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Washington, DC 20245

Dear Mr. Stevens,

With this letter the Shoshone Paiute Tribes’ are submitting the Annual report covering the pericd
07/01/13 through 06/30/14.

The report includes the statistical, financial, and a narrative of the program activities.

Please feel free to contact Tribal Administration with any guestions that you may have in regard to the
Annual Report at (775) 757-2315 ext. 8204,

Sincerely,

éte Putrﬂa,
Acting Tribal Administrator
Shoshone Paiute Tribes

Enclosures

Cc: Tribal Chairman
Kathy Gibson
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SHOSHONE-PAIUTE TRIBES

Public Law 102-477
Newe-Numa Resources Program
Narrative Report
Reporting Period 07/01/2013 thru 06/30/2014

Thank you for taking the time to review the Shoshone-Paiute Tribes Narrative, Statistical and
Financial Reports for the fiscal period July 1, 2013 through June 30, 2014.

Our mission as indicated in our statement “Qur greatest assets are our people and our natural
resources. Consequently, we are devoted to expanding educational opportunities and the
general quality of life for our children, adults and elders. We also seek te expand economic
opportunities from our land, water and wildlife while enhancing their traditional qualities”
and as PL 102-477 staff we have dedicated our efforts in this direction. During this past year we
empowered the participants and the community as it is reflected in this report.

STAFF:
Terri Cota, Office Assistant/Intake
Rochelle Thomas, Case Manager
Vacant, Case Manager
Zanetta Hanks, Social Worker
Vacant, Social Worker
Theresa Manuelito, Child Care Coordinator
Vacant, Teacher Aide
Janelle Thomas, Teacher Aide
Yvonne Whiterock, Teacher Aide
Nadia Thomas, Temporary Teacher Aide
Shelley Collins, TERO Program Director
Nancy Egan, Tribal Administrator

The Shoshone-Paiute Tribes began its participation with Public Law 102-477 in July 2000. P.L.
102-477 allows the Shoshone-Paiute Tribes to integrate employment, training and related services
under one plan to reduce unemployment, meet tribal and program goals to remain consistent with
the policy of self-determination.

The Tribes integrated eight (8) programs into this Plan.
FUNDING AGENCIES:

Workforce Investment Act (Adult) Department of Labor
Workforce Investment Act (Youth) Department of Labor

Higher Education/Grants Department of the Interior (BIA)
Adult Vocatjonal Training Department of the Interior (BIA)
JOM Department of the Interior (B1A)
Social Services — General

Assistance (IGA) Department of the Interior (BIA)

Child Care DHHS Administration for Children and Families




Native Employment Works Office of Family Assistance, Administration of
Children and Families

GENERAL INFORMATION

The Shoshone-Paiute Tribes have participated in this demonstration project for fourteen (14)
years. This plan challenges the program to strengthen workforce development and to improve the
opportunities available to all tribal and community members to enhance their skills, This
required program staff to combine resources of the federal programs and focus on meaningful
outcomes and services. In order to implement and operate the PL 102-477 Program it is
necessary to include other tribal funds to supplement the overall budget for service delivery as
outlines in the plan.

This writer did not oversee the management and administration of the program for the reporting
period.

WORKFORCE INVESTMENT ACT, JOM, HIGHER EDUCATION, ADULT
VOCATIONAL TRAINING & NEW and GENERAL ASSISTANCE

The Shoshone-Paiute Tribes strongly believes that our mission is to unite the education, economic
development and workforce development strategies in a common effort.

The PL 102-477 Program provided training opportunities and support in partoership with tribal
entities. _

EDUCATION

The Tribe has a positive relationship and is dedicated to fostering excellent educational
opportunities and support to the local elementary/secondary school.

e The Tribes by way of the JOM Committee provided educational support to the Owyhee
Combined Schools and pre school age children as mandated by the JOM federal
regulations.

Projects and activities supported with JOM Funds include:

¢ Pre school and grade school activities — educational materials and supplies.

* Purchase of high school educational supplies including student planners, and materials
for learning nights at the elementary level. Strongly encouraged parent/guardian support
to the students.

e Support for family nights related to math, reading and science after school activities.
Senior Class incentives.

