDURES FOR GAMING PATRONS 

Section 1. Polley 

The San Pasqual Band of Mission Indians has entered into a Tribal-State Gaming 
Compact (the "Compact") with the State of California. The purpose of these 
procedures is to comply with Section 12.5(b) of the Compact by providing a system 
for the fair disposition of tort claims arising from alleged injuries to the person or 
property of patrons of the San Pasqual Band's Gaming Facility and to ensure that 
there is adequate liability insurance to cover such claims. 

Section 2. Applicability 

These procedures apply to all tort claims alleged by patrons of any Gaming Facility 
owned by the San Pasqual Band of Mission Indians. 

Section 3. Definitions 

The following words have the following meaning as used in these procedures: 

A. "Gaming Facility" means any building in which Gaming Activities or any
Gaming Operations occur, or in which the business records, receipts or
other funds of the Gaming C>peration are maintained (but excluding offsite
facilities primarily dedicated to storage of those records, and financial
institutions), which may include parking lots, walkways, rooms, buildings,
and areas that provide amenities to Gaming Activity patrons, if and only if,
the principal purpose of which is to seNe the activities of the Gaming
Operation.

B. "Band" or "Tribe" means the San Pasqual Band of Mission Indians.

C. "Patron" means any person who has entered onto the Tribe's land for
purposes of patronizing the Gaming Facility or providing goods or services
to the Gaming Facility; provided that· such injury occurs at the Gaming
Facility or on a road accessing the Facility exclusively;

D. "Person" means any natural individual;

E. SPCDG means the San Pasqual Casino Development Group, Inc., an
entity wholly-owned by the Tribe and responsible for the management and
operation of the Gaming Facility for the Tribe;

F. ''Tort Claim" means any claim by a Patron for bodily injury, personal injury,
or property damage, directly arising out of, connected with, or relating to
the operation of the Gaming Operations, Gaming Facility, or the Gaming
Activities; and
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G. "San Pasqual Tort Claims Court of Appeal" means a three-person
appellate body, no member.of which shall be an employee of the Gaming
Operation or a member of the SPCDG Board, and at least one member of
which shall be an attorney licensed in the State of California with
experience in personal injury law, which shall hear tort claim appeals as
provided for in this Ordinance.

Section 4. Insurance Coverage 

A. The SPCDG shall maintain public liability insurance for personal injury and
property damage claims on the premises of the Gaming Facility as required
under Section 12.5(a) of the Compact.

B. All tort claims or potential tort claims shall be reported promptly to the
Gaming Facility's liability insurance carrier for review and evaluation in
accordance with applicable Gaming Facility policies and procedures. The
Gaming Facility's Risk Management Department shall assist and cooperate
in this evaluation as necessary. Claims determined to be valid will be
settled and paid in accordance with standard claims adjustment practices.
Invalid claims and other claims that cannot be settled with patrons In
accordance with standard claims adjustment practices will be denied.

C. The Gaming Facility's liability insurance carrier will defend, by appointment
of legal counsel, all claims that are denied.

Section 5. Bringing Authorized Tort Claims 

A. All tort claims authorized under these procedures shall be asserted solely
against the SPCDG and no other person or entity.

B. Any tort claim against the SPCDG arising out of the operation of the
Gaming Facility by the patron shall be filed within one hundred eighty (180)
days after the cause of action accrues. The claim shall be in writing and
shali contain facts sufficient to describe the basis upon which liability is
claimed, the facts supporting the claim and may contain a specific amount
for which the claim is made. Any claim that is not filed timely under this
Section is barred, and no action may be brought thereon In any court or
forum.

C. For purposes of this Section, a cause of action accrues when a patron
realizes, or reasonably should realize, that he or she has been injured or
that his or her property has been damaged and knows or reasonably
should know the cause, source, act, event, instrumentality or condition that
caused or contributed to the damages; provided that, for causes of action
that arose prior to the date these procedures were adopted, the cause of
action shall be deemed to accrue on the date of such adoption.
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Section 6. Appeal Procedures 

A. A patron who Is dissatisfied with the determination by the Gaming Facility's
liability insurance carrier may appeal that determination under the
procedures set forth herein.