The Tribe also has a distance learning relationship with Great Basin Community College Branch,
located at Elko, Nevada for post-secondary education. In general NNRP case managers
recommend that students take community college classes for at least one to two semesters. It has
been the experience of the Tribal Employment Rights Office (TERO) and the NNRP that students
with community college experience that decide to go on to college or university are better
equipped and prepared for higher education.




ACCOMPLISHMENTS

7 youth participated in a summer youth employment program. The Shoshone-Paiute
Tribes P.L. 102-477 Plan developed a vision and goal that focuses on the development of
strategies for eligible youth to improve their competitiveness to be successful in current
and future education and employment opportunities.

The Tribal organization provided local eligible youth with work expetience at some of the
following sites: Wildlife & Parks, Recreation/Summer Food Programs, Water and Sanitation
Department, Tribal Headquarters, Senior Citizen’s Program, Voc Rehab, and the TERO Program.
There were extraordinary opportunities for youth to gain work experience, community service,
leadership development and decision making.

Supportive services were made available based upon each adult participant’s identified
needs and to carry out the individual Service Plan goals and elements. The Tribes
partnered with agencies to find appropriate service delivery methods for the at risk
population. Three applications were approved as a part of the program’s supportive
services to clients seeking and obtaining permanent employment or pursuing job related
training during the reporting period. Two of these were GED Students.

The program provided MSHA training to one individual. This effort was coordinated
with the TERO program. Participant completed the training.

Twenty-Three Tribal members received tribal grant/scholarship funds to attend the
college or university of their choice. Staff coordinated education and training services to
serve as a resource and acted as liaison for interaction between the participant and
university/colloge. The rate of graduation has increased.

Students attended the following universities/colleges during the reporting period:

Great Basin College, United Tribes Technical College, College of Southern Idaho,
Boise State University, University of Idaho, Utah State University, College of
Western Idaho, Oregon State University, Treasure Valley Community College,
University of Nevada-Reno, Palomar Community College, Western Dakota
Technieal College.

GED/ABE vocational and professional training programs were offered on the reservation
through the Great Basin College. Vocational and college courses currently are available
on the reservation from Great Basin Community College (a branch of the University of
Nevada-Reno). The goal of the Adult Basic Education program was to provide adults
with sufficient basic education to enable them to benefit from job training and/or
retraining and obtain productive employment. This goal was met in terms of the number
of participants served. These services included youth as well as adults. During this
reporting period, it was determined in negotiating the MOU with Great Basin College
that the Shoshone-Paiute Tribes will pay half the salary of the GED instructor. For the
academic year 2013-2014 we had 6 students and no graduates.

The GED/ABE program is housed in the Education Center facility. The P.L. 102-477
program staff utilized the Education Center as a resource that supported education,
employment and training activities to empower our program participants/clients with
technological and academic skills, The building consists of an interactive video room,
GED room and a computer lab, which has 20 computers all with Internet access. During
this fiscal period, the Tribes coordinated with Great Basin College staff to improve the




GED services, such as: to provide a room adequate to meet the needs of the students and
hire additional staff. We opened the door to improved communication in order to provide
meaningful services to the clientele to better monitor classroom hours as well as teacher ;
hours. |
Owyhee Community Education Center houses the Great Basin Community College off- "
campus site. Owyhee is a branch campus and satellite center of GBC that provides

academic programs and instruction to local residents through interactive video

technology linkage. It is the mission of the P.L., 102-477 program to encourage and

prepare greater numbers of high school students to pursue college. It is believed that the

Duck Valley Community Education Center has provided a means by which to create a

college transition program. This type of program can increase the student’s skills,

confidence and chances for educational success.

Educational incentive, cultural awareness and the promotion of parent invelvement were

augmented by JOM funds. The JOM committee met on a monthly basis to meet their

goals and objectives. Educational programs, services and activities continually evolved

throughout the report period. Some of the specific funded educational projects and .
activities were mentioned earlier in this report. Funds were allocated at the request of the |
Parent Committee for: the cost of school related activities, 272 students received :
supportive services, the committee members received stipends as compensation for
meeting attendance,

One (1) Trainee/On the Job Training position was newly created by the program that
allowed a participant to benefit from a work place experience. The training enabled the
participants to explore an occupational field as documented in the Individual Service.

The worlksite was located at the Sho-Pai News Program; the participant provided news
assistance to the editor for the community.

Cash Assistance (Indian General Assistance) clients were required to increase their self-
sufficiency and independence. Case Management involved assistance to the Indian
General Assistance, clients for planning, development and coordination of services to
meet their Individual Self-Sufficiency Plan (ISP). Individual GA clients had to meet all
eligibility criteria as outlined in the CFR Part 20-Financial Assistance and Social Services
Programs, Subpart C 20.300. Not only did the program provide cash assistance, it
included carrying out the assessment of the participant’s educational, vocational and
personal strengths and barriers. This included identifying resources available in
achieving the removal of barriers and reaching a desired employment or educational goal.
A review of the basic skill needs included the assessment of occupational skill levels,
individual abilities, work behaviors and attitudes necessary to compete successfully in the
labor market.

The P.L. 102-477 program staff provided supportive services to the community members
as an intake site for Energy Assistance applications for both states, Nevada and Idaho.
The Tribal Employment Rights Office and the P.L.. 102-477 Programs coordinate
activities to build a partnership and develop resources in the delivery of services to the
clients, participants and community. A total of 29 participants and clients were served
jointly by the PL 102-477 and TERQ programs

Boot Straps: through the Tribes TERO program a unique program offered full time
employment to 10 participants from the reservation under a program offered by the
University of Nevada Cooperative Extension. The participants range in age from 19 to
23. The participants train from Monday thru Thursday each week beginning in may and
the training concludes in October. Upon successful completion of the program each
participant will be skilled in the handling of a chainsaw and it is anticipated they will gain
employment with the skills they have attained. '




The Boot Straps program is designed to give disadvantaged and at risk young adults a
chance to gain experience in the work force through hands on training. They participate
in classroom instruction that allows for GED certification, interviewing techniques,
resume building and provided certificates for completion of each block of training.

The participants travel to a remote area off the reservation and work with BLM in
clearing trees with chainsaws and assisting to reclaim the sage brush and natural grasses
in the different areas around the sage grouse habitats.

This report reflects the continued efforts of the staff to be a positive force in
implementing the program objectives and goals. Following is a list of clients who met
their individual goals with the assistance of the case managers.

Clients who successfully gained full time employment from General Assistance:
1. 21 year old female

2. 31 year old female
3. 55 year old female
4. 32 year old female
5. 56 year old female
6. 55 vear old female
7. 44 year old female
8.

53 year old female
9. 28 year old female
10. 34 year old female
11. 50 year old female
12. 39 year old female
13. 19 year old male
14. 41 year old male
15. 28 vear old male
16. 47 year old male
17. 45 year old male
18. 22 year old male
19. 44 year old male
20. 41 year old male
21. 27 year old male
22. 28 year old male
23. 29 year old male
24. 32 year old male

Clients who continue to work toward a GED certificate:
[. 56 vear old female
2. 33 year old female
3. 54 year old female
4. 31 year old female
5. 25 year old female
6. 48 year old female
7. 46 year old female
8. 47 year old female
9. 46 year old female
10. 32 year old female




11. 31 year old male
12. 37 year old male
13. 27 year old male
14. 24 vear old male
15. 40 year old male
16. 30 year old male

Client who no longer receives GA recipient but enroiled in for Fall Semester, 2013
college:

1. 39 year old female

2. 33 year old female

Clients who completed MSHA Training
1. 59 vear old female

22 year old female

54 vear old male

41 year old male

40 year old male

30 year old male

49 year old male

31 year old male

el A bl o

Number of Students who received their college degree/training certificates:
1. 25 year old female

2. 45 year old female
3. 23 year old female
4. 19 year old female
5. 39 year old female
6. 33 year old female
7. 26 year old male

Supportive Services to participants:
1. Assisted 2 participants with off reservation employment for individuals who
entered full time permanent employment with the mining companies or entered
the education setting to complete their studies.

There are approximately 1515 Native Americans living on or adjacent to the Duck Valley
Reservation this figure is based on the Labor Force Report that was submitted to the Bureau of
Indian Affairs in May 2011. The Child Count provided to HHS identified 406 children under the
age of 13 years as reported for FY 2014 by the Tribes Enrollment Office. The official tribal
membership rell based on a report from the Tribal Enrollment office in 2010 was at 2058
members.