8. A patron seeking an appeal of the determination by the Gaming Facility's
liability insurance carrier must file a written notice of such appeal with the
SPCDG within 30 days of receipt of the determination letter from the
Gaming Facility's liability insurance carrier. which shall be sent by certified
mail. SPCDG shall promptly provide a copy of the notice of appeal, along
with a brief written description of the claim and the prior disposition of the
claim to the Tribal Gaming Commission.

C. A patron who is dissatisfied with the detennination by the Gaming Facility's
liability insurance carrier may appear and be heard, either personally or
through counsel, before the SPCDG and may call witnesses to testify and
submit evidence to the SPCDG.

D. The patron shall have the right to obtain information supporting his or her
claim comparable to the discovery procedures in California Code of Civil
Procedure section 1283.05.

E. Within 120 .days after receipt of the patron's notice of appeal. SPCDG will
make such investigation of the facts and review of the law as it deems
necessary, hold a hearing if requested by the patront make a decision on
the appeal, and notify the patron accordingly.

F. Once the patron has been notified of the outcome of the appeal, the
SPCDG shall promptly provide a copy of all applicable documents to the
Tribal Gaming Commission.

G. A patron seeking an appeal of a decision by the SPCDG denying the claim
in whole or in part must file a written notice of such appeal with the San
Pasqual Tort Claims Court of Appeal ("Court of Appeal") within thirty (30)
days after receipt of the SPCDG's decision. Proceedings on appeal to the
Court of Appeal shall not be de novo, but shall be based solely upon the
record developed by the Risk Management Department, the liability
insurance carrier and the SPCDG (the "proceedings below"). The Court of
Appeal shall review all prior determinations on matters of law, but shall not
set aside any factual determination of the proceedings below if such
determination is supported by substantial evidence. If there is a conflict in
the evidence and a reasonable fact-finder could have found for either
party, the decision of the SPCDG will not be overturned on appeal.

H. Unless agreed to by both parties to the appeal, the Court of Appeal shall
conduct its proceedings and issue a written decision on the appeal within
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forty-five (45) days after the notice of appeal is filed. The decision of the 
Court of Appeal shall be final and shall not be subject to further appeal or 
review In any forum. 

Section 7. Limited Waiver of Sovereign Immunity 

A The sovereign immunity of the SPCDG is hereby waived for the sole and 
limited purpose of allowing only patrons of the Gaming Facility to bring tort 
claims against the SPCDG in accordance with these procedures, provided 
that this waiver is effective only to the extent that the nature and extent of 
the tort claim is within the scope and limits of this Ordinance and the 
express coverage and limits of the public liability insurance policy in effect 
at the time of the judgment, order or award against the SPCDG resulting 
from such a tort claim. No such judgment, order or award shall, under any 
circumstances, exceed the amount of any such public liability insurance 
policy then in effect. 

8. Nothing herein shall be interpreted or construed as:

1. a waiver of the sovereign immunity of the Tribe;

2. a waiver of the sovereign immunity of the SPCDG beyond the
limits set forth herein or with respect to untimely claims;

3. a waiver of the sovereign immunity of the SPCDG for punitive,
double, treble, incidental, consequential or exemplary damages,
interest prior or subsequent to judgment, attorney fees, court costs,
expert fees or civil penalties;

4. a waiver of the sovereign immunity of the SPCDG for any other
claims or obligations asserted against or arising out of the Gaming
Operations;

5. a waiver of the sovereign immunity of any other business or entity
owned or controlled by the Tribe or SPCDG;

6. a waiver authorizing a lien, attachment, execution or other judicial or
non-judicial process upon the assets of the Tribe or SPCDG other
than insurance proceeds; or

7. providing a cause of action of any kind whatsoever against any
officer, director or employee of SPCDG, or any Member of the Tribe.

Section 8. Effective Date; Amendments. 

These procedures shall be effective on the date they are approved by the San 
Pasqual Business Committee. The San Pasqual Business Committee retains the 
authority to amend these procedures, including but not limited to modification of the 
limited waiver of sovereign authority contained herein, provided that any such 
amendment shall comply with the requirements of the Compact. 
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