As indicated in a letter dated June 20, 2007 from the State of Nevada, Department of Human
Resources, Welfare Division with regard to the 50% unemployment factor and federal TANF 5
year limits Public Law 104-193, the Personal Responsibility and Work Opportunity
Reconciliation Act (PRWORA) of 1996 allows adult residents who are participating in the
Temporary Assistance to Needy Families (TANFE) program and who reside upon lands within a
Tribal jurisdiction which experiences a 50% unemployment eligibility by review of a Labor Force
Report record submitted by the Bureau of Indian Affairs. The 2003 report from the BIA lists a
number of Eastern, Western and Southern Nevada Tribal groups who meet the 50%




unemployment factor.” Therefore, the exemption disregards a Tribal TANF recipient each month
from Federal and State time limits while they reside on the reservation or colony with a 50%
unemployment rate. This rate has not been updated. The rate more than likely has changed.

During this reporting period, the enrollment of the Owyhee Combined School (K-12) was 272
students. The Owyhee Combined School is located on the Duck Valley Indian Reservation 100
miles north of Elko, Nevada and serves elementary, junior high and high school students within a
45 mile radius. This is a county school. The Tribes have a positive relationship and is dedicated
to fostering excellent educational opportunities and support to the local school through its JOM
Parent Committee.

CHILD CARE SERVICES

The Shoshone-Paiute Tribes are responsible for the operation of the Owyhee Day Care Center.
The Center provides quality childcare services to families residing on the Duck Valley Indian
Reservation. The safety and well being of the children is the paramount concern that guides the
standards of the childcare center. During the reporting period, there was an average of 15
families served throughout that year and an average of 19 children were enrolled to receive child
care services.

The day care handbook provides the parents and community with pertinent day care policies,
procedures, pay rate, etc. The parents/guardians are required annually to update their
child/children’s application to include immunization records and income verification.

Currently, the day care program accepts children from infancy thru six years of age. Childcare
services were available to children-at-risk as related to Child Protection Services. Day care has
become a viable resource to the Social Services agency and to participants of the P.L. 102-477
program in that parents received childeare services to overcome barriers to employment, training
and effective parenting.

The staff receives training in first aid, CPR and blood born pathogen. On an annual basis the
Indian Health Services Sanitarian conducts an onsite survey of the day care facility. The survey
is conducted to evaluate the overall environmental health and safety conditions at the day care
center facility. All staff receive orientation to the physical structure and policies and procedures
of the facility during pre-services training seminars. A medication policy is a part of the Parent
Information Brochure. The staff maintains an incident log of injuries and illnesses. There is an
open door policy with parents to discuss issues related to the general health and welfare of the
children while in the day care environment. Fach of the staff has completed a background check
that is on file with the Tribes Human Resources Department. The background investigation is in
accordance with 45 CFR 98.419a (1)-(3). Each has extensive knowledge and experience in their
respective fields. The day care handbook is updated annually and is available in August of each
year. It provides the parents and community with pertinent day care policies, procedures, pay
rate, etc.

In the past, due to limited funding allocated for child care, the Tribes were unable to operate a
vear round child care program.

This is also to acknowledge the opportunity offered by the ACF Region IX Regional Office
located in San Francisco allowing the 477 Tribes to participate with training opportunities. They
have kept us informed of updates within the department relevant to child care issues. This has




been our only communication related to child care. The Regional Office has graciously included
the Shoshone-Paiute Tribes are a part of training opportunities offered by ACF.

e Social Services

The Tribal Social Worker/Child Welfare Worker handles Child Protection cases to provide
supportive and financial assistance to children in need of out of home placements, adoption
subsidies, group home placements and to meet the special needs of children at risk. She provides
supportive services to the PL 102-477 families based on referrals from the case managers. She
recently embarked on providing training to foster parents in order for more families to get
licensed.

CHALLENGES

As it is across the country, unemployment presents a challenge to the Duck Valley Community.
Currently, there are few businesses and revenue services that create economic diversity within the
reservation. The reservation’s isolation is a factor that may contribute to the lack of adequate
employment opportunities. The key trend on the reservation is that many jobs are temporary or
seasonal.

We were grateful to receive JOM funds within the Self-Governance AFA within a timely manner
which allowed us to work with the JOM Parent Committee to meet the educational needs of all
children within the community. In the past, appropriated JOM funds which became available in
April or May of each year.

Funding for child care is minimal and does not allow the Tribes to operate for a 12 month period.
Nevertheless, the Tribes contribute additional funds form other sources to operate the day care
center for 9 months. The Tribes recognize their responsibility to work to provide a safe and
healthy environment for the young children of the community and to allow the parents/guardians
to remain a part of the work force or to participate in training and/or education programs.

The workforce investment system indicates that we are to work with our State and Local
Workforce Investment Boards, State Workforce Agencies and One Stop Career Centers as
defined under the WIA. As indicated in earlier reports, in April 2005, the Governor of the State
of Idaho determined that the State would move toward creation of single statewide workforce
area. Consequently, the eliminated local Worlkforce Investment Boards. This is to explain that
the Shoshone-Paiute Tribes no longer have a Memorandum of Understanding with the State of
Idaho. Prior to the April 2005 decision, the Tribes was a part of the Local Workforce Investment
Board that met on a monthly basis in Boise, Idaho. We continue to submit letters to the State of
Nevada and Idaho in regard to the State Unemployment Insurance Agency. Copies of letters are
available upon request.

CONCLUSION

The overall PL 102-477 Program goals and objectives included a multi-disciplinary approach to
coordinate service delivery to maximize the existing services. For that reason, the Shoshone-
Paiute Tribes chose to design our PL 102-477 program to strengthen resources by including our
tribal social worker and TERO Program Director as a part of our program team to share resources
with our participants; in this light, to be sensitive to the community’s needs, culture and values.
P.L. 102-477 offers the Shoshone-Paiute Tribes a great opportunity to serve the tribal



membership and community through a meaningful process based on our goals and objectives. It
is felt that the staff is absolutely committed to implementing that process.

The strength and functions of the PL 102-477 Program prevailed through our strong sense of
community connection and our awareness of tribal needs. Our program was accessible to eligible
participants to offer employment, training and education opportunities; this is evident by the
statistical report. We could not have provided the services without the continued support of
Tribal Administration and the Business Council. We work in partnership with Administration
and the Council to implement activities to pursue the goals of the Shoshone-Paiute Tribes.

Please feel free to contact our office for more information; your input is critical to help ensure
that we remain in compliance with the terms and conditions of PL 102-477.

Respectfully submitted,

-

Pete Putra
Acting Tribal Administrator
Shoshone-Paiunte Tribes of the Duck Valley Reservation




Pub. L. 102-477 Statistical Report

Tribal Nation

Shoshone-Paiute Tribes of the Duck Valley Reservation

Repori Period

From:; 07/01/2013 To: 06/30/2014

I. Participants Served Adults Youth Cash Assistance Recipients
A. Total Participants 171 82 20 69
B. Total Terminees 72 36 13 29
C. Total Current Participants 99 46 7 40

II. Terminee Qutecomes Adult Youth Cash Assistance Recipients

A. Total with Employment Objective

29

1. Entered Unsubsidized Employmeit

2. Other Employment OQutcomes

3. Employment Objective Not Achieved

4, Earnings Gain,

B. Total with Educational/Training Objective

1. Degree/Certificate Attempted/Attained

2. Other Education Qutcome

3. Education Objective Not Achieved

4. Literacy Gain — # of participants attempted/attained

5. Numeracy Gain— # of participants attempted/attained

I

C. Misc. Objective Achieved

D. Other (Non-Positive) 10
IT1. Terminee Characteristics Adult Youth Cash Assistance Recipients
A. Female 18 9 12
B. Male 18 4 17
C. Education Level; 1. Dropout 5 0 9
2. Student 7 3 0
3. High School Diploma/GED 17 3 19
4. Post High School 7 5 l
D. Veteran 0 0 0
IV, Participant Activities Adult Youth Cash Assistance Recipients
A, Employment 29 12 24
B. Education/Training 48 5 27
C. Misc. Objective/Supportive Services 2 3 2
D. Other/Service Referral 3 0 16
V. Child Care Development Aciivities Adult

A. Families Receiving Child Care

B. Children Receiving Child Care

1. Ages 0 to 3 years

2. Ages 4 to 5 years

3. Ages 6 and above

C. Care Received — Type of Provider

1. Tribal Center Based

Cash Assistance Reci ient§

2t

2. Other Center Based

3. Group Home

4. Other Care

Sy

VL Jobs Creation/Economic Development Jobs Indians/Alaska Businesses Assisted
Created Natives Employed
A. Number 3 3 1
Report Prepared By: 4 Printed Name & Signature | Phone Number Date
- (7757372316 1272972014

Pete Putra, TA »/;/

e

OMB Control No. 1076-0135
Expiration Date: 12/31/2013



PUBLIC LAW 102-477

FINAL FINANCIAL $TATUS REP&R’X‘

{Hollow nstegetions provided)

1. Fedetsl Agenvy nnd Organisntional Blement to | 2, Pederal Contisot or Other Mentifying Number M Appoval Pags OF
whieh Repart is Subrifted Agsigned By Faderal Agenny Na,
SELF GOVERN%NGE 10760135 1 Pages 1
%, Heclpiont Organization  (Nameand complete address, incloding ZIP eode)
SHOSHONE FAIUTE TRIBES PO BOX 219 OWYHEE NEVADA 80832
4, Baployer Wentifivaton Muntber 5. Reoipiont Account Mumber or Idontifiing Number | 6. Final Bepust T Basis
88-0083331 T GG TFCABH O ACCRUAL
. Funding Contract Deriod (Ses histiiotions) o 9. Period Coveresd by Uil Regort .
Prrotn (MonthDay' ¥ Ta: (MontiDay/Ye) Fupmy: (MontlyLay/ Y} To: {Morlb/DnwYr)
07/01/2012 08/30{2015 Q7/en/2¢13 06/30/2014
- ML Tiansactions; I 1 S i}
’ Previsuyly Reported This Poriod Chuanlative
-, “Total cuitlays 7 87875400 853976.00 173273000
| b, Reodnient shave of outlays GGO . U..'QU o040
¢, Redesal share of outhys 878764.00 853976.00 1732730.00
d. Towd antignidated chligetions 0,00
e Resfpient share ol unliquidated obligntiong .00
1 Fecom] sher of woliguidaied obiizations 0.00
g TotlPedersl slinre {Funof Hiey o und £ 173273000
B, Tote! Faders] el sustiorized Toe s funding petiod 1852755.00
1, Unobligated balation of Foderal fmds {Fine h minug fine g) 12002500
1. Indirest 2, Type of Rate (Phosan X in sppropiitits box}
Oovisional £ Pradetonnined €1 Fisiad K¥ixed.
Hxpense lnRate US4 o Drse BBLT7 1.64 | d.rolad Amews & Bederal Share
27.83 671687 86 398851.97 398852.00

Pedderad sponsoting neney ineaplinnoe with goveming Jepldation,

12, Retmarks; See insiuetons, Seetion 12 4. -5, f‘m riguiind and oplional atachments, Athwh sy oxplanatlons dectmed nesessary or information required by

for'the prrposegset forth n the award: duicingets,

13, Certification: I certifiylo e bost of my kaowleine wid betie? that this repact 1s-commok nud comaplets n St aft outlayswd viiguideted obliguitons are

Fypedd or Pelted Wame and Tite:
Pate MaGes, GFO

Telonlone (Avea code; number mnd extension)

(208) 759-3100 Ext 1204
Sipanture QFAW Certifisng Offiekl . Diate Report Sulumfited |
~ 422072014
e
,Z?i% /5’;/?’“‘% W’:r‘\ M’"}

OMB Coutrol No. 10760135
Expiration Date: 11/30/2008
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- PL.102:477
Financial Statos Report
Section 12 a-g Agsurarnces

The Shoshone-Paiute Tribes hereby states that:

124,

}ab.

12e,

12d.

1Ze.

12f,

12g.

MNene of the funds i the approved budget which originated {n SBection 401 of
“Title [[-B of the Workforee Investment Act (W1LA) were used in violation of the
Act's Prohibition on the use of funds for economic development activities
{Bection 141 {g)).

None of the funds in the approved budget which originated in Section 104 or Title
B of the Workforee Investment Act (WIA) were uged in violstion of the Ast’s
Restristions assisting employers’ relocations (Section 141 ().

Not applicebie. No prograrm lnoome eamed,

Mot applicable. No refunds or rébates received,

Amount of funds expended for the eatogory of approved budget which includes
Administrative costs,

The Uhiid Care Development funds wete ssed for approprtate Child Care
Development funds related sctivities.

TANF not a part of the Shoshone-Paiute Tribes P.L. 102-477 plan,

s i,qu : 4” : /
Signature, Finance E)i:rec%jy/ g j Date
o
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